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tffi: nrnr if*iiB®r 

fkmn) 


^ 6 1992 

*fT, «rr. 3068:—1956 

6 V ?i^tTTw 4 irew infant sru 

'STTrft ^ »Tr?rT ^ 

mfEtmt !pt :3f^ Pm % 4 ip Uiy 

!rw>T?T ZH ip fpTTT §; 1^ 

tt: fsptfr 'jfr ^r^rn; ttt mE3T ip tr^ni^ v 

V '^Tzx fPifjfT WIT Tc ire isrpr i 

[4. 5(242)/92“^^T^^] 

ifV. if). ^twTiTT, irtiTT iiTfiriTrfV 


^^INISTRY Oh LAW. JUSTICE & COMPANY AFFAIRS 
(Department of Legal AUairs) 

JUDICIAL SECTION 
NOTICE 

New Delhi, the 6th November, 1992 

S.O. 3068,—Notice ii hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Raghvendra Gupta Advocate 
for appointment ns a Notary to practise in Diitt. Aligarh 
(U.P.). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(242)/92-Jiidl] 
P. C. KANNAN, Competent Authority 


2959 01/92—1 
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^ fT?€r, 9 19 92 

sfT. wr. 306 9 ;—f^r^TTr, 195 6 y 

6 4' ir ?r«TT HTfa'^iRl gfr^r 

I JT. %. ^ftr-T^ra aifJi'iii:, ^ 

^3TT^r srifimfT ^'r gw fwfT h: Offt 4 v toh tr^ 
irrtw WT^ Y fgxr fwr | ^wtr 

it ®iTWR V fgq ^ 

fwPRi qK Ppqt WK qrr wteSt vt 
srwTfPT Y fw tftcR fgfea- ^q ?r ir^ qw 

I 

[g. 5(244)/92-gnftW] 

<1. lifl. wwr, gw jrrfsnFTft' 

NOTICE 

New Delhi, the 9th November, 1992 

S.O. 3069.—Notice is hereby given by the Competent 
Authority in pmsuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. M. K. Srinivasa lyangar 
Advocate for appointment as a Notary to practise in Banga' 
lore (Karnatakaj. \ 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(244)/92-Judn 
P. C. KANNAN, Competent Authority 

fw^, 9 19 9 2 

W. m. 307o ;—gtH^ 1956 % 

ftw 6 V ?njflR?g g gw sttt 

^ fqr eft grg ge^ff, tT^‘f=i?(5 ?! ggg 
giFsmfi' qf) gw fwg qi gsftg grggg ?;g grg 
V fg<T ferqr t gl-qgl g^nn;, grgw; ggg, 

WTWTT (q. gwr) g swgnr Itttt 

g;q fq^fw qT tiff sfgrn; qrr igsirq w 

^WT V Jfqnw V gT-gf fer f^fe-g ^ 

^ qrg wg i 

[g. 5(245)/92-gnftq?] 

qt. g'r. qiTOrg, g^q qrfaqir'fl' 

NOTICE 

New Delhi, the 9th November, 1992 

S.O. 3070.—^Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been tnade to the said Authority, under 
Rule 4 of the said Rules, by Sh. Amarnath Cliatterjee Ad¬ 
vocate for appointment as a Notary to practise in Chowrin- 
ghoe Square, Aayakar Bhavan, Calcutta (West Bengal). 


2. Any objection to the appointment of the aaid person 
as a Notary may be submitted in writing to the Aipdcrsigned 
within femteon days of the publication of this notice. 

[No. F. 5(245)/92-Jndl] 
P. C. KANNAN, Competent Authority 

^IWT 

gf 11 ggwT, 1992 

qg. WT. 307 1 ;—gr^i^lrg i956 

r, fggg 6 % Jr gw grrgwTt g-Ri g? 

^>TT wFr t 

gqg qrrgqgfl qfr gw fwg % fgw 4 % gifw 
gq: graw w grg q; fw fwi | Ft gJrg^g^rgrq 
(gwwTTW) if WWW wg qi fgirg^fr % wif 
^fqg qr IwfV «fr jtwt qrr graq w gwn v 
gww 45 g"rgf 1w % ^gr fgfw g;q g ir^ 'rrg 
^ gTf[ I 

[g. 5( 247)/92-WTfgqr] 

qf. w. qrwg, giag grrergrcTr 

notice 

New Delhi, the 11th November, 1992 

S.O, 3071.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. S. C, Thakur Advocaffe 
for appointment as a Notary to practise in Almiedabad 
(Gujarat). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(247)/92-Iudl1 
P. C. KANNAN, Competent Authority 

gf 11 1992 

qg.gT. 3072 :—g'fgfig fggg, 1956 % fggg 
6 Y swTrwT if gw grfgmf STTT Jw ^ qrwf 
I fg «fr gifgwfr qff 

gw fwg ir fgw 4 ir gfrg giggg w grg 4: 

fwT t Fii -q?fnTf (gggfg ggn: 

if wggw qrg^ 4; fg'i; g"fg5cf 4; w fqqfq-f q^; fqr^ft 

NS 

•if: gqw w wwq ? t rjggr 9 : gqrrrg v gigf fw 

’4r -rten; fgfw wr g ii^ qig wt i 

[g. 5 ( 243)/9 2-WTfWT] 

q’r, gf. qrwg, gw Jnfgqgr 

NOTICE 

New Delhi, the 11th November, 1992 

S.O. 3072.-—Notice is hereby given by the Competent 
Authori'y in purmance of Rote 6 of the Notaries Act, 1956 
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that applicatioa has been made to the said Authoiity, under 
Me 4 of the said Rules, by Sh. Raj Kumar Bansal Advo¬ 
cate for appointment as a Notary to practise m Aligaih 
(Tchsil Koil) U.P. 

2 Any objection to the appointment of the said rcr-mi 
as a Notary may be submitted in writing to the und rs-gned 
within fourteen days of 'he publication of this notice, 


NOTICE 

New Delhi, the 18th November, 1992 

S.O. 3074—Notice is hereby given by the Competent 
Authority in pursuance of RtiJe 6 of the Notaries Act. 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Sh. N. S. Kalra, Advocate for 
appointment as a Notary to practise in U. T, of Delhi, 


[No, F. 5(248)/92-N-d:i 
P, C. KANNAN, Competent Authority 


2. Any objection to the appointment of the said person 
M a Notary may be submitted in writing to the undersigned 
within fourteen daj’i of fho publication of this notice. 




[F. No. 5(250l/92-Judlj 
P. C. KANNAN, Competent Authority 


17 1992 

tm.lfT. 3073:—Om, 1956 h: 

6 if ^;TFT5rTFa47reT3TTrir5 T-Kf 

^ pT7 ^ TTTcf STtFcTRITi va^Tf 

fiptm ‘41 4 a: ti.»i hi 

fr-TT I Fa “'^1 if 

iv f4R(f 'Or Jf^hT m 

ttnCiT ^ ‘ai v 

if irf ^ • 

[ij. 5 ( 249)/92“i*n1infll 

(fr ^, qpriR, ^rarW Sflfa'^iRY 


notice 

New Delhi, the 17th November, 1992 
S O 3073 —Notice is hereby given by the Competent 

AmiSrity in; pursuance of Rule ,V,L‘ti?"r^y.’urS 

fiTrf'thrsaid'lS, ‘S 8h. Bhuktavachla Advocate for 
appoimniciit as a Notary to practise in Ulsoor (karnataka). 

2 Auv obieclion to the Appointment of tlie pc^on 

a,"a NoLiy may be submitted in 
within fourteen days of the publication of this notice, 

[No. F. 5(249)/92-Judl] 
P. C. KANNAN, Competent Authority 


rft 1 9 1 992 

W.^r. 3075;—TfrfR fFfqTT, 1956 q? 

6 h: 3r’ior'T if TCTif !TTrti‘q;RV aricr 115 

^ fijT 4f q.'.T THf^T TTTSn-rtT^lKt 

Tif :m V Ftt^T 4 V iftTfT Vr^ SlT^tT 51TT 

i,: fiiR fSfirr 5 H iiTT ffTrr (tTfTT -iirit) Jr 
sq^^rnf *frT?r v fvr^ Ti Sr fiFjfTff fwf 
vfr irqiTT 471 ^fr^i’T ^ hi sr+iwio 
^1 Miarr ^ ^ TW ^rtr 1 

[ff. 5 ( 2 55)/92--qTfir4r] 
qiWFT, WIT srrf^'Prft’ 

NOTICE 

New Delhi, the 19th November, 1992 

SO, 3075,—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application Has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Mahcndra Pal Singh 
Rajput, Advocate for appointment as a Notary to practiGc in 
Meerut City (U.P.). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to fho undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(255)/92-Judl.] 
P. C. KANNAN, Competent Authority 


18 1992 

qrT.m. 3074:—TrarriT^r f^ir, i95g 

6 k; wTwr ^ WCT fnfsRTT^ ^D-T fr tirRft 

I fq; ^jrtTR.tfTT. 4?Fm ^ mfSRnTf 

qit eW fflR'-FT V fTtflT 4 v 

H-, f<4tf 7fR:ff ^-T icT if fTTfTcThT fkiff vfr a-qriv; qjT 
hi SfqrfWq h' '4^4 fvrfeT 

Jt Jrt Tin '6^T tSnfF 1 

[it. 5 ( 230)/9-V^'^] 
Tfr, rf7inr.T, TTifTK TfTfktFI-d 


20 1992 

qTT.'trr. 3070 :—1956 6 

iiT WffTCiT Jf TTfSTiT ifr^T TO 

fq? TTsfr TITNT ''7% ■dhtl snfferqiT’Ft TO ^TO 

fiftTTT fTTO 4 ^7 ?Tfff’T C47 W TOTT ^F 

? Ft T<-f fT~-ft Tl’TT 4TO if sT^ffTnT TO?! V 
ht ^ it fTOfhcT TO fTTfr vfr TTOT TO TOOT 
’J-'fTT hF OTTr-TO hF TOq^ ferrr hT vfiTO FtFjcT 
^ q Jr Jit tnt '^to totf i 

['T. 5 ( 2 35 )/ 92 ~TOrFTOj 
■fr, ?fr, qFCTTTT, fTTOT TOfa’qrrFt 
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NOTICE 

New Delhi, the 20lh Novcrabcv, 1992 


S.O. 3076.—Notice is hereby given by the Coinpet^t 
Authority in pursuance of Rule 6 of the NotariM Act, 1956 
that application has been made to the said Authority,^ under 
Rule 4 of the said Rules, by Miss Mala .Sharmn Advixate 
for appointment as a Notary to practise m U. T. UelJii. 


2. Any objection to the nprointmcnt of the said pefsou 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 


^ 31 1994 cRT 'ff V 

aflaflfiRr fTtW 471 v . ^ptsfr I 1 


[No. F, 5{233)/92-Iudl.] 
P. C. KANNAN, Competent Authority 


(TTiff^ r^'TIT) 

Tf 2 5 1992 


(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 24th November, 1992 

S.O. 307S.—In pursuance of clause (a) of sub'scction (1) 
of section 10 of the Industrial Finance Corporation Act, 
1.948 (15 of 1948), the Central Government, after consulta¬ 
tion with the Indu.strial Development Bank of India, hereby 
appoints Shri P. S. Gopalnkrishnan, Chairman and Manag¬ 
ing Director, Indian Overseas Bank, as the Chairman of 
the Indu.stria] Finance Corporation of India for the period 
with effect from the date of his taking charge and upto 31st 
August. 1994. 


tpf . Wr. 3 07 7 ;—VTRcf)tT 1899 

(l899 ffT 2) 451r 9 TToi'FT ( l) il 

(tp) sm 

?RViT FFE iRrfT 

uRi? % sTtfiT^nfr met kr Fm n “ 13 • /. 

2007 (33^1 % 

Tc (ifsrfffiDT aienfff sr^ t ' 

[ff. 27/92-?TTFT-4)T ^1. 33/50/92-t^.*P.J 

tmtir TTR, *Fn: ^if^ar 


MINISTRY OF FINANCE 
(Department of Revenue) 
ORDER 

New Delhi, the 25th November, 1992 
STAMPS 


S.O. 3077.—In exercise of the powers conferred by clause 
(a) of sub-section (I) of secEon 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bonds in the nature of promissory notes— 
“13% NCDC Bonds, 2007 (XXXIII Series) of the value of 
rupees forty crores only to be iasued by National Coopera- 
Eve Development Corporation arc chargeable under the said 
Act. 


[No. 27/92-Stamps-F. No. 33/50/92-STI 
ATMA RAM, Under Secy. 


(*TTf*nfr 'tmi fwnr) 
smm) 

2 4 199 2 


[No. F. 7/5/92-B.O.I.l 
M. S. SEETHARAMAN, Under Secy, 


fftfefr, 24 ffTRIC 1992 

^.WT. 3079:—zn: WffTRT STfirfriRT, 

1949 ^ ffnr 45jr7T 5T^?rf^TTf ^ 

^ ePTr ^ ?n'E 

fsiTTT Tsm % VTRrflTT FT? #47 ^ 

5 1969 TTvfT sifr «fr I 

TT: TRTr H: gtR 6 •[: ( 9 ) ^ 

WTtff 'RTvfrq- gTR ^ 

TfeTTi^'T mctTg- ?i-nTrE‘ ^ 

jjj/ffNiff mrr i fTTT Tifftr ^ ^ 

4: TIT^ arlMTf iPi ^ tj^-TPET FeTT ^TFIT 

wWiFT STT I 

T.T: '■fTFTfrT ^ TT H firm i 

«rfr ^iRTT if TrtTrff^Ti' '^if afk % SFmff 

v tPrfiRFtFT TTft VTi 9 : 

ffTFT fT'Ttr tfV-TT 6 ( 9 ) if 

IFTT k' ^RTC 'fR?n1W ifif BTtW FT ^ 
JJFTTT'T FTT ii SRW# Wf I 

srk ft; vTurflF fTTl# ft: 

TUfr?f TT W Trf if ^ 5 ^? fT FfTF FTTTT Ft 
FFT if FlTTlf iff Ft t I'-TTf FFT 
TfTFT FifTif if 'TftfffrrtfT'T FT orPTF FT if 
?i^5frT t ^3Fcr Frsnt Ff fftt of^vt ^ 1 


FT.m. 3 078:—sfratfffF fTrf fTTW wftrFnrrr, 
1948 ( 1948 TT is) gTR 10 tfit F^-EIRT ( l) 
F ) k- TfiJTrFir if FiiflF FTTTTT-, ynTfitTr 


ifTT; T '7 #T FTT Ft^R FtFtV J TTTT FT 'TTCifFT 
TT V FtTTT TT 5 TRTT, 1969 Ft FtRET 
qtvRT kl gtty 2 0 aRT STTfl ?rFRrqt FT SFTtT TR^ 
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[»nTi 11—OTJT 3 (ii)] 


^rr Tmw: Iwan: 19,1 9 92/OT^r*f-r 28 ,1 a 14 


}q ^rffiRT «TRdiw 


^rrd'TiT n: 'TTTTT'n' ^r crqr ■??!%: 

(nTJrRfJT ^ ^-jff'iTOi'iF^f 

qrf f^r^T^r ^g;'5fl aft^: ^Tf^r ^ I'wer 

^ sRf sRl'y 'i: '4'i'?r? ^sr^^n 1 

[ffW 17/2/83/5rT,yi.ii .] 
■<-. h: . 


iTlTT 19 ^r '44’iITTT ( 2 ) % ^-T^^tT 45 !^^ W 
OTCn ^f“T4T, 5[T^^?rr TK 5 199 2 4 ^4^^, 

19 94 OTi 711 ^friir INI ?f(i|- H^r ^iFi-, sr^t el'll girtPi 
'tP^'>'tr f'lK'^kr*; % ^ h h€it Ft;-! ii-r. ^i 
wq-i; t^r qfr 7if4i[ a’lliKiT ii 4' i 

[^. 15 / 2 / 91 -^ 7 .^ 11 . 1 ^.] 
ifl.ifr. ^777 


New Delhi, the 24th November, 1992 

S.U. 3079.—Whereas on 5lh November, 19t)9, a scheme of 
umalgamauon ol tlio hank ol he lar LmiilcJ Faina wtih the 
State Bank of India was sanctioned by the Ccniral Govern¬ 
ment in exercise of the powers confened by and in accor¬ 
dance with Section 45 of the iJankhiB Regulation, Act, 
1949; 

Whereas under sub-clause (i.\J of clause 6 of the said 
Scheme, the State Bank of India was required to make a 
final valuation of the assets of the Bank of Bchar Limited 
which have been provisionally valued on the prescribed date, 
on the expiry of twelve years from Ihc prescribed dale; 

Whereas the State Bank of India has represented that in 
view of laige number of assets involved and the recovery 
of most of the items yet to bo realised inspite of its efforts, 
if has not been able to make the final valuation within the 
time specified in suj;)-cluuse (ix) of clause 6 of the scheme 
of amalaamation; 

And whereas the Central Government after consultation 
with the Reserve Bank of India, is satisfied that a difficulty 
has arisen in giving effect to the scheme of amalgamation 
which it is necessary to remove by extending the time with¬ 
in which the final valuation of assets is required to be made; 

Now, therefore, in exorcise of the powers conferred by 
clause 20 of the scheme of fmalgamation dated 51h Novem¬ 
ber, 1969 of the Bank of Behar Limited, Patna, with the 
State Bank of India, the Centr.al Government hereby directs 
that the State Bank of India shall, in consultation wiht and 
with the approval of the Re,serve Bank of India value the 
assets of the Bank of Behar I.imited, Patna, which have not 
been realised and valued, within a period of twenty four 
years from the prescribed date. 

[No, 17/2/83-B.O.A.J 
K. K. MANGAL, Under Secy. 

7^ nte^D, 24 1 992 

w.>iTf.3oso ;—1949 
(1949 *17 10 ) ’ft ^TT 53 97777TfT TlfTTiff 'Pf 
iTTtiT "PTit ’vm:^ fer^t'Ti'ift 

IwfTrilT 77 : TTTlft ^ 777 11117171777 


New Delhi, the 2 Ith November, 1992 

S.O. 3080.—In extrcl'je of Ihc powers conferred by Section 
53 of the Banking Kegiilation Act, 1949 flO of 1949) the 
Ckclrul Government on the recommendation of the Resen'e 
Bank of India hereby declares that the provisions of sub¬ 
section (2) of Section 19 of the said Act shall not apply to 
United Bank of India, Calcmta from 51h November, 1992 
to 4lh November, 1994 in respect of its holding shares of 
M/s. Nibro Limited as pledgee. 

[No, 15/2/91-B.O.A.] 
K. K. MANGAL, Under Secy, 


f7c.7T, 2 7 199 2 

^fo 3110 3081—%7;Rt MWiiTr ilFtdftiTR, 19 49 
(1949 Tif 10 ) ■<1i EU 77 SfiEfi ftrcf 71^7 STfTif S3 
fl7l 7771 t7l4T7t 77 517174 ffr, fi’ItiTT 7f7*p|7: 

'BTTifT'fil- ^ 7 ; -flT iTfTITiTTJT t^rf^sr^l ql'^fifl 

qrrirYt fTi ^ff arfdftrw 'fit iTiTi IT Tfi ^7'srr7:r (I) 

^ ^cVITT:, 3TI«7 hCtT '^■T,'tTt 3lf'<J^7r 

^ Tn-Tiff $ xfoTTvI TT iiNPirTTIT ^th TiT 7I7;T<3 ft 31 
1994 uT 3R-T‘7 f.’Tt.T q’W I 

[n't; 570 3 0 ( 2 )/ 91-f<7*p|fi'] 

^fsfs^T 777~7, 71 r77 fTfi^NI 

New Delhi, the 27th November, 1992 

S.O. 3081,—In exercise of tjie powers confeitid by Section 
53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949), die Central Government on the recom¬ 
mendation of the Rererve Bank of India, hereby declares 
that the provision.s of Sub-Section (1) of Section 11 of the 
said Act shall not t-pply lo the Gudar Urban Cooperative 
Bank Ltd.. Giidnr, Dirlrict Ncllore, Andhra Pradesh for the 
period from the flat ,7 of publication of this notification in 
Ihc Gazette of India upto 31st December, 1994. 

[F. No. 10C2)/91-Dev] 
TEJINDER SINGH LASCHAR, It. Director 


(711711^ gTiT, arVi: 7ri4'4rd'h' f^twr 7771747) 

(Tnvtfr^ 3117171 5ij7>) 
feyfr, 16 1992 


7!T, UT, 3082 i—'Trafk TTETT? (STfim) ftTwr, 1986 T. G % '371^4777 ( 3 ) % 

sp.jcpTtjT Tf tTK^-7 7T[7T*17 if flfT tIT ’TTc'-UT THTTT t 1 
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^. 

LlNiT/t3cT(^ 

'BTTTfT Wf 

■<iwr sff^: w 

t'Fit 

wfi '^^it 
^iJTFF'T rpTW 

WiTj; 4 m 

frffW 

(1) 

( 2 ) 

(3) 

(4) 

(3) 

(6) 

1. 

Iiih'qi tTtSiT % ^'TT Ttf 

lij ^TFqTT trsifiTT 

?rr% %^) 

Wit ■ 10080-1982 

tr^ T4 

0.75 

1991-08-01 

2. 

3it% % 'H'ffiiTq' 

JijrtjtRT ?rf% 

(ftNlrtT aftr 

Wrt'ET : 10030-1982 

1 WW 

1.00 

1991-08-01 


[^T. sr. ft'./ia ; lo] 

’4‘fWTRH, W'ht 


ministry of civil supplies, consumer afrmrs and publ'c distribution 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, (ii 16th November, 1992 

S-O. 31(2—-In purcuan'-e of sub-regulation (3) of regulation 6 of the Bureau of In'Ian Standards (Certification) 
RttCul>1 ionE> 1988, the Bureau of Indian Standards, hereby, no'ities the mWking fee(s) for Iht products given In th* 


Sclie ,iile: 

schedule 




SI. pro'duct/Cltt-ss of Product No.aiidYcarof 

No - Incian Stacdtrr<i 

Unit 

ngft^c 
per unit 

Date of 
Effect 

(1) (2) 

(3) 

(4) 

(5) 

"(6) 

1. Vibration machine for casti.-.g ‘tandttrd ccincnt 
mortar cubes (for cube mouh s cmly) 

IS : 10080—1982 

1 piece 

Re, 0.75 

1991-08-01 

2. Moulds or usc in tests of cement a))d c.rncretc 

IS : 10036—1982 

1 Piece 

Re. 1.00 

1991-08-01 


(including for tamp'ngbar and trowel) 

[No. CMD/13 : 1 

N- SrINIVASAN, Addl. D ircctor General 

ftrff, 1C "-raFTT, 1992 

rpf. m. 3 0 83:—BTTO (sRTJR) 1988 % fTfltliT 6 % (3) % (T^eTtiT 

if tfiK-fTT rnT^STTT ^ BrTFfT ^ tFTrir | I 




W. 

wnTFT w FHF ttirr 

sflx 


WFT^rt 

Tf]; tpl 

fdf«l 

(1) (2) 

(3) 

(4) 

(3) 

(6) 

1. ^1 (fk^ir) 

WlftTW : 4375 —1975 

lOOWt 

3.00 

1992-03-01 

2 . 

WlfrrW : 95 33—1930 

1 TF 

■f. 10. OJ 

1992-04-01 








11—3 (ii)] 

trixtr =FT ; ■}, i m j pjJiiT 2 S, 

1914 

43'i3 

(1) (2) 

(2) 

f ) 


(6) 

3. TlfTf',,' tifrfxsf; ^tsr^TftfS^; Wf^ff , 

: 12337—1983 


Tt. 0.80 

1992-0 1-01 

4. 'cTTTT hfCTST 

; 1 2640—^1983 

trq: trtr 

■^. 3. 00 

1992-03-16 


[',f, S'. r^r/i3 ; lo] 


Now Delhi, the 16th November, 1992 

S.O. 50^3—In pursuance of 5Uh-re?ulation (3) of repula'icn 6 of ihc Bureau of Indian Standarjs (Certification) 
Regulations, 1988, the Bureau of Indian Standard* hereby, notifies the marking fee(s) for the products given 
in the Schedule ; 


schedule 

SI. product/ciass of product 

No. 

No. and Vcarof 
Indian Stand^^rd 

Unit 

Marking f®o per 
uyiit 

Date of 
Effect 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

Cotton knitted Sports shirts 

IS : 4375_,1975 

loo Shirts 

Rs. 3.00 

1992-03-01 

2. 

Shrikhand 

IS : 9532—1980 

1 Tonne 

Rs. 10.00 

1992-04-01 

3. 

Manually operated Fcrtlli 2 «r Broadcaster 

Is : 12337_1988 

OncBrad- 

caster 

Re.O.SO 

1992-04-010 

4. 

Resid Current operated circuit breakers 

IS : 12640_1988 

On® Piece 

Rs. 3.00 

1992-03-1 


[No. CmD/ 13 : 10)] 
N. SRINIVASAN, Ml'. Diortjr 3Snera 1. 


trf r?i<7vft, Ifi tTSTT^., 1092 

tfiT. W. 3084 :—vnrittT f^rtpr, 1987 % pTTtT 9 % ^rTTf (l) ^ it 

TiKtr STfrt tcrffFjf^rf tfi7:i=rr ^ ft: tffft ir fTtr t]-? 'rnT'ftfi' irfritr tfntw % frjrrvr 

^ ftrr tfre it : 


58. 

Jiff ^ 

W( «l4t 

WTrfW iTrT4f f. 

H'. 



affr 

(1) 

(2) 

(3) 

(I) 

1. 

m TOOK) 

fffirs: 

4Ti'iTq' : 10080--1982 



t!TPT-T R-iffn 



CUBEWC- -D 

(sETR-fit ^ 


2. 

itnoom 

@ 

ffraz 3 tYt ^ 'TffsTif 2r 

WitfffT 1 10086—^1932 


TAiiPua noD 



3. 

i: loot* 

(Sfq-fetr ffiTtT ath nff iifeT) 



''JLD 




tTp]; fitir itt 

ffrfir’ 

~ ( 5) ■■■ 


1991-08-01 


1991-08-01 


[ft, %.Jrfg/l3 : 9] 
i^tT. 'Sflf^rw^, ITTi: 




4554TI-1E GA2£ 


.:\D'A: DGCI£\-I:I:R 19, 1992/AGB.'^iilAYANA 23, 1914 [R\aT-H—-S ec. 3(ii)] 


New Delhi, the ifith November, 1992 

S.O. 3081-In pLirsain cc of Sub-ru'e (i) of the rule 9 of Bureau of Ill® In-'an Standard^ Rules 1987 
the Bureau of Indian Standard, hereby notifies the Standard MarkA), lor the Indian Standards given in the 
Schedule : 


SCHl'DULh 


SI. De3if.n of the 
No- Standard Mark 


(1) 12) 


i lAllOOM 



product/CIaSs of pr,,jnct No. and Year of the Date of 

Indiar. Stjndai'd effect 

~ ~ ( 5 ) 


Vibration maehin® for casting standard cement IS : lOOSd -1982 1991-08-01 

mortar cubes (for Cube moulds only) 


Mould* for use in tests of cemmt and IS: 100 796—1982 1 991-08-01 

concrete (including for temping bar and trowel) 


No- CMD/13 : 9] 
N. SRlNlVASAN,Addl. Director General 


16 1992 

«PT. wr. 3085 .—sfTTT f ft i r ffftTtr, 19S1 % ffffftr 0 % ifffnw (i) % irfftirriT if »Tn:tft 3 T 

TTftltp SJTTt SrrtFjN'T t ^ 'ffTTeflff TfRtpf Wlft 

SPT feCT ffcr t : 


%. 

B. 

BRBt BIT HTf fejfRiB 

BBTIB BcBOr ^ t^ofl 

BTtxftB BIBBT ^ B. 
sflT Bti 

Bf'T |tB ^rfelfB 

(0 

( 2 ) 

(3) 

(4) 

(5) 

1. 


^ Btft (fr^) Blt^B 51^ 

BTftrjf 437 5—1 97 5 

1 99:.-0.2-01 

2- 

iSiMS 

m 

tsfttaty 

BT^ftB : 9532—1980 

1 992-04-01 

3 

I1.11U7 

m 


BrfrrjT : 13337 —1938 

1992-04-01 

4 . 

m 

tj-RJ BftBB fBBtsftp 

BT^BB ; 12 640—1988 

1 992-02-1 6 


[B. . 13 : 9 ] 

OB. WBT B?rfB^«F 




3 (ii) ] rnir-sr trarraiferwri: i9,i992/wrfr^r'T 28, I9i4l 15.^ 

N^v Delhi, th'e 16th November, 1992 

S.O. 3085.—Ih pur*uaaC’® of Sub-rule (1.) of the rule 9 of Dureuu of the Indiau Standards Rules, i987 
the Bureau of fndian Standafus hereby notifies the Standard Mark(s), for the Indian Standard* Eivon in the Schedule: 


schedule 


SI. Design of the product/ClaSS of Product No- and Year of the Date o 

No. Standard Mark Indian Standard Effect 

t(7r 


1 . 





Cotton knitted sports shirt* 


Shrikhand 



IS : 4375_1975 


1992-03-01 


IS : 9532 ...1980 


1997-04-01 


3. 


m 


4. 



Manually operated Fertitirer Broadcaster IS : 12337_l988 


1992-01-01 


Residual current operated circuit breakers IS : 12640--1988 


1 992-03- 


[No. CMD/13 :9I 
N. SRlNlVASAN, Addl. Director General 


5Tf l7 ?p!Fr^, 1992 

tpT. 3086.—trroft’T (srwm^) idss % Wthtr h % ■a trftrf ddR ( 3 ) % 

?r t HKtRb i' iTFW wjft tr^r^sirr ^ '■^cTPift t??! 'i^ ?rftr^^T tfiT^rr 1 1 




%. g?Tra/^trnr >Rt»fV 

R. 

aftT Rtt 

^sFlf 

tJfs:TtFT TitlT 

^Tnj; tift 

ffrf'R 

( 1 ) (2) 

(^) 

(^) 

(6) 

(6) 

1. ?t % 

ftlRtT afti: ^ RTfR 

fflflTR : 97 63—1988 

1 RR 

tM 

0 

0 

1992-05-16 

i' 


2959 Gl/92—2 


[?f, %. sr. f^./i3 : 10 ] 




4596 IHE G/\ZETTE OF INDIA : DIjCEAIBER 19, 1995/AGR AHA YANA 28, 1914 [Faki II^ec. 3(ii)] 


New Delh', the 17th Novrmber, i992 

S-O- 30S6.—In pursuance of Sub-regulation (3) of regulation 6 of the Bureau of Ind'an Standards (Certifica¬ 
tion) Regulations, 1988. tke Bureau of Indian Standard®, hereby, notifies the marking ree(s) for the products given 
in the Schedule " 


schedule 


SI, Product/Class of Product No. “nd Vonr of Unit Marking fee Date of 

No. Ind'an Standard per unit Effect 

(1) ~ (2) ’ ^ ^ ^ (« 


1. Plastic bib tap and stop valve (rising sp-ndle) 13:9763—1988 1 Piece Ro. 0.02 1992-05-16 

far Cold Water setvlccs 


[No. CmD/ 13 :10] 
N. SRINIVASAN 
Addl. Director General 

Jif %5fr, 17 1992 


FT- RT, 3 087.—vrRffftr nRif? 5qA> Om, 19S7 ^ 9 % “:iNfH7TTr (l) % ii 

mrffttr JTPT^T tfiTirrr t fti fVo: tn^ »ireftR tTFTTf tr^ 

% ftraiFtrr itf t : 




’P. 

RFPfi cpi 


jn-:R6 ^ »r'. 
3Tk trf 


(0 

(2) 

(3) 

(4) 

(6) 


m 

5^ ^ % 

afh: 

'5nr|i)[E': 9763—1988 

1992-06*16 


[r. ^.f^./l3 : 9] 

«ftMRPT, STTT tfit l fd ^HtP 


New Delhi, the 17th November, 1992 

S.O. 30S7 In.—pursuance of Sub-rule (1) of the rule 9 of Bureau of the Indian t.Standards Rules, 1987 
the Bureau of Indian Standard®, hereby notifies th® Standard Mark(s), for the Indian Standards given In the sche¬ 
dule : 


schedule 


SI. Design of the Product/Cla®® of Product No. and Year of the Date of 

No. Standard Mark Indian Standard Effect 


(1) " (2) 


(3) 


(4) 


(3) 


1. 



Plastic bib tap and stop valve IS : 9763- 1988 1992-05-16 

(rising spindle) for cold water services. 


iNo. CmD/ 13 : 9] 
(N. SRINIVASAN) 
Addl. Director General 









4597 


[wmII—3 (ii)] isTTrspra 19 ,i9s)2/(nl?wq 28.i9i 4 

17 1992 

•CT.sTT. 3088 .—%iT 3 r 4 ^, urm 2, m 3, (2), ftsTFK 1989-04-03 ^ Wififrd (iTn"efw JTr 44 T 

TrfsJ^^T 656 f«RT4T 1984-02-17 Jf ■vrrGflW ^TFW siRt lf?r?3,KT 5mi^[F4?r 47s?rTt f4r:IS: 7887— 
1992 ^ lii'm TT^ %fir3rr?!T Jr Jr ftir ?r-T^rrt 'Tfmrer^T fen rpTr 1 1 


tip. tnff4T «iri 

B. ?rs. 


tTFTF ’iJ’l 

sp'r ffffff 

(i) 

(2) 

(3) 

(4) 

(5) 

i. 

l«i7iA7 

m 

BmpT 

wrrff tpv ffp m 

?TTf rrtr^T; 7887—1992 

1992 07 16 


New Delhi, the 17th November, 1992 


[rr. %, n.f4/i3 ; 9 ] 
'-fii?T4'Rr4, wTi: tr^rfJrfei 


S.O. 3088.„ In partial modification of the Ministry of Food & Civil Supplies) (Dcptt, of Ch tl Supuli. ' 
(Bureau of Indian Standards) notification number S.O. 656 dated 1989-02-17 published in tho-Ga’^ette of lad'a. 

II, Section-3, Sub-section (10 dated 1989-0-1-08, the Bureau of Indian Standards, hereby, notifies that the design of 
the Standard Mark for IS ; 78871 —975 ha* been revised a* given in the Schedule. 


SJ. 

No. 

■(!)_ 

K 


_sch edul e 

Design of the Product/Class of Product 

Standard Mark 

"(2)' ~0) 

Mild steel wire rods for general Cnlineering 
purposes. 



No- & Year of the Relevant Date of 

Indian Standard Effect 

IS :7887-_l992 ■■■l99Tw-T6 


[No. CMD /13 : 9] 
N. SRiNiVASAN, AddJ- Director General 


17 1992 

fiff.5TT. 3089-—3TrefrT ffTTO fetf, 1987 9 % (i) %• ?rj^r?:nr Jf TTKcflff riFTO 

m") trrf^m wBFjfe «rrtrrr t irfirir rrer vrrcftd iTFr^rt ^rr^Efr ffppp 

fe ffff f : 


■tp . 

TTlfflT tpT 

^?TrT/a?Tr^ ^ ’•4'rfV 

vrrTffrq- irp47 ffo- ^. 
ark 


(1) 

(2) 

(3) 


(5) 

1. 

cijtv'yow.t 

s. 

% fe 5*1 

*rr^. t^IT : 3575—1989 

1991-06-01 


[^. %.ir.fff/i3 ; 9 ] 




4598 THE GAZETTE OF INDIA : DECEMBER 19, 1992/AGRAHAYANfA 28, 1914 [Part H— Sec. 3(ii)j 


New Delhi, the 17th November, [992 

S.O. i039,_-In partial moclification/supersession of the notification'* numbers S. O- 1122 dated 1978-04-04 and 
S.O. <519 dated 1981-01-27 published In the Gazette of India. Part-ll. Section-3. Sub-sectiOn (U) dated 1978-04-22 
and 1981-02-21» the Bureau of Indian Standards, hereby, notified that the designs of the Standard Marks for IS : 
35 —1989 have been revised as given in the Schedule. 


schedule 


SI. Designofthc Product/Class of Product No-& Year of the Relevant Date of 

No. Standard Mark Indian Standard Effect 



a'IKD III9VO 


Bitumen drums 


IS ; 3575_1989 


1991-06-01 


[No- CmD/13 ;9] 
N. SRlNlVASAN, Addl. Director General 


fft 18 -PTniC 1992 

3090.—TrnTfVir (sprtjp!;) less ^ftrfrnDT e % ij qrfiTd t in (3) % r 

vnr^fitr RBPit ffT 9^ iifgtg^PirT ffrreiT ft 1 




%. 

it'. 


HFPT? 5fiV liwrT 

wrt 

qfnr 


(1) 

(z) 

(3) 

(4) 

(5) 

(6) 

1. 

TTuft 

tllf i 899 : 1971 


ti. 20. 00 

1992-09-01 

2. 


JTT^lEr: 1319—1983 

t7»P 

If, 20. 00 

1992-09-01 

3 . 


Sirs f!;H : 1240&—1988 Hfil 231 

( 1 ) 15. 10. OO'Tfvfl 

1992-09-16 


Jissm ^ ^ sV? 



2500WT^ ^ 












( 2 ) n. S. 00 2501 






sTk^rf^ 



[rw ff. fff/ 13 : 10 ] 




New De'hii the 18th November, 1992 

S-O' 3090._In pursuance of Sub-TCguIation (3) of regulation 6 of the Bureau of Indian Standard* (Certi¬ 
fication) Regulations, 1988. the Bureau of Indian Standard®, hereby, notifies the marking feefs) for th«products given 
in the Schedule t 





[tmill—w 3 (ii)] WTOTinTnnttff:ftiwR laigoz/tro^nri: 28,ion 


45^? 


schedule 




si- ProUuct/daSs of Product 

No- 

No. and Year of 
Indian Standard 

Unit 

Marking fee 
pur unit 

Date of 
Effect 

(1) (2) 

6) 

(4) 

(5) 

(6) 

1. TaploCa Sago 

2. Edible tapioCa starch 

3. Medium density fibre boardsfor generalpurposes 

Is : 899_,1971 
is : 1319__1983 

IS : 12406... 1988 

One Tonne 
One Tonne 
On® TonnC 

Rs. 20.00 

Rs. 20.00 

(i) RS. 10.00 for 
the first 2500 
Units and 

(ii) RS. 5.00 for 
the 250 1st 
units and 
above. 

1992-09-01 

1992-09-01 

1992-09-10 


[No.CMX)/]3 r 10 ) 
N. SrInIVASAN. Aildl. Director Geucra) 


la^TTWiT, 199 2 

^.sn. 3091.—VTTTrfl^T ITRT ( SPT T’T^) 1988 MhW 6 %( 3) qr 'SPr»T3?iT il 


7’. 

srreftJT BFW IT w 

3ik w 




(1) (2) 

(3) 

(4) 

(S) 

(6) 

1. 

WTftTJT : 3843-198S 

lOOrW 

0.40 

1992-08-01 

2. T wifti:?!; 8503-1986 

1 

^. 0.15 

1992-07-16 




[?rw %. JT. 1?/l3 : 10 ] 

CTT. sflfr^ra-ar, 


New Delhi, the l8fh November, l9^ 

S.o. 3091,—In pursuance qI sub-regulxtion(3) of regulation 6 of the Bureau of Indian Standards (Ccrii- 
flcalion) Regulations, 1988, tiic Bureau of lud'an Staudardi hereby, notilies the marlciug fec(s) for the products given 
in the Schedule - 

Schedule 


SI. Product/Class of Product 

No. 

No. and Year of 
Indian Standard 

Unit 

MarkinE fee 
per unit 

l^&tc t)f 
Effect 

(1) (2) 

(3) 

(4) 

(5) 


1. Back Flap hinges 

IS : 3S43_1985 

100 Pieces 

Re. 0.40 

1992-08-0] 

2. Aluminiuin alloy-pistons fot i ateinational 
combustiou engines 

IS ; S503._.I986 

1 piece 

Rc. 0.15 

1992-07-16 


fNo. CMD/13 : lOl 
N, SrInIVaSaN. Add). Director Ceueral 


Th£ GaZL1T£ of INDIA ; DECEMBER 19, 19‘j-/AGRAIi-WANA 2S, 1914 [Part H—Sec. 3(ii)l 

^ 18 1992 

^,T[r.3094 —vrnjfkTrnT^ffi’^Tt Prii, 1987 % 9 % :3^'r(i) ^ ^^Tr^Ir ttp^t r;;^ 

TrftTW[f^ qr^TT I ft: w^‘r Srftt^ mr^w ^risip^ jtptp %fwr^ ’irrftTT tpr | ^ 


*pir 

R. 

RT w rr pfr JR 


sfft ^ 

ftftr 

(1) 

(2) 

(3) 

(4) 

(s) 

I 

ei 

TtRP? %■ RST 

ri5Wn?T% 
fta^^rn?r tRR% 

mftrrr ; 281—1991 

1992-08-16 

2 

1-^ lUJ 1 

iSI 

rp^rf tpijf 

RlftTR- 3843—1985 

1992-08-01 

3 

14 tn';) 

@1 

tt5^ftzrPf firtT HTg % 
ftfTR 

?TtftT?r. 8503—198G 

1992-07-16 


[hwt %.5r.ft/i3 : 9 '] 


Nom Delhi, the l8th November, 1992 

S.O- 3094—.lu pursuance of »ub-rule (l) of the rale 9 of Bureau of the Ind'Bu Standard® Rules, 1987 
the Bureau of Indian Standard®, hereby notifies the Standard Mark(s), for the Indian Standard* given in the Sche¬ 
dule : 


SCHEDULE 


SI. 

No. 

Design of the 
Standard Mark 

ProduCt/Cla** of Product 

No. and Vear of the 

Indian Standard 

Date of 
Effect 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

© 

Mild steel sliding door bolts for use with 
padloek*. 

IS : 281^1991 

1992-08-16 

h> 


Back flap hinges 

IS : 3843—1985 

1992-08-0 

.3. 

[« lioa 

Aluminium alloX'P'^tons for intercjil 
combustEn engines. 

IS : 8503^1986 

1992-07'16 


[No.CmD/13 :91 
N SRINIVASaN, Addl. Dfreetpr General 








II—utils' .i ('ii) _1 


trrw w TTstw; fS'SpT? ia.i 992 /<nr^'n' 23,1914 


18 1992 


460 i 


'Ff.m, 3093.—vrrd^JT wf'P fjRJT, 1987 %fwTr 9 ■% ^'■'Tfffw(i) % srtpm ft jtito 

sjjtT ti?T^RT ^'Tf 'it mx^pf m^^pt qrc 

fir<T ’TIT t ■■ 


TT. 

gr9Br/^3rTW Tt >tf’ift 

irreftT >TFT^ ^ n. 
ar'k 

^TRi: pfr OrftT 

(I) (2) 

(3) 

(4) 

(5) 


1 




i3'il4<.;(i 



Ttfefr^rr ?n^t 

msrf frafm 

?rriTRir irmanfT ^ 


inf TTg-; 899—1971 


1992-09-01 


1319—1983 1992-09-01 

-■ 12406—1988 1992-09-16 


[H®rr v.ir.nr/ 13 : 9 ] 

^ ’Sfrf'|4l*:l'4, !r<TT ireTftT^!?: 


New Delhi. Oie 18 th November, 1992 

S-O. 3093— In pursuance o? Sub-rule (l) of the rule 9 of Bureau of the Indian Standards Rules, 1957 
the Bureau of Indian Standard®, hereby notifies the Standard MarMs), for ihe Indian Standard* fiivcn in the Sche¬ 
dule : 


schedule 


SI. 

No. 

Design of the 
Standard Mark 

Product/class of Product 

No. And Year of the 

Indian Standard 

Date of 
Effect 

'(1) 

(2) 

(3) 

(4) 

Ts) ' 


»fl»M 


1. 

m 

Tapioca sago 

IS : 899—1971 

1992.09-01 

2. 


E<lible tapioCa Starch 

fS : 1319-1983 

1991-094)1 

3, 

lS-l^4C>» 

IHl 

Medium density fibre board® for 
general purposes. 

IS ; 12406—1988 

1992-069 


[No. CMD/13J 9] 
N, SRINIVASAN. Add! Director General 






TH£ GAZfilEE OF INDIA : DECEIslBER 19, 15'.:/AGRAItAYANA 2S, 19U [Part II-Asec. 3(11)1 

18 JTqran;, 1992 


*t;T.3rr, 3094,—VTTOfTiT1987^ 9 % l) ^ 5r’THT’O 

?rfkr5f% ^ ft; 5ff% ?r*=5o=^ itptit f^iErffCri ifrr ■ 


^, 

tTT^T^ ^ 


3ik ^ 


(1) 

(2) 

(3) 

(4) 

is) 

1- 

m 

rfFT 

sfltW : 281—1991 

1992-08-16 

2- 

Q 

'+*i ^ ^71^^ 

miqB; 3843—1983 

1992-08-01 

3. 

n siti 

@ 

WFflft'P t;?5T 
trp^fKfTffTJI fil>T HT^ % 
f'T^aTT 

8503—1980 

1992-07-16 


%.5r.f^T/l3 : 9'] 


Nem Delhi, the i8th November, 1992 

S.O- 3094.—In pursuance of sub-rule (l) of the role 9 of Bureau of the Indian Standards Rules, 1987 
the Bureau of Indian Standard*, hereby notifies the Standard MarkCs), for the Indian Standard* given in the Sche¬ 
dule ■ 


SCHEDULE 


Sl- 

No. 

Design of the 
Standard Mark 

Product/Cla** of Product 

No- and Year of the 
Indian Standard 

Date of 
Effect 

To 

(2) 

(3) 

(4) 

(5) 


1 . 



Mild steel sliding door bolts for use with IS : 28l„„199I 
padlocks. 


1992-08-16 


tJ 



Back flap hinge* 


IS : 3843.„I983 


1992-08 0 


3 . 





Aluminium alloV'pistons forinterujil IS - 8503U-19B6 

Combuitiun engines. 


1992-07-I6 


tNo.CMD/13 :9] 
N. SRINIVASAN, Add I, Direetpr General 




19,1992/^^^^ 28,1914 


4603 


[wi n —w^¥o(ii)] 


^ it, TTTWT TT ^3#fr S'^lfa'^rift’Tf CTTT 

m '^4'^ !pR3nf^4f t #^fsr it 

srrawp f,i, 1 


4Ttifwr Ttsmrq' 

!iT%vr 

fit 16 4'4^irT, 19 92 

^T.^TT. 3095:—tTTT^, W'3' {?T^ 

T^m) ^rr^’f^irfi', 1957 (1957 ^1 20 ) 4tt (fifif 

^fiit ^ 11 ^ tr^-^rq; ^rrsrfirOT ’P?r w t) trm 9 
:!fft ^triTf { 1 ) Sf? iTsftiT 0lW?ft ^ ^rEPTT 

% WOTir fT^TTf) ^ setRo^'^ it'. 

'R.srr. iioi(t) fTrrtig- 22 f?TTrarT, 1987 %,^ttrt% 
TT^srtr^r, ^ 2, i?ri' 3, (ii) 22 
19 87 it wrfifT^r if 

TR?rR Sr ^I%?f vjfiT (f;r> f^rir ^»t=^ 17^=1 

^ ^ I) it qr :jiT 41 : % SfrERTn: 

!ErrafqqTT qft qm 10 qtt ^srirr (1) % ^raYr, TT^ft 
fqRrqqt ir ^ ^ ^f^rq tr^ttr: 

it qrr if; 

sfti:, qRR qrr q^ qqrarq qqi f fqr 

fir. , qnr^^ (fifir q^qr^ 

qwrft sftq-fft "P^T qqr t), 'lif Yrqqqf qf^ qqf qq, 
qt %?rrq qrqrn: w fqfqq qRrdfqq q^qr qfqq 
qq#, qfrrqq qrRr % fqir y^jn'q'q f ; 

qq;, %?^tq qT«Rn:, qfq qfafqqq 4 ft ^tti 11 iff 

qqqrTT ( 1 ) 5TTT srarr qfqqqf ^r qqtq qf 

fq^ qffr t ^rq fqf^q qqq ^ it qr qq 
qq % qFsrqriT, qR^q 22 fqqpqq, 1987 q %qftq 
qqfqq if ^q qqrR fqffq q^ qft qqrq, fqfq! 
fqjqrq fqqq^ sftq ^ qqq 

qmqt qfq^ it fqF^q ?> q-rqtf, qq?q,— 

( 1 ) qwfd =fMf, qqq qfefqqq ^ qqqqf % qsffq 
qqqrfqq qfo'Epq, sqiq, q^4Tqr4f aftq qjft ^ qqf 
Yt qiqq fipq qq qqf qqmt ^ %?ftq q^qq 
Yt qfqgfq ^q^qt 1 

( 2 ) qiqiRt q?q4f aiTT qq ( 1 ) % qsftq,qf^tq 
qq^n: qtt q^q Tqiqt qrr qqsrrqq % qiffqq 
% fqq qq arRjqrqjr qr qsq fqrqr qrqqi qqr 
^q fqfft qRiqrqq afk qq qrqqqq qq 
q^qoT % fqq fqqqq nqfqqqf % qqq q qqqq 
q«ft aqq, qrqrrtt Yq^ff q^q sffT: ^qt 

5RfR, ?q q^R fqf^ qqq ^ if irr qq qq 
% qrq^rn; % fqc qr qq% qqq if qqf fqfqqr 
qiriqRqt, qq qqfq, qrftr ^ qrqq qqqq q4f 
sqq ^ qiqTrff Yrq-fr qfq api^ft i 

( 3 ) qqqrit qq^ft, ^?3tq qq^n: qr qqq qqrRTqrrT;qf 

qrf, tfq fqs't ioq sq^r ^ q^'jj q, 5ff siqn-?: 

fq(^q qTT » 5 ;iq if qr qq qT: ^ ' ', qr-rf % 
2959 Gil92—3 


( 4 ) qqqnft qiqqt qtt, qq^fq qqqrn: % qq qqqtqq 
% fqqr, 'bqq qfqqJiT %qf ?rfq sqfqq Yt qqfiq 
qr^q qff ^ifqq qtf g>ft; qt^; 

(5) TRahlft apqqf, liq fq^wt q^T Wf qf, qt RSfq 
qqpR qin, qq qr^ qrqRqr fTt, qqq ‘q,fq % 
fqfw ^q'f 'Y fqq fqq qF; qi qfq'itfqq 
YV qrq', qiqq 'Pq’ft 1 

[q. 43 0i5/6/87'-tft,q ./pq.qq.qscE;^] 

^T.^.qq, qqK qf^ 

MINISTRY OF COAL 
ORDER 

New Delhi, ihe 16th November. 1992 

S.O. 309.5.—^Whereas on the publication <rf the notification 
of Ihe Government of India in the then Ministry of Energy 
(Department of Coal) number S.O. 1101 (E) dated tfio 22nd 
December, 1987 in the Gazette of India, Part-U. Section 3, 
sub-section (ii) dated the 22nd December, 1987, issued under 
sub-sectio,n (I) of section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) here¬ 
inafter referred to as Ihe said Act), the lands and all rights 
in or over such land described in the Schedule appended to 
the said notification (hereinafter referred to as the said land) 
vested absolutely in the Central Government free from all 
encumbrances under sub-section (1) of section 10 of the said 
Act; 

And whereas the Central Government Is satisfied that the 
Western Coalfields Limited, Nagpur (hereinafter referred to 
as the Government Company) is willing to comply with such 
terms and conditions as the Central Government thinks Bt 
to impose in this behalf; 

Now. therefore, in exercise of the powers conferred by 
sub-section (1) of section 11 of the said Act. the Central 
Government hereby directs that the said land* and rights in 
or over such land so vested shall, with effect from the 22nd 
December, 1987, instead of continuing to so vest in the 
Central Government, vest in the Government company, sub¬ 
ject to the following terms and conditions, namely ;— 

1. (he Government company shall reimburse the Cen¬ 
tral Government all payments made In respect of 
compensation, interest, damages and the like, as 
determined under the provisions of Ihe said Act; 

2 . a tribunal shall he constitritcd for the purpose of 
determining the amounts payable to the Cental 
Government by the Government Company under 
condition (1) and all expenditure incurred in con¬ 
nection with any such tribunal and persons appoin¬ 
ted to assist the tribunal shall be borne by the 
Government company and. similarly, all expenditure 
incurred in respect of all legal proceedings like 
appeals, etc. for or in connection with the rights, 
in or over the said land, so vesting shall also be 
borne by the Government Company; 

3. The Government company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in connec¬ 
tion with any proceedings by or against the Central 
Government or its officials regarding the rights in 
or over the said lands so vesting; 
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13” I ''TR: ^ 

f«TPT TT "l33” TfiE ' 


4, The Government company shall have no power to 
transfer the said lands to any other person without 
the previous approval of the Central Government; 

5, The Government company shall abide by such 
directions and conditions as may be given or im¬ 
posed by the Central Government for particular 
areas of the said land as and when necessary. 

[No, 43015/6787-CA/LSW] 
D. B. RAO, Under Secy. 

7 1992 

SiT.SIT. 3096 ;—V -IHHel «TFT TT, ’3’^ 3, 
(ii) TKl'T 29 1990 TES 5650 

^ 565 5 qr SPPTftlrT mTrl 0<'hK HdlMO 

(+ldvii f^wi) spl r, 3476 

frrfpj 1 1 1990 it,— 

^ ?iwr; 5 6 51 IT 

c. 

"3i’ ^ 

1 . "irrwrTl t ’rfer f^E 

BWp”5pT54PT TT ''3TR «TUr^ TPikT Jt iqfe 
Itio ;jfT% q M '-'41J EW i4i” wfitr | sjTr 

^ JiK i?r^ STEW St etetT etrtec 

'H f«o I 

TCj: EWT : — 56 51 TT 

?ftRT EtifE tf 

2. ^ ^6-® 7-® 8-® 9 Sr ETB sfKt ETRtEC 

Jr '357® E’Wfqi 223, 228/2, 232, 223, 234 % 
EtTiT Tj^^srElt ^ aftT: fqTT cnrrg: 2 3 5, 2 39, 

240/l, 240 / 2 , 240 / 3 , qitETEE ?ftiTT ^ElE-R'E 

EW’: ®9 'TT fjpqrft % 1 ” % ?EPT TT 

't'trr ETR ETE^ ETBItT if '357® REtliET 223, 
228 / 2 , 232, 233, 234 % E>ET ^ 3ffT 

PfiT >351® EWP 235 # ETEft eEtI % 

%, tTn® E’SITET 241 Eit tfR >357® 

ElsETET 239, 240/ 1, 24o/2, 24o/3, TtET^ 

Rtpr ^ ETE-irrE EWT 'V 9 ” TT fEErft 

^ 1 ” itVi; I 

5 6 5 2 >7® 

£ 

TftET EE^T Jr 

3. "t-jfy ET-E-E it '^El® ESEt^r " 238 / 3 ” CEFT q® 

" 138 / 2 ” EptE I ^ ^ ^*17® '1® 

'ri^E I 

4. ^<37 ‘'?i.-E-®” % 5ErE '1® '‘®.-E-®-®]” 'TffE I 
afr® '®n® EWP, " 53 / 3 ” ^ 5E7E >7® “53, 


5 . ®-l-®-2 it “377 6. e” ^ ^EPT E® "e7®E” 

>7faE I 3Pt® > 357 ®' EWET " 13/2 1301” % 5E7® 
tT® "l 30/ 2, 130/l” 'Tfa® I ^ ^ 

E® “f^” EflE I 

6. "^737 ®5-®6" it ®6 E E® pEEdt” T 

5ETE E® ®6”E®fEE^tEf^E I 

7 . ^ ®6-®7-®8-®9 it >®7T® E’sEtET 235, 239, 

240/l, 240 / 2 , 240/3 qtt El^E TfEn T ETE- 
ETE EE3® ®-9 ET fEEcft t" 5ETE E® 
"< 357 ® EWtEi 23 5 Ett 31^ 7ftE7 ^ ETE T[E®Et 

E57® EEEtEi 241 Eit El® Ei®% '^TI® EWTEl 
239, 240 /1, 240 / 2 , 24 O /3 Ett 3fE®t TftET 

T E7E-ETE ENEi® "®9” >1® fEEEt I" ePsE I 

TOE, 5653 E® 

TftET EE® it 

8. ^^737 E-H-E it "^^737 ET®t ETEtE® 3lt® ®tEEE73t 
ETET Efr ETEFE EtET % EPE-ETE E7E ETEtE® 

E ^>3® J^ETEt t 3fr® " 37 '' E® fEEcft I l" 
% 5EFT '7® ‘‘^’37, 37E ETE^ ETEtE® aPt® 
®®®flf 3f[® fET® E7E®t EIETE® aiV: ®FF5ETlft 
Eit ETEFE EtET % ETE-EXq ETTEt Et® fEfJ 
"e” E® PEE'ft I eP?Tt 1 

9. ®E7 E3i it > 357 ® EWtEi 244, 218, 214, 215, 

200, 195% E37® E® 'E7® EEElEi 244, 218, 

214, 200, 195 ’ Efa® I 

[ET.E. 43015 /5/89-E®.E^-“^^-] 
El. Et. ®rE, EE® ePeE 

CORRIGENDUM 

New Delhi, the 7 th December, 1992 

S.O. 3096.—In the notification of the Government of India 
in the then Ministry of Energy, Department of Coal, number 
S.O. 3476 dated the 11th December, 1990, published at pages 
3650 to 5655 in the Gazette of India, Part-ll Section-3, SuE 
Section (ii) dated the Z^th December 1990, 

at page 5654,— 

(i) in Boundary description, in line G6-G7-G8-G9, for 
“plot numbers 235, 239, 240/1, 240/2, 240/3, and 
meets at point ‘G9’ read "plot number 235, ac¬ 
ross plot number 241, then proceeds along the cuter 
boundary of plot numbers 239, 240/1, 240 72, 

240/3 and meets at point ‘G9’ ’’ and in line GIO- 
Gll, Gl, for "at starting point ‘GIO’ read "at start¬ 
ing point ‘Gl’ ”, 

(ii) in the schedule ‘B’, for “Plot numbers (o be ac¬ 
quired in village Gajando” read “Plot numbers to 
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be acquired in village Gajandoh,” 
at page 5655 in Boundary description,— 

(a) in line G6-G7-G8-G9, for “plot numbers 235, 
239, 240/1, 240/2, 240/3 and meets at point 
‘G9'", read “plot number 235, across plot number 
241, then proceeds along the outer boundary of 
plot numbers 239, 240/1, 240/2, 240/3 and 

meets at point ‘G8’ ", 


(b) in line H-I-J, for "Line passes through viUaga 
Thaori Damodar along the common boundary of 

villages Thaori Damodar and Nagalwati and meets 
at point ‘J’ ” read “Line passes along the com¬ 
mon boundary of villages Thaori Damodar and 
Gajandoh and then Thaori Damodar and Nagal- 
wari and meets at point ‘T 

(c) in line J-A, for “in plot numbers 244, 218, 214, 
215, 200, 195“ read "in plot number* 244, 218, 
214, 200, 195". 


46o: 

^ 7? Eirr ^ 

ffT ^ tTi-fti? Tfr 3mr irrfr 

'Or §T, 11 

[#. 22/6/88-TT.rT^.m. ('TfT)] 

iipTrr, 

MINISTRY OF COAL 

New Delhi, the 27lh November, 1992 

S.O. 3098.—In exercise of Ihe powers conferred by sub¬ 
jection (i) of Section 3C of Coal Mines Provident Fund and 
Miscellaneous Provisions Act, 1948 (46 of 1948), the Central 
Government hereby notifies the appointment of Shri S, A. 
Moiz, as Coal Minos Provident Fund Commissioner with 
effect from the date he assumes regular charge of the post, 
in the pay scale of Rs. 4500-150-5700/- tiU the date of his 
superannuation or until further orders whichever is earlier. 

[No. 22/6/8S.AS01Pt.)] 


RKq >ltr TTTiTiT: 1 9 ,1 9 9 2 /WfPTT 28,1914 


[No, 43015/5/89-LSW] AVAY SHUKLA, Director 

B. B. RAO, Under Secy. 


7 f^^TRR, 1992 

ffrr. ^TT, 3 0 9 7 .—3TT7rr ^ m-TI, mm 

(ii) crrfttsT 20 ^?nf, 1991 % 2965 ^ 2966 

TT RffnfifRf 'RKT fTTffrrr 4f "ffPTffT 

qft b". ^:f. srr. 2001 , 

28 1991 if,— 

T<S3 2965 TC 

srfsi^TT if “qf 20 1991 ” % mr 

TT "Tf f%'5#f 26 1991" Tfrir | 

[m.w. 43oi5lsl8d-i^.q^.^] 

ttt, 

iff 1^5^, 2 7 dd-nsx, 1992 

*111. ?rr. 3 0 98-—tTur ftrfsr affc 
BT^ET 1948 (l948 ^Ff 46) KITCr 3ff 

qff (I) sm srct wfwff infrff 

glT, (Tg^aTCr, ^ 

’FtffvfT ^vrf^lTrrtJ % ff? ffc 4500-150- 

5700 F. tf! tTfffrff ir TTf; f^trfircr 


27 1992 

SRT , BT, 3 09 9.—'ITT ffrfgr sfft Sirffif 
grq^tf ?rfErfff3riT, 1948 ( 1948 VT 46) qff STITT 9 fff 
BWU ( 2 ) tr if JbTFK 

TiT^r «ff iTB, IT. ifr^, qf[T?rT 

B-qjrrr % ir 27 

1992 r, ii' ^rwT WT fffftr 

RFfifTf 3rF?TfTTR, 1948 ( 1948 EFT 46) 4?! 

ETTU 9 ^ TTEHCr (2) ^TRTT BSTT UTr^qT^r 
W if ?Tr^f?ff qiTcff I I 

[B. 22/6/88-q:.'TB-,3ff. (qf.jf.)] 

New Delhi, the 27th November, 1992 

S.O, 3099.—^In pursuance of the provisions of sub-section 
{2) of Section 9 of the Coal Mines Provident Fund and Mis¬ 
cellaneous Provisions Act, 1948 (46 of 1948) the Central 
Govenunent hereby notifies Shri S. A, Moiz, Coal Mines 
Provident Fund Commissioner, as the competent authority 
under sub-section (2) of Section 9 of the Coal Mines Provi¬ 
dent Fund and MiscoUaneoua Provisioas Act, 1948 (46 of 
1948) with effect from the forenoon of 27th November 
1992, for the purposes of the said sub-section, 

[No. 22/6/88-ASO(Pt.)] 
AVAY SHUKLA, Director 
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('fll’fftH' RstWOT) 

3 1992 

«pr.’!TT. 3 190.—%^'Er fTC'EF. %, fVifiin ('i(r»4i*f fstaw ipr 4.in.in. sei. wdij 

29 1992 ffTlT, IJIT % T,T3t9^, 'A'TIT 2, 3, U'W? (ii), "iTTlU 14 Kt 4, 1992 4 Si(9f9TF.' 1^1 ipj 41, gifv,' ^• 

Jr 4 witot w tr^?jr aprr ei‘tN' 4 *(>^4 % Rifit wiirir # ?r to 4f 4k to.it TOni-^ to 

*ftT; «r4iir'T (rrsFwTr, 1959 (lasafTT 24) w miir 4 ^aram (O^fi w 4 mttot, wla^in «Ft 941 stfH ^ ir^or^fiT 

TOii in TT-a ?'f irt 4t; 


4k 13 W T;T5iqg 13 Rf, 1992 ipl 5iiTin 40 irnrfTO to «ir; 

Tlk ^fxai EFnpiT. iff', klfl' 41 stffw % iF’if WlfTT Trli-Tl ^ I 

w?T;, THiiEtT, rjifi' wfirkiTR ipf tmr 4'pr u^rariT (3) sn:r srw irrfwin insnftir 4^5 jtt, ^ gifrsrs Jf fqkftia: 
toIfi TOTw ifO 3i^!t 4Tr ^TfTfl 413.41 fr i 


*r^4t 


iTNt ftwr 'TflfSS TOTTTO Tf<ST4’%ftTli'!riftT5r31TO 4l4TTi( 

^Ts 44iir 


1 2 3 


4 


5 


e 


7 


TO SRTT isr^rrk 


^tfro 


k^fr siTO 4iiTr 4fT, STITT Tt. 12s/.3 stOt srrTi Tf. 
TTOOh 4k ITT TOSI- 124 , 12 s, 125/], 125/2 
^r-slTTt % Jr STT in to to ki 41% 

% 1 TO kainT Jr itPrr^^ ^ 1 

(n^r ui^s[?t Kk) 


foTkml 


5630.4375 TOT: STO 4. 12.5 
qii 4^7, wOt 126/1 «n liftr to 

ifr ^^is^rnTT. 124417 

1.389 E.ii:i 125/2 in ^TOl 

^ir: STHTTl. 12,3/13 
: sttTt Tf. los/i 
v)r 108 /2 


STTri 4 . 124 TO TOT 

TTTTiT 4k 4q httrJ' 

TOkiTir 4 \ 
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DEPARTMENT OF CULTURE 
(Archaeological Survey of India) 

New Delhi, the 3rd December, 1592 
(ARCHAEOLOGY) 

S.O. 3100.—^Whereas by a notification of the Government 
of India in the Department of Culture (Archaeological Sur¬ 
vey of India) No. S.O. 861 dated the 26th February, 1992 
published in the Gazette of India, Part-II, section 3, suB- 
lection (ii), dated the 14th March. 1992 the Central Go¬ 
vernment gave two months notice of its intention to declare 
the monument specified in the schedule to the said notifica¬ 


tion to be of national importance and a copy of the notifi¬ 
cation was affixed in a conspicuous place near the said 
monument as required by sub-section (1) of section 4 of the 
Ancient Monuments and Archaeological Sites and Remams 
Act, 1958 (24 of 1958); 

And whereas the said Gazette was made available to th# 
public on 13th May, 1992. 

And whereas no objection from any person has boea 
received by the Central Government; 

Now, therefore in exerciwe of the powers conferred by 
sub-section 3 of section 4 of the said Act, the Central Go¬ 
vernment hereby declares the ancient monument specified 
in the Schedule annexed hereto to be of national importance. 


SCHEDULE 


State 

District 

Locality 

Name of 

Site 

Revenue plot 
numbers 
included under 
protection 

Area 

Boundaries 

Ownership Remarks 

1 

2 

3 

4 

5 

6 

7 

8 9 

Madhya 

Pradesh 

Jabcilpur 

Bilhafi 

Ancient 
■tiound locally 
known as 
Ladakei- 
Ka-Tila 

K. No. 125/3 and 
partof K.Nos. 
124,125,125/1, 
125/2, as shown 
in the site plan 
reproduced below 

5620. 4375 
Sq. Metre 
or 1.389 

Acres. 

North Remaining KhaSfa No- 
part of K. No*. 124 Madhya 

125 and 125/1. PradeSfi 

Government 

East: Remaining and reniain- 
partsofK. Nos, ingunder 

124 and 125/2- private 


ownership- 

South ; Khasrg, , 

No. 123/131 
West: Khasra 
No. 108/1 and 
108/2. 
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frRr 


(ifq sftT ^r^^rrr^jr f44riT) 

2 1992 

TORT. 3101 y ^.4> H: " «r^ TF?!T Rpift 

?ffy ]984( 1984^51) 4^1 tRTT 4 411 

( 2 ) !im '^T snfR 41 ^ ^ ^sfriT 

4 ; art?: inrfnir (t^f^ ailr 

Rnmar) ^ ?Tfsr^[=4iiT jpr.'nr. 071 (^r) 

16 Pra’T^T, 198 6 ir afR: ^iafriifT 4 it% 41 

%n: ffERf^PiPT Rwfrsnr 4Rd^ ?r«i?cT:— 

1 . T'ET 4fr ^rnTTfl ^ awr ?Twr 1541 

■^5 HTR4 2 if ardTTET 41 PTTiT 

tR f^TRf^ifgfr srf^fe tjjT ?P4f^:— 

“=4‘'tffr srr^, t; 9'^” 

[^r. tT?r-11 c 12/2/8 s-Wkt 3 fR wr] 

MINISTRY OF AGRICULTURE 

CDepartment of Agriculture and Cooperation) 

New Delhi, the 2nd December, 1992 

S.,0. 3101.—In exercise of the powers conferred by sub- 
scclion (2) of section 4 of the Multi-Stale Co-operative 
Societies Act, 1984 (-51 of 1984), the Central Government 
hereby makes the following amendment further to amend 
the notification of the Government of India in the Ministry 
of Agriculture and Rural Development (Department of Agri¬ 
culture and Cooperation), S.O. No, 671(E), dated the 16th 
September, 1985, namely :— 

1. In the Table to the said notification, against serial 
number 15A, in column 2, for the existing entry, 
the following entry shall be substituted, niimclv : — 

“Commissioner of Sugar, State of Maharashtra, 
Pune.” 

(No. L-11012/2/85-L&M] 
V. K. MITTAL, It. Secy. 

Foot Note : The principal notification ware published vide 
No. S.O. 671(E), dated 16th September, 1985 
and amended by S.O. No. 2891 dated 16-8-86. 


lit 20 1992 

SR. RT, 3102.—f?4TT irrrsrfTiTR, 1947 
{ 1947 4T 14) 4?r STITT 1 7 4? Titj^RW it 4>’?BT TR4iR 
TSS 41141 4r23nTTT MT !T4^ScTi^ % ^415' f%4TiT4if 
aftT 418'41TTf 41 R^J^ET R 3Ttsfifn4i 

^R31R aft?TTf^4i Rf6T4R'T 4 

rtrTtmW, 41 4iT sr^uftireT 41Tcft t 

1R41R 41^ 20-1 1-92 4i’f STT'TT ^^Tl 'TT I 

[TTWTT[^-12012/l03/89-TTliRR (^> 3 )] 

41 . stV . . UO'fit, ¥T41 Rftf4irTV 

MINISTRY OF LABOUR 

New Delhi, the 20th November, 1992 

S.O. 3102.—ha pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the CenUaJ Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal-Cum-Labour Court, Chandigarh as shown 
in the Annexure,, in the industrial dispute between the emp¬ 
loyers in relation to the management of State Bank of 
Patiala and their workmen, which was received by the Cen¬ 
tral Government on 20-11-92, 

(No. L-12012/103/89-lR(B-3)] 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 
I. D. No. 127/89 

Bhagwan Singh Vs. State Bank of Patiala 

For the workman,—Shri D. L. Sikka. 

For the management.—Shri N. K. Zakhmi. 

AWARD 

Central Govt, vide gazette notiflearion No. L-12012/103/ 
E9-I.R. (B-3) dated 18th August 1989 is-sued U/S 10(l)(d) 
of the I.D. Act 1947 referred the following dispute to (his 
Tribunal for adjudication ; 

“Whether the action of the management of State Bank 
of Patiala in relation to their Mcham Branch in 
awarding the punishment of withholding two annual 
graded increments from future effects which fell 
due on 20-3-1981 -and 20-3-1982 of Shri Bhagwan 
Singh, peon-cum-watchman is just and fair 7 Tf 
not, to what relief, the workman concerned is en¬ 
titled to?” 





2 . Mr. D. L. Sitka appearinn on behalf of the workman 
haa made a statement that workman is not interested in 
persuing the reference and the same may be treated as 
withdrawn and no dispute award may be returned to the 
Ministry. In view of the statement made by the Rep. of 
the workman no dispute Award is returned to the Ministry. 

Chandigarh. 

Camp at Delhi 23-10-1992. 

ARVTND KUMAR, Presiding Officer 


20 1992 

. AT .310 3 .—tjTftj fw r, 1947 

( 1 94 7 14 ) W SITIT 17 R RUffiT 

^ ^TT'ii hfaroTfiT V jR^cTn;! f-rqrspKf 

3ik ' 3 : #«r tr^affR- Jr afisftfw 

f^RTT R rttfr: afl'ciinH' «r *‘Pit ftrr- 

=5ptfV’T¥ S' Rtfrrftnrr 'FTfft | aft v^iftR- 

RT3f/K 20-1 1-92 'fft JTP^r «TT I 

[wr ft*fr-1201_2/40/89-!Trf?TT7:(^-3)] 

V.ft.^. tjinft, irftlTTft 


New Delhi, the 20th. November, 1992 

S.O. 3103.—In pursuance of Section *17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Cum Labour Court, Chandigarh as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of State 
Rank of Patiala and their workmen, which was received 
by the Central Government on the 20-11-92, 

[No. L-12012/40/89vIR(B-3)] 
K, V. B. UNNY, D;sk Officer 

ANNEXURF 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER. 

CENTRAL GOVT, INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No, I.D, 142189 

R. K. Ranga Vs. State Bank of Pairala, 

For the workman.—Shri B. L. Sharma. 

For the management,—Shri N. K. Zakhmi. 

AWARD 

Central Govt, vide gazettee notification No. D12012l40l89- 
IR(B-3) dated 7th September 1988 issued U|S 10(l)(d) of 
the I.D. Act 1947 referred the following di.spuie to this 
Tribunal for adjudication ; 

"Whether the action of the management of State Bank 
of Patiala in relation to their Badamalik branch 
while transferring Shri R. K. Ranga, Ca.^h'c^-cum- 
clcrk, to Bndson branch and later on reconsidering 
his transfer to Mohindergarh branch ts just and 
fair 7 If not, to what relief the workman Is 
entitled to 7” 

2. Mr. B. I., Sharma appearing on behalf of the workman 
has mnde statement that the claim in reference haB been 
satisfied N/ fho management and the workman does not 
want to persue writh the. present reference and no dispute 
award mav be returned to the Ministry. In view of tb* 
2959 GI/92— 


statement made by the Rep. of the workman. No Dispute 
Award is returned to the Ministry. 

Chandigarh. 

21-9-92. 

ARVIND KUMAR, Presiding Officer 


20 1992 

^.m.3104-—^rfKrf^R, 1947 

( 1947 TTTI 4 ) 'ffytJTU 17 4 ; Sf Vfjfftl' 

'dTTffttr i,: V ffpirR'v'f aih: 

Jf VRftr RT^TC 3fltr>fR47 ?rm-F7?R X ^TR" ^RTtU^iT 
4 ; TR-TJ: Rit STRrftTL RTCilT t R7 "fifittr TUIRUT 
"Ft 20-11-92 Ri^ JWr RT I 

[^T.it^-12012/147/86-^ II {^^)] 

^. RT. #FF arfSTRilTT 

New Delhi, the 20th November, 1992 

S.O, 3104.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Indusrlal TYibujial. Cum Labour Court Chandigarh as 
shown in the Annexure, in the induatri'al dispute between 
the employers in relation to the management of State Bank 
of India and their workmen, which was received by the 
Central Government on the 20-11-92. 

[No. L-12012/147/86 DllfA)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR. PRESIDING OFFICER. 

CENTRAL GOVT, INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

I.D. 19187 

Bhim Pnrshad Sharma Vs. State Bank of India. 

For the workman.—Shri 1. G. Verma. 

For the mimagcmcnt.—Shri D. P. Garg. 

AWARD 

Central Govt, vide gazettee notification No. L-120’2ll47l 
86 -D.n.A. dated 3rd April 1987 issued U|S 10Cl)(d) of 
the I.D. Act 1947 referred the following dispute to thi* 
Tribunal for adjudication : 

"Whether the action of the State Bank of India in ter¬ 
minating the services of Shri Bhim Parahad Sharma 
WaiterlAttendant, w.e.f, 1-4-1985 is justified 7 K 
not, to what relief is the workman concen.ed entitl¬ 
ed and from what date 7” 

2. In the statement of claim it haB been alleged that the 
petitioner was appointed as temporary waiter in the month, 
of October 1983 and continued in service up to March 
1985 having service of 18 months. It is further alleged that 
the management had only paid wages rtz) Rs, 10 per dav 
as agalnat regular scale of sub staff which is otheiwise ad¬ 
missible to WaiterlnttcP-dnnts. It Is further alleged that 
the petitioner was not paid wages for the Sundays and 
holidays except for the month of .Tune. ,Tulv, August and 
September 1984 when he waa attached to the Bank’s guest 
house. It is further alleged that his services were terminated 
on 31st March 1985 ''fithout following the provisions of 
section 25-F of the I.D. Act 1947. It is furthet alleged 
that after hh termination ,t number of Waiterlitfendunts were 
employed by the Bank. It is further alleged that the peti¬ 
tioner had completed 240 days and termination without 
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retrenchment compnci'ation and pay in lieu of notice is void 
abiaitio and prayed for reinstatement with full bacl. wages. 

3. Claim of the petitioner was contested by the manago- 
nnnt. The stand has been taken in the 'amended written 
a atement that the paitioitcr was paid @ R.s. 10 per day 
L' he was required to work only 2|3 hours p.r day. It i’,j 
lurther pleaded that the petitioner had not worked for 240 
days and has worked for tite following period :— 

8Y2-1984 

10- 12-1984 to 22-12-1984 
26-12-1984 to 28-12-1984 
31-12-1984 

1-1-1985 to 5-1-1983 
7-1-1983 

9-1-1985 to 12-1-1985 
14-1-1985 to 19-1-1983 
21-1-1985 to 25-1-1983 
28-1-1985 to 31-1-1985 

1- 2-1983 

2- 2-1985 
4-2-1983 

6-2-1985 to 9-2-1983 

11- 2-1985 to 16-2-1985 
18-2-1983 to 23-2-1985 
25-2-1983 to 28-2-1985 
1-3-1985 to 2-3-1985 
25-7-1984 to 31-7-1984, 

1-8-1984 to 31-8-84 
1-9-1984 to 30-9-1984. 

It is further pleaded that the provision.^ of Scciion 25-P 
is not attracted and ihu'j no rdrcrchment compenjation and 
pay in lieu of notice is required to be paid, The bark 
has taken up the stand that the petitioner had wo.ked about 
136 days for which he has been paid accordingly. 

4. In evidence the management produced Shii C. L. Seth 
Manager SBI who tendered his affidavit Ex. Ml and pro¬ 
duced himself as MWl. The management also produced 
Mr. S. M, Narula Officer ycalc U who tendered h s affidavit 
Ex. M2 and produced him-clf as MW2 a'nd the woikman 
got proved the documents Ex. W1 to W7. The management 
also produced P. S. Anand who tendered his affidavit Ex. 
M3 and produced himself as MW3. The wo kman tendered 
in evidence his affidavit Ex. W8 .and produced himself as 
WWl and closed his case. 

5. I have heard both the parties and gone through the 
evidence and record. Learned representative of the work¬ 
man has argued that workman has worked from October 
1983 to 31st March 1985 continuously a'-’d at the time of 
termination the provisions of Section 25-F of the I.D. Act 
has not been complied with and thus argued that he in 
entitled for rc-;nstatcment with full back wages. Arguments 
of the rep. of the workman is maritless. Workman has 
no) showTi i'll the evidence or from croyi-oxBm'nation of the 
nvinagement’s witnesses to the effect that he had worked 
continuously from Ocfohei- 1983 t'll 31r.t March 1985 
rather management ha'.; given detailed date of the days on 
which the petitioner had worked from 25-7-84 t'll 2-3-1985. 
In the month of 7|84 he has worked for 7 days in 8l84 for 
31 days, in 9l84 for 30 d'ays. Thereafter he did not work at 
all in the months of October 1984 and November 1984 and 
then he again worked for 18 days In 12184, 25 days In 
1!85. 23 days m 2|85 and 2 dnvs in 3l85. The mnnac-mmt’s 
wit-’esses viz. C. L; Seih MWl, S. M. Nanila MW2 and 
P- "I. Anand MW3 all three have been deposed in their 
alfldavif that the petitioner was employed for doing petty 
old and menial jobs for bvo three h'^ 'rs a dsv for the 
above said peniod was paid Rs. 10 p-r day accordingly. 
From the details of number of days gVen by the respdt. 


management in Jioir evidence au discussed above the work¬ 
man had 'not completed 240 days. At this junctuie the 
rep. of the workman has pointed out that the breaks have 
i^ccn given by the Respdt. management only in order to 
not allowing the petitioner to complete 240 days. Thit 
stand is also meritless, by their own evidence. The work¬ 
man has relied on the documents Ex. W1 to W7, These 
are the charts in which it has been shown that payment have 
been made to the concerned branch manager loi funher 
ditibursi'ag to casual employee employed against leave 
vacancy of the regular employee in the canteen. These 
documents relates from the period 29-10-1983 to 29-5-1984 
Although this period does not relates to the period for which 
the petitioner had v/orked with the respdt. management but 
the position boils down to the situation hat these casual 
workers were duly employed o'uly against leave vacancies 
of the their regular employees and whenever that regular 
employee used to return from leave these casual workers 
who nrc working again'st leave vacancy were used to be 
removed and this caused the various breaks in the service 
and not because the management did 'not wart to allow the 
petitioner to complete 240 days. This establish that the 
petitioner was being employed against leave vacancy for 
the shorter period and there is no evidence that he had com¬ 
pleted 240 days i'.n order to attract the provisions of Section 
25-F of the I.D. Act, 1947. Thus no interference is called 
■'id the petitioner is not entitled to any relief that SO ever. 
The reference is returned to the Ministry accordingly. 

Chandigarh. 

ARVIND KUMAR, Presiding Officer 
filFft, 2 0 1992 

^r.m.3105.—nTfqfFnr, 1947 
(1947 "Pf 14 )^ ETTTT 1 7 % 5FJ1P2JT Jf, RTtfriT 
sniH TfSTPTr % 

3TiT if 

flWPI if %^|ir R’TTFTif 31^2^tFiT tgfsr^JT, A iSW 

5=rrr-rFr2f '=irr-TTr-ffT ^rf( ijft %7ifrtT 

Sfft 20-1 1-92 ^ TETT =£111 

[ff’5Tf 1 2 01 2 / i 4 7 /9 l-lTiWiT (3) ] 

^ , Tt. iirrcr-Ff A 

New Delhi, tht 20th November, 1992 

S.O, 3105.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of iho Central Government 
Industrial Trihunal-cum-Labour Court, Chandigarh as 
shown i'll the Annexure, in the industrial dispute between 
ti’c employers in relation to the maniigement Of State Bank 
pf Patiala and their vorkmcn, wh'ch was received by Ihe 
Central Goieavnieut on the 20-11-92. 

[No. U120l2/147/91-lR(B-3)] 

K. V, B. UNNY, Desk Officer 

r'iiFORE SHRI ARVIND KUMAR, PRESIDING OFFICER 
CENTRAL GOVT., INDUSTRIAL TRTBUNAL-CUM- 
L.4BOUR COURT, CHANDIGARH 

Case No. I.D. 91|91 

Rajender Singh Vs. Stale Baffi. of Patiala. 

For Ihe workman.—Shri B. L. Sharmn. 

For the TTumagement.--Shri L. D. Guptn. 

AWARD 

Central Govt, vide gez^tte rotihention No. L-1201211471 
92-lI,R.(B-3) dated IGth July, 1991 Issued U/S 10(l)(d) of 
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the I.D. Act 1947 referred the following dispute to this 
Tribunal for adjudication ;— 

“Whether the action of the management of State 

of Patiala in terminating the services of Shii Kajinder 
Singh Peon/Ffash w.e.f, 7-5-87 is legal and just' ixP 
If not, to whtit relief the concerned workm: is 
entitled to and from what date ?" 

2. Mr. B. L. Sharma rep, of the workman has mad' 
statement that workman is not traceable and he wants to 
withdraw this reference ''nd ‘no dispute award may be return¬ 
ed to the Ministry. I't view of the statem'-nt that the 
workman is not traceable and the rep. is not wants to persue. 
with the present referr'nce neither any cla'm statement has 
been filed and the same can 'not be adjudicated upon tjo 
the reference h returned to the Ministry. 

Chandigarh. 

21-9-92 

ARVIND KUMAR, Presiding Officer 
20 1992 

tPT.W, .3106.—1947 
(l947 tR14) am 17 % WTTOT ?i, B'UKIT 
TfjtrraT % 

anr ^ afl'-atf'TiiF 

f=i«ri^ Jr aiWif'TBT irfam'OT t 

fqftmrT, -fit SRitfiir^ t, ■'finftT 

rWfT 20-11-92 ^ RT'^cf ^1 ^11 

1 2012l 17Oj89-m^(X{Wl-3)} 

tp. arfaBiiTi'V 

New Delhi, the 20th November, 1992 

S.O. 3106.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publi.’tihes the Award of the Central Government 
Industrial Tribunal-cum-Labour Court Chandigarh as 
shown in the Auiexure, in the industrial dispute betwcc.'.a 
the employers in relation to the management of Slate Bank 
of Patiala and their workmen which was received by the 
Central Government on the 20-11-92. 

[No. L-J2012/170/89-IR(B-3)l 
K. V, B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SHRl ARVIND KUMAR, PRESIDING OFFICER 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 148/89 

Tilak Raj Vs. State Bank of Fatiata. 

For the workman.—Shri J. B. Gorg, 

For the management.—Shri N. K, Zokhmi. 

AWARD 

Central Govt, vide gazette notification No. L-12012/170/ 
89-I,R, (B)3 dated 14th September 1989 issued U|S 10(ll(d) 
of tlic I.D. Act 1947 referred the following dii^putc to this 
Tribunal for adjudication :— 

“Whether the action of the management of State Bank 
of Patiala in relation to their Mathura Road, 
Faridabad Branch in terminating the services of 
Tilak Rnj son of Shri Ram Avt^r, ex-p.-on w.'.f. 
21-11-1986 is just, fair and legal? If not. what 
relief the worker concerned is entitled to 7” 


, 1992/3rtr^qtT 38, 19 14 


2. Present case was dxed for fiuther adjudication today. 
Hovyever Mr. 1, B. G.' g, authoHsed repreaentative of the 
workman has made a statement that workman is not trac- 
ablc and he does not ,vant to perdue wilh the present re¬ 
ference and may be ittiirned to the Ministry. In view of 
tho st.-itemeat made by ;he rep. of the woikmaq, present re¬ 
ference ;*s returned to the Ministry, 

Chandigarh. 

Campnt Delhi. 

7-8-92. 

ARVTND KUM.\R, Ptes'd ng Offlc'^r 
20 19 92 

. 771, 3 1 0 7.-'-sfisfrerB? STfBfoTTXf, 1947 

(i947ffifi4) BTfrjnrr i7%?iTiT^T^r, ‘nBfI'T 
'imiTT FIT 'Tffi h'i fBTt'JTffiT aflF 

ffiBBTPU % TiT, Jf fBire fTBK 

TT FTt-BTHC B «nT BTfqTFTB 

W> TT'Ti ffiFtff FTF^riT 

ffit 20-11-92 BB Tm f?Tr BTl 

[FT.9Tr t^B-12012/ll/83--^r II(t)] 

%. Tf. 'cf. tsujff, #Fffi wraBTrer 


New Delhi, the 20lh November, 1992 

S.O, 3107.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal-cum-Labour Com't, Chandigarh as 
shown in the Aimexurc, in the indu'Jlrial dispute between 
the employers in relation to tho management of Slate Bank 
of India and their workmen, which was received by the 
Central GovernmePit on the 20-11-92. 

[No, L-12012/ll/83-D.lI(A)j 

K. V, B, UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRT ARVIND KUMAR PRESIDING OFFICER, 

CENTRAL COVT,, INDUSTRIAL TRIBUNAL CUM- 
LABOUR COURT, CHANDIGARH 

I.D, No. 89187 

P. N- Pandita Vs. Slate Bank of India. 

For the workman.—^Workman in person. 

For the marcagement.—Shri P. K. Gupta. 

AWARD 

Central Govt., vide gazette notification No, L-12012/11/ 
83-D.lI(A) dated 13th October 1987 issued U|S lOdXd) 
of th; I.D. Act 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of t.he management Of the State 
Bank of India in relation to its Leh branch in 
dismi-wiig Shri P. N, Pandita clerk from service 
w.e.f. 19-2-1982 is justified ? If not, to what relief 
is the workman concerned entitled ?” 

2. In the claim st.aterncnl it was pleaded that he was 
working as clerk-citm-cashier at Leh branc and was charge 
sheeted on 1-2-1978 for which he submitted his explanation 
stating that the charges are vague and baseless and no 
dishonesty or misconduct was involved and no loss has been 
incurred to the barJe. How'ever the inquiry was held at 



4614 THE GAZETTE OF INDIA : DECEMBER 19, 1992 /AGRAHAYANA 28. 1914 [Part II— SEc. 3(ii)] 


Leh in hurried mdoner and no opportunity \va^ given to him. 
Tho inquiry officer submitted his report and proposed the 
punishment of dismistial, which was against ihe spirit of 
ueihi Awaid and bipartite Settlement dated 31-8-79. it 
is further submitted that Mr. Shaima tho then Biancti 
manager who had approved the advances of over diait to 
three persons which was repaid by these persons wnh interest 
due on the same and the bank did not suffer any loss on 
account of these transaction. It was fui h.r pleaded tint 
tho punishing authority had applied double standard while 
absolving Branch Manager who was responsiblo lor making 
these advances and held the petitioner guiiiy who was not 
competent to take 'any decision so far the advancts are 
concerned. It it. further pleaded that the pnmshnicnt of 
dismissal was wrongly awarded and the appeal was wrongly 
rejected without applying his mind which has caused groat 
injustice to him. It was prayed that he bo reinstated wiw 
all benefits. 

3. The reepdt. management contested the claim and filed 
wrtiten statement. The stand taken was that the petitioner 
dishonestly managed the opemng of the current accoimt 
No. 1321 of 12-b-78 in the 'name of D. N. Pandi.a (his 
father by ftx-ging his signatures on related documents and 
also managed the grant of some over drafts in the name 
of certain account holder of the bank in order to misap¬ 
propriate tire money. Further the stand was I'akcn that the 
enquiry was conducted openly wnh uuo and proper oppor- 
tumty given at every stage to the petitioner to defend his 
case. Tho petitioner was defended Ihrouglrout the caquiry 
by Shri S. N. Duber. The management account further 
taken the sVand that appeal was also dismissed on merits. 
Further stand wai. taken that Mr, Sh..im'a iho theu biancli 
manager wan also dismissed from Lank sc.vice. It was 
further pleaded that the allegation of the petitioner was 
baseless and misconceived and ptayed for the dismissal of 
reference. 

4 . Replication was also filed reasserting the clamr made in 
the claim petition. 

5. In support of his case the petitioner produced Hhra Lai 
Budhiraja WWl, Upinder Kaul WTV2, D.warka Naih WW3. 
K. N. Nangia WW4, B. L, Srnkro WW4 and pioduced 
himself as WW6 and produced copy of the office order Wl 
and the charge sheet Ex. W2. The management relied on 
the documents copy of the letter Ex, Ml, enquiry proceed¬ 
ings M2. Ex. M3 findings of the enquii-y officer. Ex. M5 is 
tho confession of the petitioner. Ex. M6 is the letter dated 
4-7-1977 written by tho father and M7 to Mil letters of th« 
petitioner. Ex. M12 is the photocopy of the cheque. Ex. 
M13 the pay in slip, M14 pay in slip and Ml5 tho letter 
produced In evidence. Rajan Kaul Asstt. manager who filed 
his affidavit Ex. M16 and produced himself as MVVl. 

6 . I have heard both the p.'vitiee and gone through the 
evidence and record of the case. 

7. Workman has not contested this reference on merits. 
He has only prayed for the interve'ntion of this Court with 
regard to the punishment u|s 11-A of the I.D. Act. 1947. 
In this connection he has argued that one of the charges 
against him that he m'anaged granting of oveidraft to the 
account holders namely R, L. Trakroo, M. K. Kaul and 
Hitia Lai Bagati and to his father Mr. D. N. Pandita and the 
other charges are that ho managed the opening of tho 
current account in the name of D. N. Pandita after forging 
his signatures and also applied for loan of Rs. 5000 after 
forging his signatures and the amount was drawn after 
forging of his father’s signatures D. N. Pandita on the 
cheque and has referred me to the statement of three account 
holder and the statement of his father Mr. D. N. Panditt 
and stressed that there is no illegality in advancing the said 
loan to these persons. Their statement have been perused 
by me, Hira LaJ Bagati WWl, U. K. Kaul son of Shri 
M. K, Kaul (account holder) has admitted that loan of 
Rs. 5000 v'as taken from the bank for their personal use. 
Although WW5 B. L. Trakroo has stated that the same 
amount has been taken in connection with the marriage of 
the danirhter of hfr. D. N. Pandtia father of tho petitioner 
D. K. Pandita WW3 has also admitted that the borrowed 
Rs. 5000 each from the said three person who arc hit 
friends. Tho net result is that it it a matter of admhslon 


Ih.at there is absolutely eo amount outstanding from these 
persons towards the bank. All the said loan have been 
odjusicd. Definately there is no wrongful loss to the bank 
or wrongful gain to the petitioner. 

b, liic otnci ucLiOii or itic pciiiioacr is uh'ut he Uud lorgt-d 
in- kigii.j,.Ui.LS or ms iuuici in comicciion with me opemn ,4 
oi uie -ccouni in ms name uno luiincr loig ^ Jie j gnalur^.s 
oi Uis I.iincr on me ouier uocuments loi me puipOiC of 
uppiying ior loan and ihcicatici oiawn tue s'.ud amount ol 
ivs. eooo with Uic toiged siguamrcs oi nis laihci. No douot 
lae laifiti or me pouooaci Mi. U. N. PaiidiLa WSvi has 
staled tliai lie hmi authorised his son to complcle all the 
loimaiitics and all the ncccssaiy uocunieuls. But it docs 
not Dcnave on bcnalf ot the poiinoaer to forgo tne signatincs 
OI his laiher. Ccrtamly his action is serious even it it has 
been done with the consent or tor the sake o± convcmcuce, 
omcrwisc he could have got these oucuraents sigjed front 
UiC father and tnen could submit m the bank lor the purpose 
or opening ot account, applying foi tlie loan and then wtth- 
drawl of the amount. 

Now qacstioa arises whether this actions attract the ex¬ 
treme penality of dismissal. 'Ihe petitioner is m serv.ee of 
the bank since 1977. The present incident is the solitary 
incident oiUeiWise he possess of an unblennshcd record ot 
service as there is no evidence of any post act of miocouduct 
flanging oior his head. Tlic act is a beneficial piece of legis¬ 
lation ena-ted m tho inteiest of employees. In construing 
the provisions or a welfare legislation. Courts lihouid adopt 
•a bcncficiont rule of consUuciion. If two construction aie 
reasonably possible, the construction winch lurihers the 
pohey am! object of the Act and is more boutheial to the 
employees, has to be prcfeired. Further, the object of the 
Act is to safeguard the service conditions of the employees. 
It, therefore, demands a liberal intcrpret'ation, 

The present incident pertain* to year 1977 and the peti- 
tioiier was dismissed from service from Feb. 1982. He has 
already suffered agony of long trial and facing of tho deptt. 
proceedings the justice must be tempered with mercy and th* 
erring workman should be given the opportunity to referm 
himseif are principle which should be kept in mind wh le deal¬ 
ing with the punitive action taken against the workman. 
The workman during the course of inquiry as well in the 
proceedings voluntarily has admitlwl the action of commitmg 
ihe forgery of signatures of his father by mistake. Due 
Cl edit should be given to his mercy. 

Takingover all view of tJie matter it would bo adequate 
if the punishment of dismissal of the peliiioner be substituted 
with stoppage of four increments with cumulative effect 
however with continuity of service. The petilione’ shall 
not be entitled to backwages at all. Thus the management is 
directed to reinstate the petitioner within four we ks from 
the date of the publication of this Award and hi5 pay should 
be fixed in view of the substituted punishment given above. 
In a way reference is answered accordingly. 

Chandigarh. 

24-9-1992, 

Announced subject to the approval of, 

Miniatry, 

ARVIND KUMAR, Presiding Officer 
20 1992 
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New Delhi, the 20th November. 1992 


New Delhi, the 20th November, 

S.O. 3108.—in pursuance of SecUon 17 of the Industrial 
Disputes Act, 1947 <14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In- 
dustnai Tribunal, New Delhi as shown in the Aiinexure in 
the industrial dispute between the employers in relation to 
tto managenwnt erf National Insurance Co. Ltd. and their 
workmen, which was received by the Central Government 
«a 19-11-92. 

[No. L-17011/67/S9 IR(B-l>] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SHRl GANPATI SHARMA, PRESIDING 

OEEICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

ID. No. 47/90 

In the matter of dispute between ; 

Sbri Alma Ram S/o Shri Ram Karan Singh, Village 
Sanotha, Teh. Mawana. P.O. Gadina, Distt. Meerut- 

250401 . 

Versus 

The Divffiional Manager, National Insurance Company 
Ltd., Begum Bridge, Meerut-250001. 

APPEARANCES: 

Shri N. K. Verma—for the workman. 

None—for management. 

AWARD 

The Central Government in the Ministry of Laboui vide 
its Order No. L-17011/67/89-IR(B)-l dated 'nil has referied 
the following industrial dilute to this Tribunal lor adjudi- 
catkm: 

“Whether the action of the management of National 
Insurance Company Limited, Meerut m te.m'naiiig 
the services of Shri Atma R'am S/o Shri Ramkaran 
Singh w.e.f. 13-11-1987 is legal and jusiifiea? If 
not to what relief the workman concerned is 
entitled?” 

2. The case was fixed for further proceedings on applica¬ 
tion filed 1^ the representative for the workman that his 
workman had since expired. Today the representative for 
the workman made statement that the workman has since 
expired and his legal heir do not want to contest the matter. 

No dispute award may be passed in this case. 

3. In view of the above situation no dispute ex'sts between 
the parties and No dispute awrad is passed in this case 
leaving the parties to bear their own costs 

13tfa October, 1992. 

GANPATI SHARMA, Presiding Officer 


SO. 3109.—In ; ursuance of Scation 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Gov.rument In- 
di.’.5tiia! Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the ma lagtment of Punjab and Sind Bank and their work- 
m-sn, which wrs received by the Central Government on 
19-11-1992. 

[No. L-12012/60/92-lR(B.II)] 
V. K. VENUGOPALAN. Desk OiBcer 

ANNEXURE 

BEFORE SHRI GriNPATI SHARMA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

I.D. No. 58/92 
In the matter of dispute between : 

Sachiv, Fiat No. 73, Sector 14. Plot No. 12, Sheetal 
Apartments, Rohini, DelhL 

Versus 

Assistant General Manager (P), Punjab and Sind Bank, 
Bank Houtse, 21, Rajender Place, New Delhi- 
110005. 

APPEARANCES: 

None—^for the workman. 

Shri Paramjeet Singh—for Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-12012/60/92-I.R.B-2 dated 3-7-92 has re¬ 
ferred the following udustnal dispute to this Tiibunal for 
adjudication; 

“Whether the act.on of the management of Punjab & 
Sind Brnk Nt w Delhi, was justified in non-absorb¬ 
ing Shri Baljit Singh in the service of the bank 
w.e.f. 1-10-89? If not. to what relief it, the work¬ 
man entitled to?” 

2. Notice of this reference was sent to the wo kman. He 
was served registered .notice a. d A.D. was received back 
but he did not appea’' nor any one else 'appeared on h>s 
behalf. The represent? tive for the management ako appear¬ 
ed later on that date Since there is no statement of claim 
nor the workman has appeared h'mself I am of the view 
that no dispute exists l.i this case between the parthe and 
accordincly No dispiF'. award is passed leaving the paities 
to bear their own cost”. 

19th October, 1992. 

GANPATI SHARMA, Piesiding Officer 


20 5T^t:^, 1992 

^m. 31 0 9.—1947 
( 1947 ^14) STITT 1 7 %HWT, 
fiFsr % ^¥5 ftTTtsrFf 

Jr nT^fT srfsr^TOT vrf fefr 

% qit sr^rfwtT qft 

19-11-92 qit sTFtT fm m\ 

12012/60/ 92 - 3 T(f 3 rn: 


qf 2 5q-^7:, 199 2 

qiT. m. 3110 .—sfTsfTftrqi irfsrfq^, 1947 

(1947 qrr 14 ) qfr crTr 17 % 

wqi % srq?TT 7 ?r mx 

qTifqr.Tt % €1% ^iRd- ij sfifftfirq) fiTra: b" 

nTqTrs: % 'T'q'rf? 

qjt qqTTfer qftert trfqi.'T; tfit 23-11-92 

q?r sTFcT pir tri 1 

12012 / 97 / 9 0 -?:if?rf"fr- 2 j 

~r.%. wwiftsTvoT, 
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New Delhi, the 23lh November. 1992 

S.O. 3H0.—In paijuance of SeeUoii 17 of the Industiial 
Disputes Aet, 1947 (14 ol 1947). the Cential Goven:m„ni. 
heieby publioiics ihe Award of the Cential OovvCinem In¬ 
dustrial Tribunal, Chandie'aril as shown i i the Annexure in 
the indusui.ii dispute bciWvUn the employers m lelalioii to 
the managcmeni of Sycd.cale Bairk and iheir woikme.i, 
which was received by the Central Govcu mc'nt on 23-11-92. 

[No. L-I20I2/97/PO-]l?i;-2;] 
V. K, VENUGOPALAN. Dcik. Officoi 

ANNEXURE 

BEFORE SHRI ARVIND KUMaR, PRESIDING 

OFFICER, CEISFRAE GOVERNMENT INDUorKlAL 

TIUJBUNAL-CUM-LABOUR COURT, CHANDlGAliH 

Case No. 1.D, 159/90 

J, K. Bajaj 

Versus 

Syndicate Bank. 

Foi tnc workman—Shii Subhaah Lambn. 

For tlie maiiagemcnt—Shii K. Laxmii‘arayau. 

AWARD 

e^cnti'al Government vide gazei.c 'notification No. L- 
12012797/90-IRB-H dated 7th August, 1990 issued U/S 
KKlRd) of the I.D. Act, 1947 referrod the following d..- 
piite to tlus I'ribunal for adjudication : 

“Whether the action of the manaenment of Syndicate 
Bank in relation to their Radaiir Branch m awaid- 
nig the punishment of widiholdiug one ineicmeut 
for one year of Shri J, K. Bajaj, Clerk and also 
denying of full wages for suspei.uioji pciiod to 
Shri Baja] is just, fair and illeg’al? If not, to what re¬ 
lief the workman concerned is entitled to?” 

2. In the statement of claim it has been alleged that iha 
petitioner is ix,imaaent employees oi Syndicac B'iik anJ 
po'sfed at R'.idaiir Branch of the ilatik. Being aWetd siiuV 
member he is goveincd by the povisions in awa dy Bipartite 
ficttl^incni and the active member of the Syndica o Bank 
Employees' U'nio i. It is fuithcr alleged that bn g vind'c- 
tivB against the workman the branch manager of the said 
branch m comiivat.ce witJi other ofiiccr hatched a conspi¬ 
racy and itnplicated him in false c.a^e of di'.oiucrly and 
ridous b-haviour and to cause the damage to (he property 
of the Bank. It is further alleged that in response to the 
alleged charscr., icfuted it c charges and requested the disci¬ 
plinary anthoidy to wilhdrnw tlic t.iid cha'-j'i. Liu the 
disciplinary authority ordered for the enquiry. It is further 
a)lcj.ed that the Hnquiiy Officer was completely, penally wi'h 
the management and no proper and reasonalbc Oi/portun’ 
was given to him to defend his case which v'oltdes (he p-io- 
ciple of natural justice. It is further a’Icged ihit the Enquriy 
Officer only relied upon Ihe main complainant i.e Branch 
Managtr and thus findings of the Enquiiy Officer was per¬ 
verse based on the presumptions and orcplnnncd. It is fiirthT 
alleged that the dincpliniiry authority while .aw.iid'Di; the 
pumshment did not adjudicate the matt-r of lu’rits aid 
inflicted the pimishment of wit; liolding o'se mcAm-nt and 
with holding of salary for the iilegal sui^pcnsion pe iod. It 
ic prayed that the keeping in v'l-iv of the past reco-d, end 
defective cnqiiinf procpedings, '.he mnnagemei t n-y be 
directed to 'vithdraw the order of stanp'tg? of one i'ncre- 
mexit and directed to make the pavment of a j^ars of ou-- 
pension period with all consequential benefits. 

3. Respo dent mnnagemr'nt ffi^d WT’tten ftatemept n'^'t 

denied the nllecnt'on contained in th' 'intcm’it. The sfn’’d 
has been tak-n th-it the fl'pclings of Ih" ennniTy office- wn 
based on t,b,' careful con"ideration of the evidence prodncpd 
lieforn bint. It ir further pNaded tl'nf O" 73 n-IORtt tb^ 
petitione- nrrued with ‘be brnneb, mronp-r tw beb'/f of 
one of the -mptovco h" o'h-r rn-mber" s’mrtr 

the work. The manager deducted the wages on the princi- 


p-e of no -toik no pay and intimation with rcguid to 
ihis was given to all the employee’s on their request. While 
acio.oe.leUB.i.g Ine recLipi oi the letter tno petitioner made 
some jemtuks on the cilice copy even though he was ad¬ 
vised by d.c maiiagei’ not to lecoid such jemarks op the 
cliKc copy. ihcieatLer ho demnnaed reium of office copy 
to h,ni. Whe.i iJic mauager cxp.esjed hi’j in’abil.ty he hit 
Jjiin Oil the elicst and atlemp cd to s'naLCh Ute office copy 
froni iitni. in this proccA the letter was partially tOin. 
Inc pciitic.iei WiiS sn’^peuded and the enquiry was ordered. 
Ihc mquhy was conducted wiih utmost regard to the prin¬ 
ciple of L'aiural justice and full opporlundy was given to 
the petitioner to defend his case. Tire disciplinary autho- 
rtiy agreed with the findings of ihe eiiquiry officer and 
imposed upon tlie punishment of withholding one increment 
wiihoiil cumulative eliect and wanting and prayed for the 
titsmissal of the claim. 

4. Replication was ako filed reasserting the claim made 
in lit. claim pcriuon. 

5. In support of his case the petitioner rendered in evi¬ 
dence hi”, affidavit Ex. W] and produced hinueif us WWl 
..nd reherl on tnc documents and from the management got 
approved documents XI and XY. The management pro¬ 
duced Mr. K. L'axmi'uaiaintin who tendered bis aflidavit Ex. 
Ml and p.odticid himself as MWl and dote their casa- 

o. Vnj.kmau liicd wnuc.i argumcuis and both the paries 
have been tie..)d orally aUu i have gene dirougn tue record 
UiiU cViociico or lue Case. Kep. oi the workman has la-d 
a ...r.oS tuui Ltc „d, not mrOiVeu reasonable opporiuruty to 
itcxcaii h.s cAa iiv tiic Ciiquiry. Ihe enquiry ollicar was 
bias-u arid was pio-mariagcmcat and uau-workmon and a 
latte con.piaini has been reg.sicied by the ihen branen 
marxugcr rrt coimiv..iicc with Oiner officer on. account of his 
h'adc union activities. After perusing the iccoia and the 
eoc,iuix'.it'o placed on the record CJitieutioas raised by the 
ivp. of the wivkm.in aic merdless. It is settled pone pie of 
law that enquiry cainiot be said to have properly acid unless 
employee proeeeued against has been infoimcd cleaily of 
me cri.4gc’j levelled ngamst h,m. (it) the witness are examin¬ 
ed ,a die presence of ihc employee in rvspect of the charges, 
( 111 ) employee is given fair cp. ouuniiy to cross-examine the 
wir.re^s, (iv> ho IS uiso g.ven Imr oppoitunty to examine wit* 
tu-ks ixJuding mmieS in his deffince if he so wishes on any 
rdov.mt madci fkitu (v) enquiry olPictr record h's findings 
v.'iih reasons Kv tnc s.,mo in hw ixport. Enquiiy procecd- 
iiiC h-vr bfcn placed on the lecoid by (he mtmagement. 
Uudoubealy the management of '.t concern has powers to 
direCi lU own mlrniai aoministration and discipline but the 
po ers arc not uaiiimteJ nrrd when dispute arises. The Tri- 
hii i] has given the jxuvcr.s lO sec whether the pu.ishment 
given on workman is jusliiicd and to give proper relief. In 
c , c of divuiia-sal or misco- duct the Tribuntil docs not ever 
act ts a Court of appeal an i snbTitules it’s own judgement 
for (na: of managcmenl. Tiic Court will .nteifere only 
(C wiic.r t.-ieie it w.-nt of ^esd fa'lh. (li) when there is victi¬ 
misation Of unfair labour practice, (iii) When the management 
inn been guilty of the basic error or violation of principles 
of n-ttur.il jiaaicc, fiv) w/ficr. the materia] findings nro com- 
fileteiV bam’C"- or pc-vcirc. However in the instant case 
fro.Ti the evidence '•ind document thcr is to indication to the 
effect that I,he pciitioncr was rot afforded reasonable oppor- 
tuai V to defend hi;, cese. tn thii context the evidence of 
thn pefii'oner himirlf is very ri,lev:i.tt when he appeared as 
lyvui. Ju err s-ex-vminatio'? be had admitted that through¬ 
out tbe enquiry he was k-ei ig represented by M. R. Garg 
who is Chairronn of the Svnd cate Bank Emplovees Union. 
Hr h-s abo riffii't'cd tb' ‘ 'all the management’s witnesses 
w-rn cro--s-exrmhicd bv hi"i. He hs' also admitted ffiat at 
his request some sithavs of the enqum/ were held at Radaur 
B-j'ich, He tws rnmiifed (bat ffr. M. R, Gain' watt also 
cxr.mired as defence wifne’t ns a l.sst witnes", Hr has also 
rdnittrd that ht wr’t civc ’ ■ne-oo'’a1 hearing belore ffie di- 
piplYary ?ufho7;‘r. From 'h's it Is qm'ie apparent that full 
ornorfi'r'.y ' .as nitan to '’i- v orkman to defend his case 
H’-irlr'"' fh-’ rerrse of crquiA' md '".ow it does rot lie in 
tbe nT’'‘h of (be vm'd'm'r '.hat h‘ ’’"nr; npt riff-'i tied rea’^on- 
r li? o-P-ip^i-uv.'Nr deh'rd h s C"'n. Another pUa tn'serj by 
thr P'’li('r'ner th-=‘ false enrn b-s b-cri rrfri^tered agamst him 
at the instance of the Branch Manager being hi* Trade 
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Union ncuvilies is again meritless as, there is no cos®nt 
evidence ot 1iia record to show that the sa:d Brarch Mana¬ 
ger v,U". ia i-Uy tvay Inimical towards the petaioner rather 
the petitioner himself has admitted in cross-examination that 
no nietno vva" ever issued to him by the said Eianch Manager 
prior to 29-1J-19S6 the dale of incident, He has also ad¬ 
mitted that he has no comnlaint against Mr. Kiimaiy the 
blanch manager prior to 29-11-1936. This indicates that 
had the brav.ch managemerd rdmical toyvards the pet'boner 
there would have been certain earlier comphrints against th" 
said branch manager at the instance of the petitioner or 
notice or m mo by the sahl branch manager to the peti¬ 
tioner. In '..b'cncc of which there i.s clear iT'd.cation that 
branch mtmager was not in any way inim'cal towards the 
petitioner. 

Next plea taken by the petitioner that the cr.q:ry officer 
v/as biased ngainst the petit'oner. This pica iy too far 
fatched to be accepted. Firstly the pelifion-.T in Ins coss- 
exrmiiintion has admitted that prior to he incldcn he was 
not known to the enqiry officer. Further mere fact that 
the enquiry officer it; an employee of the B’.ink/ma'aigemcnt 
cannot let to the acsnmption that ,he is bound to decide 
the case in favour of the managemmt. Like wise the_ fact 
that the enquiry officer w^s subordi 'atc to the d'sclpliiiOry 
a.uihority woi'k-l be no ground for holding that he acted 
maiafido and had biased against the delinquent employee. 
Thiw in the absence of any special bias atlributable to a 
particular cfficer it cr.n r-cv'.r he held that enquiiy is bad 
just because it is conducted by an officer of the employer. 

Further it is settled law that tho domestic cnauiry need 
not to be conducted in accordance with the technical re¬ 
quirement of criminal trinl. However th'-y must be faulv 
cenducted, consideration of fair play and natural justice 
and the same has been done. Workman has not shown any 
Irreguiarity in the cnqui.y proceedings. He ha.s also ad¬ 
mitted that he was given personal hearing befcic the dis¬ 
ciplinary authority. Sufficient reasoring has bc'^n given b" 
the enqui.y officer in his enquiry report. Disciplinary autho¬ 
rity while impc’ii'iis puniphment of stoppage of o'e incf- 
ment for one year and as well as warning has passed the 
speaking order. The appe’k'te nuthoritv has also g'v-n ade¬ 
quate rea.'pns while dhmis.sirg the appeal. 

In, view of the discussions mode In the earlier paras it K 
he’d thrt the e'rqu'ry h''s been cor''.h'c(ed in all fiiri''''*; and 
workman was aivep adepuate opnnrturity to defend h's ca'C 
and action of lb’ rpav.'ae.tmrnr in a'vardin," 'he nb'avc rritl 
punishmerf to the petitioner 's iuslided and the v.r’rVman 
is not entiil'-’d to .apv relief wbr^t r-,-, ev'r. 

Pretidiiig OfficT 


27 TTRIT, 1992 

Wif.^TT. 3111.—sftsfrrtRT drfsrfTTrr, 1947 

( 1947^1 4)tl?ftTl>T 1 7 'PTWTg if, 

?f'T-TT % 5FFTPFPT PTTtTaTr 3fl'T Tvr% 

tFTffifT? TiT, F' afi'ffrTh'ffi fTTb? 

%^Fr ’TdfiTT (T. b), ’tFiTTPr % 

TT fFaifjTT aft '^T-Tr'-r -TTqTiT qft 

2 4-11-02 <T FWi ^;Tj TT I 

.n :-i 20l 'd/87 l/aq-f.-'-O(’T) 1 

TTrrtHTaF, Tr-q; rifirffiT'T 

New Delhi, tho 27th November, 1992 

S.O. 3111.—lu pursuance of Section 17 of the Industrial 
Disputes \ct, 1947 (14 of 19-!7), tho Centinl Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, (No. 2), Dhatibad as shown in the Aimcxure 
-n the Industrial Dispute bclv.cen the enplayer.s in relation 


' C: management of Bank of India and tlicir workmen, 
liich w..a received by the Central Government on 24-11-92. 

[No. L-]2012/S74/88-D.Il(A)] 
V, K. VENUGOPALAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2j AT DHANBAD 

F RESENT ; 

Shri B. Ram, Presiding Officer. 

In the maiter of an industrial dispute under Section 10(l)(d) 
of the I.D. Act, 1947 

Reference No. 11 of 19S9 

PARTIES: 

Employers in relation to the management ot Bank of 
India, Dhanbad and their workmen. 

APPEARANCES: 

On behalf of the workmen : Shri D. Mukherjee, Advo¬ 
cate. 

On behalf of the employers ; Sliri B. Joshi, Advocate. 
STATE : Bihar. INDUSTRY ; Banking, 

Dhanbad, the 18th November, 1992 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Seclion .I0Cl)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No, L-12012/874/ 
8U-D.2(A) dated the 15th May, 1989 r 

SCHEDULE 

“Wliether the action of the management of Bank ot 
India in dismissing from service Shri Madan Prasad 
Singh is justified'? If not, to what relief is the 
workman entitled 7” 

2, Shri Madan Prasad Singh, the concerned workman wan 
issued chargc.shcct dated 28-2-1983 for he was alleged to 
have entered into the chamber of Sliri J. B. Bhaosar, the 
Branch Manager, Jhariii Branch of tho Bank of India on 
18-2-1983 and had used derogatory language and also assault¬ 
ed on his person. He was istiicd chaigosheet to which ho 
replied denying all tJie charges levelled against him. It was 
stated by the concerned v/orkmtm that the chargosheet issued 
against him was not issued by a competent authority. How¬ 
ever, a Qome.stic en ]uiry was held and the workman had 
to say that the enquiry officer was not appointed by an 
authorised person. At this sirge 1 would like to mention 
that the fairness of enquiry has been held to be unfair and 
againat the principles of natural justice and the management 
has been directed to produce his witness to prove the charges 
against the concerned workmen, 

3. The concerned workman further stated that he has 
been illegally cliargeshccted and no occurrance worth the 
name took place. Accordingly he has prayed for his rein¬ 
statement with full back wages. 

4. The m-anagement on the other hand submitted through 
ffic W.S. that the concerned workman vvas chargesheeted for 
his misconduct on 18-2-83 during the duly hours when he had 
abused .Shri I. E. Rhnosnr, the Branch Manager, He was 
abo cha'-gesheeted for he h.ad committed assault on the person 
of Shri Bhaosar by throwing Pen stand on his person. The 
mRn?T?nient has (o sny that in the domestic enquiry he was 
found guilty and in view of the seriousness of the charges 
he voi,' riisn’i''ser1 from service with effect from 16-2-84. 

5. In the circumstances of the case we have to see whether 
the acriop of the management in dismissing Shri Madan 
r.'Hsad Shigh from tho service was iustifiod 7 

6. The concerned workman has been charged for his mis¬ 
conduct under clauses 9.5(c), 9.5(e) and 9.5(J) of the first 
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i. iyi^v ^ AiCT -S±jC. 


(iiajiKcnii>;jj, I’lL-ioa'j dijQii.^rl> tiiiu .nu^wi..*i bCii>j.v^oui on 
L’kiio. iir^inub-i, K^iiitibo y Jlv;; is VkU* legaiuj lo vvilliul in- 
subordmjDou ol aLiy lawxui Oi' laajoii^.ulc uiUt,i oi iho inaiia- 
fcCi' or rUiJ^i'ior. k ubtiy CiaujC y.iU) is lor dom^ aa piojj.- 
dicial 10 iho inieroi: oi tho iianh,. 

7, Tbi; i.i).gutiuii attain.,i iLe conctined \\oikaiin. aj staiod 
above waa dial he enlcieU tuo eliami .-t ot Sliri }. B. *jhiObai 
at about iu.J.L) A.lvl. on i8'2-83, tie abused him Lii.iosiu 
and also uaed derogatory language as anuuicratcd ,u the 
cliargeshcct U^bt. M-l) and also gamed injury lo h s i-oison 
by throwing Ben stand. As per allei iiioti in the chuigonicot 
1 think there ran be application of clauses 9.5(c) .ind 9.5(e) 
for the concerned workman was alleged to have sho\m d.s* 
orderly and indecent behaviour by .ndulginj into exchange 
of hot words with the Branch Mtinager. Ho v/as asl cd 
to go out of the chamber but he did not. fie further assault¬ 
ed the Brandi Manager and all the e things taken together 
arrest the ingredients of clnuso 9.5(ej. In my opinion llicio 
can bo no application of 9.5(j). 

8. Now in the light of tbo allcga'ion let us see how for 
the mnnagen’e''t has been able to piove the charges against 
the con'^rn- 1 ,’orkman. The concerned v.'orkman had rep¬ 
lied to the chngeshcet Ex.t. M-2 simnly denying the charges. 
Tlicre . 1 C frv. oth'-r docnryirnts rela m to the appointment 
of the k'nquiry O/Ilccr and Presenting OlTiccr and the enqu'ry 
proceeding and the enquiry report dc, vhich are not very 
necessary to be referred for the enquiry has already been 
held to be unfair. 

9, The « ‘1 ge.ncut has t/.aT.incd 5 wU losses to prove the 
charges aganiot the concerned workm. n, 1 iivi B. U. i-».kcria, 
MW-1 is b'pec dl AssistajU and claij lo htive rcL.'kod tkc 
office at 10,.0 A.M. He also claims to hovo seen every 
part of the occuirance with his own c>es. Uo stated that 
he saw the concerned woikinan assa.iJliiJS the Manag-.' v iih 
tlte pen siai'd. T‘ie v ir. ^ .jsctr.l n.i he ]i'in''Cif entered 
the chamber and took tho concerned workman out of the 
chsmber. According lo h'm llierc were other bank staff wno 
had reached the place o£ occurranci and seen every thing. 
I-Ic has mimed Ki'um Balmiki, Rnicnina i’"asad, Dhiesh nag:! 
and B. K. Mishra who had reached the place ol occunance. 
The witness by bis own statement appears lo have made 
himrelf very much important in Iho sense that it was lie 
who had intervened into the matte physical'y by catering 
info (ho chamber and driving the concerned workman oA 
nnd thus he saved the situation from becoming bad to worse, 
ilowever, the ivitnesr. never stated iha' any other nerson 
who bad already arrived the place of or-'-urrance had ever 
inti‘rven'‘d or chastised the concerned workman for his dtS' 
orderly hehav'onr shown to the Manager. Since be was an 
im’-'orfint wilna— he shonH have hc'n a’so examined bv thh 
Enquiry Ofne^T din-’ng tb" course doriestH e"quiry but 
it is v'r'' ''sto''’isbing tha< he v'cs no* s v'iiness in Ih*' domes¬ 
tic rr'iiilr'c This is ihe noint ’vh'-’i ennearns much srd 
r.-'st- the ^hac'o-'- of doubt about iIt’ '-waaity of th's witness 
H's pre'-en.^p Pt the olace of n'’rnrrart''a ba= been made furfhe** 
improbable in the se^'o that the v'dincss nam'd bv blm d'd 
not qoo.’p even ,s vmrd .sboitt *ba b*-oic dne Is nerformed bat 
'vm "iban be entp’-pd the ehsnaber —^d dro’'c the nonrm-Ti'bt 
vtnrl-pa-n on* The aTMtnpss efated tb''* he had s'ibm'f*''d '’'rit- 
lon qtst^menf before ^bri T.. K, Reo. MW-5 n-bo h'd he*d 

>t. . ...t*',-'.- .. f.-.-,.' .. t..'.., ITv if, 

P^t "M e 1 t-,.,.. TiP|-o.»p V'tenn Ttattna-i v'ho has 

been examined as ftW-7 He heina a sweener had reached 
th’ offiro ti 8.P0 am but he denie 1 lo ha'"' „,iv part 

of tbc o"‘'i'.rrnnce, Hca'cv'T he Ind simrlv sf.sted that 
there ’""s aomc c’^chanpe of hot '"oids IiHueen the con¬ 
cerned workman tmd (he Er.in^h M anger. H' bimsplf d d 
not CO *o the chr'tab*r of the manag"a. 

10. iihii Rajendia Pd. is AtW-4. I'c v as not examined in 
the domc'.'ic enquiry. He Pfnted to Invc seen the Pen stand 
striking on the shoulder of Shri Cliaosar. In the very chief 
examination he Elated (hat he did 'lOt see as to who had 
thrown the pen stand. ETere I wonM lilts to mention that 
(hero ."re certain facts which can be taken notice by the 
rovit. The qi'cakon is that the r’-n stand most probably 
must be lying on (he table of 'he branch manager. Th' 

.rb'stanee hewteen the Mtlnager and '’’a striker must be f^ry 
thin and short dntl in the given situation there ran be m 


tecGo.i us lo wu/ tlhi witnesa v/ill see the pen stand being 
uirowii (tna nc wdi not sec tiic btriuur. He uad suumitled 
lio vv.Ci, uoiore oini belli, iVI-2o where he stated to UaVe seen 
me conceincd v/oiknian throwing pen stand on the person 
or .i_e tu-iivii ivlanager. I his means Ino witness is onhoi 
sUi'ia'cssiiig 111 . real lacL or he did not see anythmg. Thus 
no L .cuo-e a Witness ot no use cither to the management or 
lo i.i. ounccriiod workman. 

Ji. him B. I-. Mishra is a probationcry officer. His evi- 
. a I'o .o - ... >1 .v-k,.!), iiccoiding lo him the occurance 
>ooiv place .It it).15 a.m. and ho had scon every thing in his 
o vi. cyea. til cros.-exammation he admitted that he was 
cAanimca boioic llie c.i.quiry Officer where he stated to have 
icacntd the Oiiice at 10.25 a.m. I find that this witness by 
making a changed staic.iioiit here specially with regards to 
unimg-j has falsihcd his presence by his own statement 

12. Sliri L. K. Se.Q is MW-5. Admittedly, he is not an 
eye vSiincts to the occurrance. Ho had held piclimmary 
cnquiiy. rn the shape of enquiry ho liad simply collected 
ilic written statement of the stalf who hud seen the occurrance 
v/hicii have already been dealt v.'ith. Ho had seen the pen 
stand but the most surprising aspect of the matter was that 
die alleged pen stand was neither seized nor produced in the 
comcitic enquiry. However, he stated that the distance from 
i.liiLli the pen stand was thrown wiU caaic injury if not 
resisted. He further stated that he did not see either external 
or internal injury on the person of Slni Bhaosar. The learned 

iic'.''l for the woikmen at this stage contended that non- 
c,xisier.ce of any injury on the person of Shri Bhaosar will 
improbnblise tJie whole story. lie in his continued arguiheni 
..1 p I'fd that tbev 'cry rjrncsis of the occtiinncc has not 
been proved. As per allegation one man liaJ approached 
ahrl Bhaosar in his chamber and had asked him for his 
ongageiriunt a.s Badli Sepoy. It is stated that ho was a fnan 
of (hi; concerned v/orkman but the concenieJ workman has 
denied to have ever sent any man for such engagement. 
Actually v/ho was that man and what was his name could 
no! be known. As regards the assault it can be said ^at 
the presence of injury i.s not necessary at all. Merc show 
nf Cnp"' v"i| .imount to usiault under the definition as provided 
under ihc Indian Penal Code. In this respect the statement 
of ,‘!hri Seth cannot he given its due consideration when he 
slateJ (hat he did not see any injury on the person of Shri 
Bhiosar. This witness was not an expert and therefore his 
onin'on ahout (he possibility of any injury or no injury can¬ 
not be accepted. 

13. Shri Bhaosar, MW-3 has examined himself and stated 
his cat .0 but as stated earlier there is none to support (he 
ake. cd occurrance and particularly the story of assault. The 
V io'cso st.ited that prior to alleged occurrance the concerned 

v. oikrnati had never misbehaved with him. He had also never 

am. ro.iclicd him for engagement of any man as Badli Sepoy, 
In (he normal course and as per poimal human behaviour 
it v/.-is expected that the concerned workman would have 
approached Shri Bhaosar first with a request for engagement 
of his mati. But there was nothing like that and that again 
caste the shadow of doubt ahout the veiy genesis of the 
occurranre. Shri Bhaosar had reported the matter lo (he 
Pogional Manager (M-25) giving out every details of the 
occurrence. 

14. However, the concerned workman denied to have hi- 
diilgcd any such activities. Ho denieil to have entered into 
the chamber and assaidtod the Erani-h Manager. He was 
admittedly an accused in a criminal case and he was convicted 
by the Court of Sessions Judge and sentenced to life impri¬ 
sonment. As staled by the concerned workman an appeal 
:lgJln^t the juagemeiit was pending subjudice before the 
liou'bli High Court. I think that ci.minal case cannot bo 
a base or the reason for consideration of the Instant case. 
Moieovcr, he was not chargcshected fi'.' his corviction in the 
criminal trial. 

1j. I have looked into the entire cv dcnco and (he circums- 
tanccj of the case. The story of assaclt has not been proved 
hut thn,m is evidence on the point lint the concerned work¬ 
man indulsod in hot dialogue with Shri J. B. Bhaosar his 
Miperiort I think that will come within the purview of the 
ilefinition of disorderly behaviour. But the order ef dismissal 
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for misbehaviour is definitely disproportionate and against the 
priiicipk'j of natural justico. In the ciremnstanees I would 
set aside the order of dismissal and reinstate the concerned 
workman in his original job with stoppage of one future in¬ 
crement, The word future means the increment now falling 
duo first in point of time. But in the circumstances of the 
case there will be no order as to back wages. The manage¬ 
ment is thus directed to reinstate the concerned workman 
in his original job within one month from the date of 
publication of the Award. 

B. RAM, Presiding Officer 
2 3 1992 

'ITT. OT. 3112 ‘tff^rr-rT 1947 ( 1047 

IT 1 -1 ) ;f?i 'JTvr 1 y tKTR 

Ft, ^ % ttJJ FrfiTirTlf afPt 

'OT+t ;,Tif-T,T3T ip Tr-f, if aMrirr Fttr if, 

'TPiriffaT Ufr fsrSv 4 |Ti; ^RtT JtnflirTr, (ffi) (tet- 

ify ) ik Efif srwFTrtT Ttctff t, 'Tf %7{f]rtr tF.'kR 'Fr siFtt 
gtrr i 

[fi^Tf Cr5T-22025/3/92-tfn;TiTT (tfi-II)] 
TJi.T tTW, KT-T 

Now Delhi, the 23rd November, 1992 

S.O. 3112.—In pursuance of Section 17 of the Industrial 
D.'sputes Act, 1947 (14 of 1947), the Central Ouveinmevit 
hereby publishes the aw-urd of the Arbitrator, Shri K. 
Shanmughavel. Dy. Chief Labour Commissioner (C) (Retd.) 
us shown in the Annexurc, in the industrial dispute bet¬ 
ween the cmployeis in relation to the managment of 
Western Coalfield’,} Ltd., Kanhan Area and their woikmen, 
which was received by the Central Government on 

[No. L-22025/3/92-IR{C.n)] 
RAIA LAL, Desk Officer 

ANNEXURE 

MADRAS 

15-1-92 

BEFORE SHRI K. SHANMUGHAVEL. DY, CHIEF 
LABOUR COMMISSIONER CENTRAL (RETD j AN1> 
ARBITRATOR 

In Ihe matter of Arbitration of an Industrial Dispute 
between the management of Kanhan Area, Chi'idwara 
(M.P.) of Western Coal Fields Ltd,, and their workmen, 
represented by Samyukta Khadati Muzdoor Sangh (AITUC) 
Chardametfa (MP) Chindwara regarding the Dr-misnallter- 
minafion of the services of S/Shri Mohd. Hanit, Maniram 
and Ciriih Kumar on the ground of impersonation. 

APPEARANCF,S : 

ON HE,HAIF OF THE MANAGEMENT : 

Shri Deepak Mewar 
Pcrs'-'unel Mvvnagcr 
Kanhan Area, 

Western Coal Fields Ltd. 

ON BEHALF OF THE WORKMEN ; 

Shri P, K, Banerjee, 

General Secretary 

Samyukta Khada'n Mazdoor Sangh (AITUC) 

Chandametta. 

STATE : Mudhya Pradesh INDUSTRY ; Coal 


Sukri Colliery to Chikalmcu CoUieiy with effect fromt 
IJ-3-76. But the management of Chickahnau Colliery did 
not honour the transfer order. Ttiey refused to provide them 
employment, Sarnyukta Khadrm Mazdoor Sangh (AITUC) 
thcreinat'tcr called the union) raised an Induiitrial dispute 
over the issue of the refusal to provide continuous employ¬ 
ment, Conciliation proceedings were held by the Assistant 
Labour Commissioner (Ceintral). Chindwara. No amicable 
settlement could tic arrived at in conciliation. On failure of 
the conciliation, the Government of India in the Ministry 
of Labour and Rehabilitation, Department of Labour had 
referred the dispute for adjudication, to the Central Govern¬ 
ment Industrial Tribimal-Cum-Labour Court, .labalpiir (MP) 
(hereinafter called the Tribunal) vide their Notification No. 
L.22011(7)182-D. IV(B) Dt, 28|30-4-82. The teims of 
reference, relevant to the dispute imder reference are as 
under ; 

“Whether the action of the management of Western 
Coal Fields Limited in relation to Sukri Colliery" 

1. in transferring Shri Mohammed Khan, son of 

Bashir Khan and 30 others (as per List) fromi 
Sukri Colliery to Chikalmnu Colliery with effect 
from 13-03-76 and not providing continuous job 
to these workers is justified ? If not, to whut 
relief are workmen concerned entitled 7 

During the pendency of the dispute in adjudication, the 
pnrtic's in their bilateral negotiations, held on 23 09-83 had 
arrived at an amicable settlement of the dispue. The parties 
had agreed that the settlement would be filed before the 
Tribunal with a prayer to pronoirnce it as its award. The 
Tribunal on examination of the settlement had opined that 
it was reasonable and good and would serve to promote 
cordial relaion bctwec'n the management and the workm'n. 
So an award dated 30-03-1984 wa’3 accordingly passed by 
the Tribunal in terms of the settlement. The salient features 
of the award arc ; 

1. Shri Mohammed Khan and 30 others mentioned in 
the reference would be employed on temporary 
basis which was likely to extend from time to time 
in piece-rated job in any unit of Kanhan area. 

2. That in case the workmen in question did not 

join the dutiers within 30 days from the signing of 

the settlement, the workmen concerned would 
have no right for employment and it .hould be 
presumed that the workmen concerned were not 
interested in the job. 

3. The ■■'ward would be in full and final settlement 

and <hc workmen concerned would nol be paid 

any back wages or nnv other relief, The union 
gave up ail other claims with reference to the 
dispute. 

4. R*g"r(iing >he transfer of Ihe workmen, contained 
in the forms of reference, the Tribunal observed 
that "ns reg.Tfds the transfer it appears from the 
ferms nf the p'tsecm'‘nt that t.hev agree not toi 
touch the oucRlion of mn’^Ar or reopen the same 
ptifT they do not wfi'nt the Tribunal to go info the 

oiiestioTi rf tran'fer. The onlv ouestioT, 

that remains is .about the reinstatement which 
rhnll be done on the terms as agreed hv the 
parties. 

The ra.anngement as well .an the union were nUxious to 
implement the award ns exneditinuslv as possible. But the 
reouired documetits for verification of the workmen were 
rot available with the management. So at the iipla^ce of 
the management Shri P. K. Baneriec, General Secretary of 
*hg- union identified and certified SIShri Mohammed Hanif, 
Mnnirnm and Girish Knmar as the real, bonalide whone 
names were found in the reference to Ihe Tribunal. 


AWARD 

Short Recital of the Case : 

Th** management of Kanhan area of Western Coal Fields 
T imited, (hereinafter called the management) transferred bv 
Shri lUohammed Khan S/o Bashir Khan and 30 others from 
2959 GI/92—5 


Appointment orders were issued by the personnel Manager 
Kanhan area vide his letter No. PM|25|83i33('9 dated 
.o .Shri Ui"’t Ftler N,i. UMlaq f’y.g'i 

dated 17-10-83 to Girrih Kumar and letter No. P.M.|25|83| 
33fi7 d.atcd 17-10-83 to Maniram. (hereinafter called the 
coLiseriicd s.'orloiiLii. lii-i. I'erc c^vjc.l .o r.po,, lO, duty 
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to the Manager/Agent Nandan Colliery which was one of 
the constituents of Kanhan area. In pursuance lo the ap¬ 
pointment order the aforesaid concerned workmen reported 
for work at Nanda'n colliery with effect from 29-11-83. 
Since the time of their joining duty at Nandan Colliery, the 
management had received several complaints, representations 
through the stale District authontie's of law and order, 
from three alleged genuine workmen and from Rashtriya 
Koyla Khadan Mazdoor Sangh (R.K.K.M.S.) (INTUC) the 
recognised trade union of the area, regarding their genuineness 
They had questioned the correctness, validiy of the. identi¬ 
fication and certification made by Shri P. K. Banerjee. The 
bonatide of the workmen, empioyed were in doubt. It was 
contended that the real and genuine workmen whose names 
were found in the list of reference to the Tribunal were 
not employed. For financial considerations, false persons 
with the similar names were foisted upon the management. 
The management had therefore advised the concerned 
workmen to prove their genuineness by producing authorised 
documents. It was said that they did not produce them. Now 
and then on this account they were stopped from work. 
One of them, Shri Girish Kumar was even suspended from 
work on 16-06-85 pending enquiry on the charge of furnishing 
false name of himself, of his father’s and for obtaining the 
job fraudulently. Every time, on such occasions the Union 
effectively made representations lo the management and the 
workmen were put back on work. Ultimately on receipt of 
reports from the Law and order authorities and vigilance 
department of the Chindwara District of the M.P. Govern¬ 
ment saying that the concerned workmen were impostem 
and they were not the real and correct persons, involved In 
the dispute for which a consent award was procln'med bv 
the Tribunal and fbeir services should therefore be dispensed 
with forthwith and the persons who were found as the 
genuine persons would be employed. The management had 
dism'Wed their services from the management with effect 
from 30-3-86. 

I Byt serving strike notices luider the provisions of the 
Industrial Disputes Act, 1947 and by conducting peaceful 
agitations the union pursued the issue of reinstatement of 
the three concerned workmen, It was dealt with at the local 
level of the management and at the forum of conciliation 
before the Assistant Labour Commissioner (Central) 
Chlndwara; but no satisfactory solution was found out to 
resolve the di.spute, 'When it was discutssed at the level of 
the Director (personnel) of Western Coal Fields Limited it 
was resolved to refer the dispute to the aib’tratipn of 
Shri B. G. Gupta an Advocate, Chindwnra, under the code 
of ditscipline. The award of the Arbitrator which w'as in 
favour of the workmen was not imnlfmrnied on tbo 
alleged ground that the arbitrator had pronounced the 
award without hearing the full case of the management. 
Again the issue was agitated upon bv the Union. Conse- 
quenttv in conciliation an agreement dn+etj 13-05-’990, was 
• 'imed by the narties und-r Section lOA of 'he Indnstrie' 
Disputes Act, 1947 and thus the dispute had been referred 
to my arbitration. Tlie terms of reference are as under :— 

"Whether the act'On of the mar'aj'ement of Wes'ern 
Coal Fields Limited. Khanhan Area in dhnihsingl 
terminating the services of SISh-i Mohrinmcd 

Hanif, Maniram. and O'ri^h Kumar on the 
of impersonation Is iustifiod. If not so, then to 
what relief the workmen concern a e entitled 

to 7” 

CONSENT ; 

I have given my written consent to serve aa an arbitrator 
vide mv letter dt, 26-05.1990. The arbitrHfion proceedings 
were held on 28-06-90, 09-08-1990. 17-09-1990, 16-02-1991, 

18-02-91, 09-07-91. 10-07-91. 12-07-91, 21-08-91, 23-12-91 

at Nagpur and on 26-08-1991 at Parasia. 

Writte'n ■statements, rejoinders from the. parties wee sub¬ 
mitted before me, they were excbange/i in mv presence, 
documents were filed and the proce .s of acceptanc" and 
reiection had cone throiieh. Evide.rc"s written as well ns 
oral wore adduced and finally the parties had argued their 
respective positions of the case. They had also submitted 
'heir written arguments. 


According to the agreement dated 13-5-1990 signed under 
Secoou lU-A tlic 1. D. Act, 1947 the arbiUalor wae to give 
tns award within the period of three months and if necessary 
would extend the time limit in consultation with both the 
part.es. Ihc time limit was exteiidetl now and then. Finally 
Dy their written statement dated 28th September, 1991 the 
time lim it was extended upto 15th January, 1991. 

Ihe Union’s version of the case. 

The management had adopted an attitude of animosity and 
victimisation towaids the three concerned workmen from the 
time they were employed in Nandan CoUicry. Some how or 
other they were not reconciled to the mutual settlement dated 
23-9-1983 and the consent award dated 30-3-1984 by which 
the workmen had got back their employment. The victory 
of the Union in resolving the dispute had become an eyesore 
to the management and to the RKKMS (INTUC) a recognised 
union in the area v'hich was functioning as a rival to SKMS. 

It was alleged that the management received complaints, 
representations to the effect that the three concerned work¬ 
men were not the genuine workmen, involved in the disptuo. 
I'hey were not employed in Sukri Colliery. They were im- 
pocicrs and fraudulently Identified and certified as the retd 
workmen by Shri P. K. Banerjee. As such Ihe concerned work¬ 
men should the dismi.ssed from sciwicc and the real and 
genuine workmen S/Shri Mohammed Hanif, Maniram and 
Giri.ih Kumar should bo employed. As the bonafide work¬ 
men yeic not able to pay the Commission, demanded by the 
Un'en, their case of employment was Ignored. 

According to the Union, the abose said allegations were 
spearheaded by RKKMS (INTUC) out of inter union rivalry 
anc b\' the other interested parties out of malice and jealousy 
towards the union and lo Slui P. K. Banerjee, the General 
Secretary of the Union, 

The management should not have paid any attention to this 
ijpj of wild and baseles,s allegations from interested parties. 
<iii the other hand they had strengthened the hands of the 
u.ali of the union and started victimising the concerned 
workman and harassing the union in a vindictive manner. The 
three concerned workmen had pioduced the required valid 
documents from the local Government authorities to prove 
that they were the genuine workmen. Even then they were 
‘,1 pped from work now and tlien on the ground that they 
were impo.sters. The union w.as compelled to serve a strike 
notice under Section 22 of the Industrial Disputes Act, 1947.' 
On the intervention of the ALC (C) Chlndwara the manage¬ 
ment was directed to implement the award of the Tribunal 
in its true spirit. Consequently the Personnel Manager (Kan¬ 
han Area) had issued instructions to the Agent and Manager 
of Nandan Colliery Kanhan Area to take back the concerned 
workmen, I-Ic had informed them that the question of imper¬ 
sonation would be dealt with by the district authorities. 

The concerned workmen were chargosheeted and suspended 
pending enquiry with effect from 12-6-1985. On the plea of 
fnrnivhtng false names. Again as in the past they were 
allowed to ioin duty as a result of strong union action. But 
the m.anagernent did not give up their indulgence in the act 
rf victimisaiion and harassment. The workmen were ulti- 
matclv dism ssed from smwicc with effect from 30-3-86 without 
serving any charge«hect, without conducting the domestic 
enquiry to establish the charge under the certified standing 
oiders of R’lkri Colliery which governed their conditions of 
emoloyment. So the union charged, that if was a m-oss viola¬ 
tion of natural justice, practised in a ^cmier public sector, 
like '1)0 Western Coal Field Limited. The management had 
based their action on a report of the Tahsildar, Junnardeo 
and the Chlndwara District vigilance officer to the effect that 
tbo c-ancerned worlmen v.cre imposters. Curiously the manage¬ 
ment did rot employ th.- so called genuine workmen, another 
recommendaton of the Tahsildar. 


-At one .singe of the dispute, the Assistant Labour Commis¬ 
sioner (Ce.'jtral) Chindwara had advised the management to 
collect the r -cord.s in rc i,>ect of the concerned workmen from 
Sukri Colliery as well as from Nandan Colliery and compare 
their thumb impres.sions/'tlgnaiures by thumb impression spe¬ 
cialist to verify the'r gcnuinencBs and whotr. decision would be 
final and binding on the parties. The management did not 
care to comply vith the advice. 
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Thcreaticr discutftiona ucic Ijcld at the level of Director 
(Personnel J of the manuEement. It was agreed to refer tne 
dispute to the arbitration of blni U. D. Gupta, an advocate 
Chindwara. under the code of discipline. The arbitrator held 
the view that even if taken for granted that the concern-d 
workmen were impostcis ttiey sliould have been given reason¬ 
able opportunity to ptovc iticir genuineness under the standing 
orders, applicabic to theni. tvs no opportunity was made 
available to them the mimagcnicnt had violated the rules o.'' 
natural justice. Besides die management had wittiheld im¬ 
portant pieces of evidences by not producing the Foim ‘B' 
‘C‘ Register of Sukri Colliery. So adverse inference was 
drawn by the Arbitrator. By his awaid dated 27-6-1988 the 
arbitrator held that the dismissal/termination of the concerned 
workmen was not justilicd and they be reinstated torthwitii 
with all. back wages and other ancillary benefits from 30-3-86. 
The management did not iniplement the award on the alleged 
ground thai their views of the case were not heard. 

Again the union was forced to conduct agitation for getting 
justice to the concerned workmen. As a result of a concilia¬ 
tion settlement the dispute had been referred to my arbitra¬ 
tion under section 10-A of the I. D. Act, 1947. 

In view of the facts of the case as presented by them, 
the union pleaded that under no cannons of justice the dismis- 
sai/termination of the concerned workmen is justified and as 
such they shall be reinstated with all back wages and other 
benefits accrued thereon, 

MANAGEMENT’S VERSION OF THE CASE : 

Con.-iequent upon the agreement between the parties and 
pronouncement of the award in question the management had 
requested Shri P. K. Banerjee, the General Secretary of the 
Union on 12-10-83 to furnish the addresses of the workmen 
covered under the agreement for getting their antecedents 
verified through police and for ollering employment. The 
names and addresses of the workmen including that of the 
three concerned workmen were furnished on 15-10-1983. In 
the absence of availability of records lor verification, the 
management had requested Shri P. K. Banerjee, to identify 
and certify the genuineness of the workmen as the le^timate 
workmen, entitled for employment. On his identification and 
certification they were employed in Nandan Colliery as per 
the terms of employment s;^ified In the award, in the 
interest of industrial peace and of fair play. Soon after their 
employment three persons with the same names came forward 
and approached the management to offer them employment 
as they were the workmen. Involved in the reference to the 
Tribunal. Thev claimed as the genuine and legitimate work¬ 
men. A presentation with similar content was received from 
the recognised Trade Union, the R.K.K.M.S. (INTUC) and 
from a few individual*!. The law and order authorities of the 
District were also apprised of the representation. So the 
concerned workmen were directed to produce valid documents 
to prove their antecedents. They failed to submit the docu¬ 
ments. So on this account the management was left wiih no 
other alternative other than to stop thenr from work now 
and then so that they would establish their genuincncs.s and 
legitimacy. But at every time, on representation from the 
union, in good faith, the management had put them back on 
work. 

Tire alleged legitimate workmen had also approached the 
Collector, Chindwarn with their written representation for 
redressal of their grievances. Ho had instructed the District 
Vigilance Officer who happened to be the Deputy Collector 
of the District to take appropriate action in the matter. On 
direction, the Tahslldar lunnardeo conducted an indepth 
enquiry by examining the concerned workmen the claimants 
for employment by virtue of their genuineness and a few inde¬ 
pendent witness. He vide his letter No. K/Tah/85 dated 
7-6-1985, reported that the three workmen who were identified 
and certified as the correct persons by Shri P. K, Banerjee were 
not the genuine and legitimato workmen. On the other hand, 
persons who had made representations and claimed as the 
genuine persons v/ere the workmen entitled for employment. 
So ho had recommended that they .should be employed and 
tile services of the concerned workmen should be terminated 
and they be handed over to police for taking criminal action 
against them for committing the act impersonation. This 
rcoort was concurred and confirmed by the District Vigilance 
Officer. As a matter of fact it is said that the state Imi filed 
case against them which had been numbered as case No. 420, 
467 of IPC. The district authoritie* including the collector 


bad requested the manage nent to take necessary stpes to give 
concrete shape to tiie xccommendations. The management 
fcCiDg a Icadmg Public Sector undertaking was duty bound to 
cni'oice the lecommend.vtli.ns. Accordingly the services of the 
concerned workmen were dismissed with efi'ect from 30-3-86, 
In tile ciicLim,stariccs of II.e case, tlie management contended 
that a departmental enquiry under the provisions of the 
Industrial Employment (Standing Orders) Act, 1947 was not 
.id ,1 u‘t. jnerc Was uo need to [.old lurtber enquiry, 
becauiC me enquiry liad idready been conducted by the stale 
a iibi.EU \t'hich was impartial and frCi fr.mi bias. HcsiJts, 
the qubjtci matter for enquiry was not a case of m,sconduclp 
out It v/.is a question oi impersonation. When an individual 
has lie right for a job snatches it under false narric on c 
wron;r pr, -iutc.s tlien the appointment is null and void in toto. 
There was no claim for Ine concerned workmen for job and 
ihcy got it through totally unworthy manner. However the 
manngciiictit stated that m wise the arbitrator felt that an 
enquiry riiould have been conducted, then they were prepared 
lo do so by leading evidences before the arbitrator even though 
ll-.e burden of proof rcHed with the union. Accordingly the 
maniiS'iinent produced (i) three persons, claiming as the 
genuine workmen (2) One independent witness (3) an activist 
of R.K.K.M.S. on 26-8-1991 and submitted a few documents 
1piovc them case. They were examined and cross examined. 
The union had neither produced the concerned workmen nor 
submitted any documents in support of their case. 

The management further contended that the workmen, 
inferred to in the settlement and the award were not directly 
enipioycd by die management. Tliey were engaged through 
contractors. 

In view of the above, presentation of the case the manage¬ 
ment pleaded that the dismissal of the concerned workmen 
S/Shri, Mohammed Hanecf, Qirish Kumar and Maniram was 
'.cgal and justified on the ground of impersonation and the 
concerned workmen were not entitled to any relief. 

The issues lo be answered by me under the reference of the 
arbitration are :— 

One is as to whether the lermination/dismissal of the 
concerned workmen on the ground of impersonation 
is justified. 

The second one is, if the dismissal is not justified then 
to what relief the concerned workmen are entitled 
to, 

FINDINGS ; 

There E no diffcience of opinion between the Management 
• nd the union over the fact of dismissal/termination of the 
icrviccs of the concerned workmen with effect from 30-3-86. 
The dilfeiencc of opinion lie*, on the .ground which had promp¬ 
ted the action. Whereas the management holds the view that 
il'c concemed workmen are imposters and by impersonation 
they had fraudulently got (be employment and their services 
were therefore rightly and justifi.'ibiy dismised/terminated, 
(be union is of the Opinion that the concerned woikmen are 
the legitimate bonafide workmen. Bc.sldes uo charge sheet 
was served on them and no domestic enquiry wa.s conducted to 
Establish the charge of impersonation. The Principles of 
qafura) justice were not allowed to come into display. And 
i.s such the action of the management is illegal and unjuati- 
lir.bic. So I have to analyse, examine the facts, placed 
before me during the proceedings and decide the issues framed 
by me. 

Wliat is the Innate concept of impersonation 7 Impersona¬ 
tion mcaiLs that a person play* the part of another, he imposes 
hinrself to another person's place and personality bodily to 
ha'-'c a gain. In a simple, layman’s language it means that 
3 person assumes the name and profile of another for taking 
advantage of the advantages of the latter. 

In the di.spiite. under arbitration, 1 have to find out as to 
whether M/s. Mohammed Hanif, Girish Kumar and Manham, 
the concerned workmen had impersonated M/s. Mohammed 
Hanif, Girish Kum.ar and Majiiram whoso names were found 
in the refereace to the Tribunal. 

The luanagcracnt heavily relied upon the report of the 
Tahsildar, Junnaidco and the Chindwara District Vigilance 
Officer and came to the conclusion that the concerned work¬ 
men had Impersonated to fiain employment in Western Coal 
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Fields Lid. Shri P. K. Banerjee, General Secretary, SKMS and -j^e difference of the bio-data particulars of the concerned 

a few others of the management had lent theii helping hand workmen and persons claiming as real ones are as under : 

in this act of impersonation. 


Name 

Mohammed IJar.if 


Manlram 
Girish Kumar 


Concerned W'orkcnien 

(a) an oafidtr t'- ongiiry lo Go.aknpur, U.P. 

(bl Not educated 

(c) Doubt whctlirr he is a Muslim 

(d) His Claim that ho ht d worked in Sukri 
Colliery is in douLt 

(e) Not in possessio.i of any CefiificavC of eduration 

(a) Not rcosident of M,l’. 

(b) Did not work in Suki i Coll.ery in the past. 

(a) Is a Singh 

(b) Correa name is f^r aksh 

(c) Resident of Riig.rrh 


Persons who claim to Nr tlic Real Vorknun 
fa) Native of Suknward 1 j 

tb^ Worked for four to five months in iukrj Col¬ 
liery as a casual workman 

(c) educated 

(d) Muslim 

(c) In possession oi an education ccltitici.tc 
(a1 Worked in Sukri Colliciy for o.re yeai. 

(b) Permanent resident of Juu i.irdeo. 

(a) Worked for 2 years in Sukri IvLjiii Collieiy. 

(b) Is a Jain 

(c) Not an outsiucr. 


The thumb imprc.isions of the concerned worknicn vary 
that of those damuiiB as genuine workmen. Only the names 
aic one and the same. 

The Tahsildar was of the view that through secret connec¬ 
tions between the Officers of the Western Coal Fields Ltd. 
and Shri P. K. Banerjee the concerned workmen got employ¬ 
ment m Kandan Collieiy, m the place of the genuine work¬ 
men. He had also emphatically came to the conclusion that 
the persons who claim to be genuine a.c the real workmen 
who'e names arc found in the leforence to the Iribunal. ^ 
he had recommended that they be given employment and the 
services of the concerned workmen, be terminated. 


The Chhin^wara District Vigilance Officer had concurred 
with the report of tho lahsiU^r, Junnarcleo and issued instruc- 
tions to the management to terminate the services w the 
concerned workmen and to employ the persons who had been 
identified and certified by the Tahsildar, Junnardeo as genuine 
and legitimate workmen. 

The management hold the view that the District authoritiw 
have issued instructions to the effect that the services of me 
concerned workmen who are imposters shall be tcrtninateu 
and the genuine persons be employed. The union disputes 
this statement. In this connection 1 ha\e to record :— 

It is a tact that tho- persons who claim to be the genuine 
persons had made a representation lo the Distiict Collector, 
Chhindwara saying that they were the gery&inc persons and 
they should be offered emnloyment. It was forwarded to 
the District Vigilance Officer for enquiry and for action. 
Tho Disl. Vigilance Officer was also the District Dy. CoU^tOT. 
In the relevant period Kumari Pushpalulha was the District 
Dy. Collector, She had discussions with the applicants and 
assined them of necessary, suitable action. She had forwar¬ 
ded the representation to the Tahsildar, Junnardeo. Ho had 
made a full Hedged, objective enquiiy and submitted his 
report to the District Vigilance Officer vide his report No. 
Ref. KyTah/85 dated 7-6-85. His report is the base_ tor 
action of termination dismissal of the concerned workmen. 
I had carefully examined the facts, contained the re.jort. 
Ho had given full opportunity to aU those examined to ^ive 
their free expression in the matter without any inhibition. 
Besides, Shri Hanif claming as one of the genuine persons 
had made a statement, exactly on the lines of the Tahsildar’s 
report at the time of adducing his oral evidence as a manage¬ 
ment witness on 2u-8-91. Shri P. K, Banerjee while cross 
examining him did not object lo the statement nor ho had 
questioned the varacity of the report. 


The Common proverb that there is no smoke without fire 
is to be remembered here. It is an accepted fact tlwt since 
tho time the concerned workmen were employed on 17-10-83. 
There were representation, complaints alleging that they were 
not the right persons, to be employed. The management had 
also doubted (he bonafides of the concerned workmen. That 
was why they had stopped them from work now and then and 
only under effective activity from the union they vvere put 
back on work. This fact also answers the allegation of the 
union that the management from the very beginning of the 


employment of the concerned workmen had embarked upon 
an acliviiy of victimisation, haiiissmcnt. Why should they 
indulge in such a type ot action 7 Aliei all the employ¬ 
ment of the workmen, found in the rctercnce to the Tribunal 
was boin out of miilual settlement and consent awoid. L 
is beyond oiie s imagination to accept the statement oi the 
union namely, a management employing thousands ot jieisons 
become viodictive to the three workmen. This vjcw is 
strengthened because whenever the concerned workmen were 
stopped from work on their failuie to produce valid dtfumcnis 
they were put back on job at the instance of the union. So I 
decline to accept the siatemcni of the union in tins regard. 
Secondly SKMS aiieged that the management had ac.cd on 
the di.sraissal/termination with collaboration of RJvKMS. It 
ii accepted and recognised that no tiado uniop will oppose the 
interests of workmen, inespective of their altinity, openiy and 
publicly as done by RKKMS in the instant case, unles.s they 
a'c fully convinced of the facts of the case. They were only 
interested in the employment of the legitimate peisons who 
happened lo be local residents, During the time of examina¬ 
tion and cross examination of witnesses, S.'Shri Siikanth Desh- 
pande, Organismg Secie.ary (Cj and Frcndcnt, Daniua 
Bianch-B, RKKMS (INTUC) and Niyamat Khan Cleik, 
Sukri Collici-y and an INTUC activist. I had nouced the 
above attitude in them, The action oc RKKMS had sprouF 
tad cnlv out of their anxirtyi that only the right, persons were 
ttiipJoyed. As a rnattei of fact in the iniual stage of tho 
diqmit, the issue ol employment was taken up and agitated 
upon toi red/cssal by tJic RKKMS. Only when ihej were 
not able to deliver the atsiied icsul'S, the woikinen iur”ed to 
SKMS. It is only an accident that the postei's of improsona- 
tion were pa:/ed on Bbtrat Bandh Day, uiga.nsed by Unions 
oliK,' ii ■ 11 INTUC I am conmiced that this incident was 
not a by product of inter-union rivalry. Another allegation 
of Sk'MS is the minageiiient d'd not pr-xluc.j the I'otm "B’ 
ant' ‘C Registers ol Rukii CoIUery, Acccrtling lo the union 
it is a vital source of proof lo establish the genuineness of 
Che)wise of the woikmcn. If is only lechriiv.ii point, 
lo 1 ‘i ■ Register if Sukri Coll ery wii., not p>' ii cvj. How- 
evei ihe pav sheets of Si'-i Girivh jKuni.ar .ind Shri Moh'imnieJ 
Hand when they wore in employment in Sukri Colliery were 
produced for the following period 

Shri Girish Kumar for tho week ending —^24-3-76 

t)-I-7o 
' 4-/6 
14-4-76 

Shri Mohammed Hand foi the week ending —4-1-76 

7-1.76 

R.iising this technical poin, by SKMS is unfair for the 
follow'ing reasons :— 

(1) Even accoiding to the Mines Acf, 1952 enJ the 
rules made thereunder the registers are to bo main¬ 
tained for a particular period only. The peribd 
pertains to 1976. 

2. From the arhitrntinn proceedings it is inferred lb.at the 
woikmen claiming as genuine persons, were not employ^ as 
direct cmploveei of the management. They were cmnloyed 
through contractors. So at that fime the practice might be 
ihat tho contractors were to maintain the registers under their 
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custody. Even if it considered as a violation of the statutory 
provisions, SKMS as a vigilant union is also responsible for 
this lapse. ^ 

3. The Tribunal observed that “As regards to transfer it 
appears from the terms of the agi cement that they agree not 
to touch the question of transfer or reopen the same and 
they do not want Tribunal to go iino me quesiion of transfer” 
SKMS is a party to tne settlement rei'sried to by the Tiibunal. 
The conceined workmen are workmen of Nandan Colliery. 
So it is not fair on the part of SKMS to harp upon the point 
of production of Form ‘B’ ‘C’ Registers of Sukri Colliery at 
this late period. 

4. Tire registers form ‘B’ ‘C’ of Sukii Colliery were to be 
produced for the purpose of verifying the photo, thumb im- 
pession, signature of the concerned woikmen. But they were 
not produced, befoie. So the icque^t of the union in this 
regard carries no meaning. It ij an admitted fact that the 
union did not produce them as witnesses. When they were 
specifically requested to produce them, they leplied that the/ 
weie not producing any witness. 

In view of the above facts I am to conclude that the 
concerned workmen are not the legitimate workmen listed in 
the reieienca to the 'Iribunal. Tney are a set of imposters 
they had impensonated to the legitimate ones. 

Now the second issue is a.'’ to whciher their dismissed/ 
terni'nation is justiiied on the basis c! their impersonation 

The right course of action to be taken by the management 
undei the circumstances should be two loll ; 

“1. Action could be taken in pursuance to the appoiut- 
rient udei dated i/'-lO-^ll. Clause Jso. 4 says "the 
nisnagement resettej, ihe rigid tc tcimmaie y-our 
services even before the completion of your tenure 
c: appomtmei.t wilhoiit notice U the s.lu.unn sc 
demands. After verification of your antecedents, if 
information, submitted by you at the time of initial 
appointment is found to be incorrect your services 
\t,li be dispensed with summarily,'' 

riic ind"! 'ficaticn and certiiic.iti.m of the convii • I w, rk- 
I - 1 . siiniiid have been made by the rnanagciiu'ni > i; t.be basis 
of the verified facts, available. This important function of 
appointment should not have been delegated to a trade union 
in an atmosphere of multiplicity of Trade Union and inter- 
^oup rivalry in the management. This should have been an 
ideal proposition. Perhaps in the then existing atmosphere, 
the management were left with no other option'othcr than to 
fall back upon a trade union which was a party to the settle¬ 
ment and to the consent award. However, the management 
had come to know of the false information, furnished by the 
concerned workmen, immediately on their employment. But 
the management failed to take action as per the conditions of 
the appointment which were accepted by the workmen. The 
legal aspect of the action might be contested by a few liti¬ 
gants. But there might have been a legitimate finality of the 
dispute at its initial stage, say childhood. 

2. Disciplinary action against the concerned workmen, 
should have been resorted to under the Model Standing 
Orders for Industrial EstablNhments in Coal Mines, appli¬ 
cable to Nandan Colliery as the Colliery had no certified 
standing orders. Clause 17(o) which deals with Disciplinary 
action for misconduct states that giving false information 
regarding one’s name, age, father’s name, qualification, pre- 
vioiis service at the time of employment, is a misconduct. 
The concerned workmen had given false information liable 
for disciplinary action. They had rmpersona.’i'd which is a 
misconduct. As a matter of fact Shri Girish Kumar one of 
the concerned workmen was charged with the commission 
of the above misconduct and he was suspended pending en- 
qu'rv. Without proceeding further he was put back on job 
on the interveiision of the union. In a similar case, in rel’i- 
tion to Rakhi Colliery, Kannan area of Western Coal Field's 
Ltd. Domestic Enquiry was conducted under the certified 
standing orders to establish the charge of imp-rsonalion. I 
do not know' the circumstances which had pri’vcnted the 
management from holding domestic enquiry under the stand¬ 
ing orders n the insfant case. Is it not a diecrimin,ation? 
The Standing orders precisely define th" dricplinary pro¬ 
ceedings to be initiated and' completed in accordance with, 
the procedure laid down. No other procedure Is acCejptable. 


The Tahasildihar, Junnardeo is not the competent authority 
to hold a domestic enquiry the standing oiders and as such 
his coaclusious 'are not binding the workmen and the man- 
agenifcut. His enquiry icport is not a sub’.ititute to the 
dorn'cstlc enquiiy report. That might be cited as an ev-- 
dence if warranted. In this connec.ion I quote the opinion 
of the Personnel Manages, Kanhan Area addressed to the 
Manager, Rakhi Colliery Agent, Manager of Nandan Colhery 
vide his letter No. PM/25/84/2716 dated 3-9-84. 

“The Award given by the Central Government Indu'strial 
Tribunal is to be implemented by the mauagemenl and 
Tahsildar or any District Authority is not empowered to 
issue instruction for not impkmentirig the award. The cases 
of impersonation have been refericd to them for police veri¬ 
fication and they will t„’se legal action as detm.d fit by 
them which is altogeihir a separ'ato matter. Sim larly, ques¬ 
tion of domicile ceitificate for those who arc employed wi'h 
a view to implement the awaid docs not arise at all. There¬ 
fore, instructions issued by Ihe Tahsiidar to slop them from 
work is infructuous and without any meaning." 

Despite the above ob^eivation which is the correct and 
matured course! of a senoir officer of Western Coal Fields 
Ltd. I wonder as to how the management had acted on th? 
instruction of the Dis'rict authorities. 

In a recent case—CLIJ. C. No. 1183|1986 dated 25-8-1989. 
The High Couit of Patna obseived that “it is an admitted 
fact that dismisoal order was passed without holding any 
enquiry and is b'lsed on no evidence. L is not a reasoned 
order and the general explanation for all these lapses is that 
the petitioner was noi traceable. That will not exonerate 
the respondents from thew statutory duty in affoiding all 
reasonable opportunity to the employee to be heard 
before he could be dismissed from service”. 

The SKMS in support cf their case, a Sup-eme Court 
Judgement recorded in AIR page No. SC'995 of year 1986 
was quoted. 

It is abundantly clear, that the dismissal of the concerned 
workmen is a violation of the principles of natural jusf’ce 
and as such it is not justified. 

In the circumstances of my findings I need not deal with 
the allegation of the SKMS saying that the management 
had not compelled with the findings of the ALC (C) Chind- 
wara, as communicated to the P.M. Kanhan Area, vide his 
letter No. CHA-KI) 87-G dated 11-9-87. Besides in sub¬ 
sequent discussions the union had agreed to refer the dis¬ 
pute to arbitration. 

The checkered career of the concerned workmen is intersts- 
ing 'and revealing. This might have been caused due to the 
vacillation and indecision on the part of fhe local manage¬ 
ment of Western Coal Fields Ltd. Inter group rivalry among 
the management might have been 'an additional factor. This 
is referred to by fhe Tehsildsr in h's report. Inc'dertly 1 
may remark that firmness coupled with fairness, when 
practi'^ed s'multaneoiuly !r dealing with human resouices are 
the prime pillars cf '•ou-d industrial relations. 

In view of fhe findings of the case I hold the v'ew that 
the action of the ma'nagetnent of Western Coal Fields Limit¬ 
ed, K’tnhan Area, In di'-missing/term'nating <he sirv'ces of 
S/Shri Mohammed Han'f. Maniram and Girish Kumar on 
the ground of impersonatio i is not justified. 

After ha'ving affirmed that the dismissal is not justified on 
the groui’d of impersonpt’on T have to decide the relief for 
which the concerned workmen are entitled to. 

The Act of impersonation by the concerned workme-n had 
come to light and to the rotjee of the Distr'et Law apd 
Order authorities—Who 8r(% contemplating of completing 
Criminal Action against the concerned workmen. Foul and 
immoral means should be discouraged. Under the foundation 
of any known jv^tice. and of ary stretch of imagination they 
ire rot entitled to reinstatement. NeverfMess as fh«y were 
Uteeallv and thereby unirstifiaMy separated n^rmnnentty from 
the management they are entitled to comner.’eation as under: 

(1) An amount equivalent to three months wages as 
notice pay. 
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(2) An sunount ©quivaleot to 13 days wages for the 
year 1984, 1983. 1986, 1987, 1988, 1989 and 1990. 


I sincerely feci that by this award the dispute under refer¬ 
ence, given birth on 17-10-83 should disappear and the con¬ 
sequent effect shall merge with the industrial peace of 
Western Coal Fields at least in 1992, 

I he above decision of mine shall satisfy the ends of 
justice and fair play and accordingly I give my award. 

K. SHANMUGHAVEL, Rtd. Dy, Chiif Labour 
Commissiorner (Central) and Arbitrnitor. 

Madras. 

13-01-92. 

23 1992 

WT, 3113:—afttfnw 1917 (l947 tT 
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fjVip wftmTT'T 4'41'*n ^ 'Mie tfttrntnt ^ 

3^1 20-11-92 ^ iTMjffr ^ti 

420 12 / 04 / 0 6~ir II {4r)] 

4r. tor. if^ WftPfn-'.r 

New Delhi, the 23rd November, 1992 

SO 3113.—^In pursuance of section 17 of the rodustiiul 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government in¬ 
dustrial Tribunal Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Central Warehousing Corporation 
Chandigarh and their workmen, which was received by the 
Central Government on the 20-11-92. 

[No. L-42012/64/86.D.Il(B)l 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR PRESIDING OFFICEIr, 

CENTRAL GOVT. INDUSTRIAL TRlBUNAL-cum- 
LABOUR COURT, CHANDIGARH 

L D. 43/87 

Ram Asre Vs. Central Ware-housing Corpn. 

For the workman.—Shri Tajinder Singh. 

For the management.—Shri Vlnod Kumar. 

AWARD 

Central Govt, vide gazette notification No. L-42012|640| 
fi6.D.lI(B) dated 19th June 1987 issued U/S 10(l)(d) re¬ 
ferred the foUowing dispute to this Tribunal for adjudi¬ 
cation : l! 

“Whether the termination of services of Shri Ram 
Asre, Casual workmate with Asstt. Engineer, Nabha 
Cientral Warehousing Corporation by the Executive 
Engineer, CWC, Chandigarh from 14-3-86 is legal 
and justified 7 If not to what relief is the work¬ 
man concerned entitled to and from what date?” 

2. In the statement of claim it has been pleaded that the 
petitioner has put in nine months service and his services 
were terminated on 14-3-1986 without any notice, charge 
sheet, enquiry or compensation. He was drawing Rs. 21 /24 
per day. It is further pleaded that Shiv Lai, Rupinder 
Singh, Ram Sariip are iuniors to him and are .still continu- 
ing. It is further pleaded that the respondent has violated 
the provisions of Section 25-F, G and H of the I.D. Act and 
the action of the management is illegal and prayed for 
Tciu.statement with continuity of services with full back 
wages, 

" Claim of the petitioner was contested by the manage¬ 
ment, The .stand was taken that the petitioner hnd worked 


only for 225 days. It is further pleaded that the petitioner 
was engaged for particular job of purely temporary basis 
for temporary period and the project was held up and 
after the resumption of work no such post was required and 
no person was engaged in the same capacity of motor mate 
on temporary or regular. It was admitted that the petitioner 
was drawing of Rs. 21/24 per day. It was further pleaded 
that no provisions of the industrial dispute act has been 
violated and prayed for the dismissal of the reference. 

4. Replication was also filed reasserting the claim petition. 

5. The petitioner filed bis affidavit Ex. W1 in evidence 
and produced himself as WWl and also tendered in evi¬ 
dence Ex. W2 his certificate of experience. The Respdt. 
management produced Mr. A. V. Ramanam who filed his 
affidavit Ex. Ml and produced himself as MWl and relied 
on the documents M2 and M3 and close their case. 

6. I have heard both the parties and gone through the 
record and evidence of the case. 

The rep. of the petitioner has argued that the petitioner 
had worked more than 240 days from 21-6-1985 till bis 
termination on 14-3-1986 and at the time of termination 
the management had not complied with the provisions of 
Section 25-F of the I.D. Act 1947 and prayed for the re¬ 
instatement with backwages. There is force in this con¬ 
tention. The respdt. witness Shri A. V. Ramnnm MWl in 
his cross-examination has admitted that the petitioner had 
worked for 225 days. But iu the same breath he has stated 
that these number of days are excluded rest days, leaves 
and holidays. He has also admitted that after six days of 
work 7th day is given as rest day. It is settled law that 
Sundays and other holidays are also bo treated as days on 
which the employee actually worked under the employer for 
the purpose of Section 25-F read with Section 25-B of the 
I. D. Act 1947. From the evidence of the management’s 
witness it is apparent dear that the petitioner had worked 
for more than 240 days if the Sundays and holidays are 
included. It is also a admitted fact as stated by the said 
witness Mr. A. V. Ramnam MWl that at the time of 
termination the petitioner was not jiaid any retrenchment 
compensation or pay in lieu of notice. Thus the respdt. 
management has certainly violated the provision? of Section 
25-F of the I.D. Act 1947. 

In view of the discussion made in the earlier paras the 
petitioner is ordered to be reinstated with continuity of ser¬ 
vice. However so far the back wages are concerned, in 
the circumstances of this case it would be deemed fit if 50% 
backwages are allowed to the petitioner. The refprence is 
answered accordingly. 

Chandigarh. 

24-9-1992. 

Announced sublect to the approval 
by the Ministry 

ARVIND KUMAR, Presiding Officer 
qf .1 n 19 9 2 

wr .3114 :—VlffiPi't. fwra trftrPm, 19.17 
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^1^ flTsrf % fJniEnif sjV 
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2 5-1 l-92Sft 'TTMgxrrqr I 

[tf. tnT-4101 1/37 /a 2 -jfr 2 ( ifr) ( )] 

4f. TT. tfirs', wfirrrfV 

New Delhi, the 30th November, 1992 

S,0. 3114.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the mqpagement 
of Western Railway, Bombay and their workmen, which 
was received by the Ontral Government on 25-11-92. 

[No. L.41011 /37/82-D.U(B) (Pt.)] 
B. M. DAVID, Desk Officer 
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ANNEXURE 

BEFORE SHRI A. B. PATEL, PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL, AHMEDABAD 

Keferenco (ITC) No. 12 of 19lii 
ADJUDICATION 
BETWEEN 

Wciitera Railway Bombay .. First paiiy 

AND 

The Paschim Railway Karmacbari Parishad 

I hrouj^ its Joint Secretary 

Shri Vishnu V. Saxena having office at 

Dohra Chawl, Dr. Singh's Residence 

Abu Road, Dist. Slrohl ..Second party 

In the matter whether the action of General Manager, 
Western Railway Bombay in terminating the ser¬ 
vices of Shri Jitendra Singh Sethi, Janitor Western 
Railway Holiday Home Mt. Abu with effect from 
18-9-1981 without any notice or compensation it 
justified 7 If not, to what relief the workman is 
entitled?” 

Appearances : 

Shri H. D. Shah, Advocate for the first party. 

Shri Vishnu V. Saxena, Joint Secretary and Shri T. R. 
Mishra, Advocate for the second party-Parlshad. 

AWARD 

This reference has been referred to the Industrial Tribu¬ 
nal, Ahmedabad by the Desk Officer of Govt, of India, 
Ministry of Labour & Rehabilitation, Department of Labour, 
New Delhi by his order No. L-41011/j7/82/D'U(B) dated 
9-12-83. Thereafter this reference was transferred to me by 
the Competent Authority by issuing proper order. 

2. By Ex. 3 statement of claim the Second party-Paschim 
Railway Karmachari Parishad has stated that Shri Vishnu V. 
Saxena, Joint Secretary, Paschim Railway Karmachari Pari- 
Bhad filed this statement of claim as under : That Shri 
Jitendra Singh Sethi, one of the member of the Union was 
appointed in the services of Railways on 9-4-80 as Janitor 
and that he was posted in the Railway Holiday home situa¬ 
ted at Mount Abu. Shri Sethi worked from 9-4-80 to 17-9-81 
continuously and from 18-9-81 his services were arbitrarily 
and abruptly dispensed with by the Railw.ay administration. 
It is respectfully submitted that the R-nllway Holiday home 
is a department of Railways and it is under the administra¬ 
tion of the Divisional Railway Manager situated at Ajmer. 
Dajs-to-day functioning of the Railway Holiday homo is be¬ 
ing looked after by the Asstt, Engineer, Abu Road, Dist. 
Sirohi, The parishad vide its notice dated 29-6-92 served 
a notice of strike u/s 22 of the T. D. Act, 1947 intimating 
the administration that the members of the Union intends 
to resort to strike on 15-7-82 if the demand of the union h 
not considered by the Railway Administration. The demand 
of the T'nion was reinstatement of Shri Jitendra Singh Sethi 
with full back wages and continuity of service. Hereto 
annexed and marked Annexure ‘A’ is the copy of the De¬ 
mand Nof’ce served by the union u/s. 22 pf the I. D. Act, 
1947. 

3. Thereafter the Conciliation Officer anpointed under the 
provisions of the I. D. Act, 1947 and held conciliation pro¬ 
ceedings at Ahmedabad. The Railway Administration came 
wilh a plea that the Railway holiday home was earlier a 
non-Railway Sei-vice Organisation and that the workman 
Shri Jitendra Singh Sethi was not a Railway employee. It 
was made clear during the course of the conciliation pro¬ 
ceedings that the organisation of Railway Holiday Homes 
was no doubt initially the organisation managed by the 
Railway Officers from Railway Funds only and its entire 
activities was taken over some where in the month of May, 
1980, The employees worked in the holiday-homes were 
deemed to have been absorbed in the permanent service of 
the Railway, The Railway Administration has filed com¬ 
ments before the Conciliation Officer. The Union there¬ 
after had submitted a counter reply to the said comments. 
The Conciliation Officer having held the conciliation jtro- 


ce.viiugs, the Railway Administration did not bother to 
pcu. ociore the ConciUation Otticer and did not pay anj 
need 10 the notices issued by the Conciliation Ofiicer. Ibe 
Coaciliaiion Officer vide tns report dated 18-11-82 submitted 
a laiiure report to the appropnate Govt, giving all the de¬ 
tails of the dispute. The Govt, of India having examined 
ihc pros and cons of tfie dispute, vide ils order dated 9-12-83 
reterred the aforesaid dispute u/s, I0(2j(d) iif the L D. Act. 
1947 before the Hon’ble Industrial Tribunal at Ahmedabad 
lor adjudication. 

4. The Union respectfully submits that the aforesaid termi¬ 
nation issued to Shri Jitendra Singh Sethi is illegal, invalid 
and inoperative in law on tlie following grounds amongst 
others. 

3. That Sliri Jitendra Singh Sethi was appointed under th* 
Railway on 9-4-'80 and he continued to work as Janitor upta 
17-9-81 and from 18th September, 1981, his services w*r» 
irbitrarily and abruptly terminated by the Railway Admio- 
istration without any appropriate cause or reasons. It is res¬ 
pectfully submitted further that during the course of tenure 
of his service the work, conduct, sincerity and devotion to 
duty of the workman was found quite satisfactory and that 
there was no cause or complaint about this work, conduct, 
sinccrily and devotion to duty. The Assistant Engineer. 
Western Railway, Aboii Road has issued a certificate on 
10-7-81 certifying the workman Shri Sethi is that his work 
was found quite satisfactory and that the workman is reliable 
honest and painstaking man. 

6 . It is respectfully submitted further that the impugned 
termination of the workman w.e.f. 18-9-81 is in flagrant vio¬ 
lation to the elementary principles of the natural justice In 
as much as no reason whatsoever was asRigned to the work¬ 
man while terminating his service. The Impugned action of 
termination of the workman Shri Sethi is in utter disregard 
to the mandatory provisions of Sec. 25-F of the I. D. Art. 

' 1947 in as much as no compensation, notice or nav in lieu 
thereof was given while terminating the services of the work¬ 
man Shri Sethi. Tt is respectfully submitted that Immedia¬ 
tely after terminating the serviees of the workman the Rail¬ 
way BdminislraUcm has recruited a fresh hand and thus the 
imnuaned termination of the worieman is also in violatlb* 
of Section 75-G & Ft of the t. D. Act. 1947, 

7. It is further respectfully submitted that the impugned 
termination is in utter disregard to the rules and regulatione 
fram^ by the Railway administration governing the service 
conditions of its employees. The impugned termination ie 
also in violation of the I. D. Act, 1947 particularly Section 
25-F read with Section 25-G and H and therefore the iSi- 
pugned temination of the workman deserves to bo quashed 
and set aside on this ground alone, 

8 . It is re.spectfully submitted that while terminating the 
services of the workman, no reason whatsoever was assigned 
However, a letter known as U.T.M. was issued by the Ina- 
pector of Work.s, Western RIy. Abu Road on 17-9-81 in 

the evening that the workman Shri J. S. Sethi, Janitor ie 
relieved with Immediate effect. It is respectfully submitted 
That Inspector of Works working in Railway is Hass ni post 
nnd the said Inspector of Woiks has m legal nnfhority either 
to appoint or terminate the services of any Railway servant. 
The Inspector of Works has exceeded his jurisdiction end 
power and therefore the impugned action of terminating the 
services of the workman deserve* to be quashed and set aside. 

9. In view of the aforesaid submissions, the Lordship be 
pleased to grant the following relief ;— 

(a) That Your Lordship he pleased to direct the Rail¬ 
way Administration (The General Manager. Wes¬ 
tern Railway, Churchgate, Bombay) to reinstate the 
workman Sffii Jitendra Singh Sethi on his original 
post of Janitor with full back wages and contin¬ 
uity of service as if his services have never been 
terminated from 18-9-81. 

(b) Thot Your Lordship be pleased to direct the Rall- 
way Administration to grant all fringe benefits Dte, 
leave, provident fund, bonus, passes and P.T.Os. m 
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if iho ^roi'kwian ia uninLcvruptcdly coAlinuecl ii’ ilie 
services of the Rly. Admn. 

(e) i’hat Your ],ordship be pleased to reinstate the 
workman on his onginul v'ost of Janitor mid Your 
Lordship be tuilner pleased lo dircci the Railway 
Administration lo gi ant appropriiilc senia of Janitor 
to the workman. 

(d) Any other relief lo which the Hoiiourabic Tribunal 
deems fit and proper in the interest of /j-stlcc to- 
gother with costs, 

10. At Ex. 5. Senior Divisional lineiucer, Western Railway, 
Ajmer by Ids written staiement has suited, inter tdia, that 
the Paschim Railway Karamchari 1 arisliad is not iccognised 
Trade Union. There are only two recognised Trade Unio.ta 
0.1 the Western Railway viz. Wtstern Raiiv/ay Eirployces 
Union ard Wcsicrn R.ailwav MazJoor S'.ingh. It in sub- 
niiltod that the Moant Abu being a ronriit Place, the Wcsleni 
Railway Staif Benefit Conirnillee, hoiidcd by the Chief Per¬ 
sonnel Oliicer, Western Pniilway, rs the Kx-OtTicio Chairman 
had piircfi.ited a Building at Mount Abu and converted it 
in a “P!o idry Home” for the weiare of the Railway emp¬ 
loyees, so mat the staff could visit on tour Mount Abu 
with their f' nilk-s and stay for n iiniitcd period, on payment 
of nominal charges and charges so collected are credited 
to Stall Benefit Fund. It is subm'ited tint the "St-aff Benefit 
Fund" has keen revised lo meet w/ifi the e''pendiure on vari¬ 
ous item" ch as help to T.B. Pi;;'■■it' held i.,i Jisibicd and 
handieapred persons lo meet tviih med'cal expenses, Technical 
Educatioi','1 Assistance for higher Tcehnical Rdiicotion etc. It 
does not within the definition of “Governraert Revenue”. 

11. It t" 'arther submitted that ''thr’ Sethi was appointed 
as J.initor (Caretalccrl of a I-Jofi'i.'v TTo'-nc "ii a fi>ed •'alarv 
of Rs. 400 P.M . hv the Stall Bciefit Fund Committee vide 
letter No. E. 107.5/ TTofi'Jay Homo dated 8 -)-SO with dear 
stipulation that bis sen'ices wem lialile to be terminated 
at any time without aiving him anv notice and he will heva 
no rmht whatsoever on the Raih'ry ;mil he was d'r-cted 
to report to Inspector of Works. Abn Road, If is pertinent 
to mention that in the Railway icrvice th.c appointment is 
always given in tho scale of pay vn(h o'her allovencea. v hero¬ 
ns in the present c'.i'ie. it was on fixed sahirv of Rs. 409 n.m. 
Tho concerned workman was not a Railway emplovee. From 
the averments ninde .above, :l Is "iibm'tUi* that th" nrcsctit 
case docs not come w’lhin n >icr lew or Tn^t,,.tfi.ii pusmite 
Acl. 1047 and there is no vioha'lort of T.O. Ai'L 1047 in 
terniinUing h's serwices on 18-9-81. 

17. It Js ai'O suhn-iuing ihat rbc rn'riac, f'^orc TTotMav 

TJcmc tT'ni-rt pvel'j‘’iUre]v bc'ua cfelifa,^ fn fb- Pt-ff Ba—pfl)- 

Fund pad the workTr"'"' 'vi’" Pc'’a roM rrAm (|i'S 

fund only. The Railyav AdTnin-'Tr'iti'v.i dfiaq not mmn in 
tt>- nU.n,j.,c and the ouc"tAn o^ ■ "inatatc-nenf of ttic con¬ 
cerned v'ort'man 'n Railwav ■Jcrv'cc dors rot arise. 

13, It is submitted that the HoiiiJay Horae at Mount Abu 
was taken ov.’r by the Railway Authoriliej from 1-4-81 on 
paper and the proposal lo creafe 'he post of A-^s'slant Ins¬ 
pector of Works grade 475—700fR) was moved. ATtcr 
getting the proposal from the Aci'ouut and the fgnetion for 
creation of the post from tho Conipefont Authority, the post 
was operated from 18-h-81 and the hcrvice of ,Shri Jilendra 
Sethi was terminated, 

14, It fs further submitted that .Shri ,Sethi had requested 
that he may ho engaged gs a r,uh..'I'ii|c or ; s ;i casu.'d lahour 
vide his applicalion. Since there is a him on engagement 
of netv faces as casual labour, the Headquarter Office, 
Bombay was approached to accord llie sanclion to the engage¬ 
ment of Slin Sethi as a casual labour vide letter dated T-lS-Sl 
and 26-3-82. 


date lor iiiectius as o:i 10-7-82 at Abu Road and the Divi¬ 
sional Pciisonnel Officer apprised ihe position to the RLC 
CL )—Ajmer vide Minutes of the meeting dated 10-7-82. 

17. Eiruiltiineously, the Assistant Labour Commissioner 
tLentrri)—A.imedabad fixed the meeting as on 9-7-82 at 
.■‘i.nc',„-,bnd vide his letter No. Adl/l/3i5/82 dated 3-7-82. 
ih‘ As'.ismui Lahour Commissioner—AhmeJabad was rc- 
qui .lcJ to postpo ;c the meeting fixed for 9-7-82 and to fix 
u^i anoiher dale. Tho Assistant Labour Commissioner fCen- 
(ral)-—Ahmrdabad clo.ced the case, as it was being heard 
bv the Regioiial Labour Commissioner (Central) Ajmer vi'de 
bis letter No. AD[/in5)/S2 dated 21-7-82. 

18. The Assistant Labour Commissioner (Central) Ahmeda- 
bad was advised vide etter No, E/Rcp/rDA/9J2/4l82|5 dated 
6-11-82 that tho muJer to engage Shri Jitendra Sethi as 
Casual Labour is under correspondence with H.Q. OfiTge. 
This conimunicatinn was in continuation of the Minutes of 
10-7-82. 

19. Tho Assislant Labour Commissioner—.hhmedabad was 
again adviced vide letter dated 19-11-82. This letter was 
received as undelivered from the Post Office Authority, Tho 
Asstt. Lahour Conunissioncr—Ahmedabad closed the proceed¬ 
ings in 'Tailure” vide lus letter dated 18-11-82, 

20. From the .above, it will kindly be seen that the Rail¬ 
way Aciministraiion was not given rcason'.ible opportunity by 
;he Asjtt. f abouv Commissioner (Central)—Ahmedab.ad nor 
he has token into consideration tho comments put forward by 
ilu' Railway Administration. 

21. As exphiiiied in the foregoing paras that Shri Jitender 
Sc'hi was engage ms a Janitor Holiday Home, Abu Rond by 
Ihr .Staff Rc'.ofi't Gopirnittpo under ihc BneciOc terms of (Con¬ 
tract' eng.agcmcnt that bi.s seiwice.s are liable to be terminated 
vvifbo'U giving h'm notice. The onplicant was well aware 
a'-oiit the terms 'ind conditions of engagement, he cannot 
pehuto at this stage. He himself h“s .admitted that h'is 
s-rvico ’.vas purely temporary aAd therefore he has requested 
that im may he engaged as a substitute, Tho order terminat- 
inn vervice of Rhri Tiiendnr Soth! is il'.egal and .as per terms 
of Contract. Slwi Sethi was never opnm'ptecl bv the Railway 
Admhi!".!r.''i'on, hut he was ."pnoinred hv 'he Western Rail- 
" u' S'afT Benrfi* Cowm’ttea. f-T- w's nevnr pi’d frori the 
G'''v'runi'''pt Rc'/nnie r’nht from o. t.pq f,-, i 7 ,n.pi. T-tii; rer- 
vice was also terminated as per liio terms and conditions laid 
do'-p i'l hf- appointment letter. The allegations of the Pari- 
• hu; that (tie s'u-vice of Sethi was tcri'ninutod as arhitrnrilv 
•'a iinfonnA'd end not based on any doeunient. vbe apnlication 
of the roncerned workman does not fall -y/iihin the purview 
of 'h- Ipdii'ilri.’d Dispute Act, Slwi .ritepdav Sethi was not 
a Railway emplnvee and hence he does not come ■■.vitbin 
the oiirvie'v 0 ^ definition of a “Worker”. He was not govern¬ 
ed bv Rnilwav ni'es nor he is governed hv Industrial Dis- 
rni'e Act, .Shri Sethi was appointed by the Staff Benefit 
Fund Committee and was directed to report for dniv under 
Inspector of Works Abu Road. It is submiBeJ that tho 
Tesnector of Works is competent to engage casual labour/ 
subriitiife and he is cinnowcred to terminate the service. How¬ 
ever, it is st.ated that Shri .Sethi was not a Railway employee. 
On resumption of (he Assistant Inspeclor of Works Mount 
Abu, Shri Sethi was discharged from service. The termination 
of service of Sliri Sethi is valid, legal and as per terms and 
conditions of offer of appointment, 

22. It is further submitted that the Railway Administra¬ 
tion has considered the request of Shri Sethi to utilise him 
an El Cinual I.abour and hav; accepted the same. The Ins- 
pecior of Works, Abu Road has be- r advised to engage the 
appli.-ant Shri Sethi as a Casual Labour and also give him 
the .seniority from 1-4-SL 

Form tlic everments made above, it will kindly be observed 
that— 


15. The matter was under coiTc.spondcnco with the Head¬ 
quarter OFice. Meanwliilc the Paschim Rnihvay Karamachari 
Parisbad filed an application in Ju.ee 1982 vvith the Regional 
Labour Commissioner (Central)—Ajmer for conciliation, 

16, The Regional Labour Commissioner (Central), Ajmer 
vide his letter No. AJ-7(37)/83-RLC dated 3-7-82 fixed the 


1, Shri Jitendar Sethi was not a Railway employee. 

2, Shri Jitendar Sethi wn.s appo'nted as Janitor by the 

Staff Benefit Fund Committee on specific terms and 
conditions. 

3, Shri .Jitendar was never paid from the Government 

Revenue. 
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4. Shri JitcndQi- Setlii can now be enjjaactf as a Casual 
Labour. 

Under the oircumslanccs, it is reqticsted tliat the appU- 
tion may pleas© be dismissed. 

23. Tile concerned workman, Shri Jitendra Sethi has de- 
ised before this Court at Ex. 10. Ue has deposed on oath 
at he was working its Janitor at Railway Holiday Home, 
[onnt Abu. His pay was fixed at Rs. 400. He wns appointed 
1 9»4-80 aud he was relieved from service on 18^9-81 that 
: hail worked continuously upto 18-9-81. He was not given 
ay leave as Janitor. Under his control, one H'amal and 
ne Sweeper were working. It was his duty to make entry 
1 the register for the passengers who visit the Holiday 
lomo and to allot the room to the said passengers. Holiday 
lomc wii'j inider the charge of Divisional Peisonncl OfUcer 
iimer Western Railway, His immediate superior olBcerwas 
nspcv tor of Works and h's sui^rior officer was Asstl. 
npineer, Abu Road, He was required to work as per (he 
nsiructions of 1 . 0 .W. II’’ was relieved from the service 
irnintly .nncl arbitrary and witnoit giving notice or notice 
'ay Of retrenchment compens I'Jon as per the provisions r>t 
cc. 25 of the I.D. Act. He was given one certificate d-ited 
0-11-81 hyA Asstt. Engineer. A( present, ho is not doing 
i.iy business or profession and he could not pet any other 
ob inspilc of his best elfoits. He had made applications in 
irivate industric'j as well as in railway. Ho is living with 
v>, Uncle. Hobday Home 'n which he was working is that 
)f railway administration. Only railway employees are being 
liven accommodation and no outsider can be given accommo- 
lai'on in holiday home. In the cro'S examination, be has 
IcposcJ in lids (?ourt that he had m.idc application for that 
50'it and that was for llic post at Holiday home Mount 
'\bu Tliat' application was s.;b-uiii\-d t(> (liu Secretary-Staff 
Benefit Fund •Committee. It i? t™® that he was appointed by 
stall' Benefit Fund Commhtce on 8-4-80, The Staff Benefit Com- 
mitteo-has decided to start Holiday Home at Mount Abo 
hat buildfiig was also purchased by the said committee. There¬ 
after. Holiday liome was started by Staff Benefit Committee, 
for that holiday home, the accommodat'on was given to 
the railway staff only,' Ho does not know, ds 
to whether a .partieular amount was being deducted from 
the staff towards that fund. That 'Inspeclod of works used 
to pay his’pay as well ns to Hamal. It is not true that 
fnsoector- of Works or was chaifinan of the Staff 

Benefit Committee, He had read his appointment letter and 
the facts stated therein are correct and that letter was upto 
3(k6-80. It is not true that on 18-9-81 ho was relieved by 
Ithe Staff Benefit Committee that on 17-9-81 there was.. 
I.O.W. at Mount Road. He was looking after the Holiday 
Home. It is not true that he'was th'i Cha'rman of the .Staff 
Benefit Committee. The order which was given by him Is 
produced as Annexure-F to statement of claw. But ' that 
■Ifltter he was relieved frOm h’IS' Service. It is tnie that his 
pBv-was not as per the pay scale. It is true that-the pay . Of 
railway- emnloyeo is hlways in the pay scales as per the 
ffly scales it is not .fixed salfiry; ft- is not •frufe that as ho ■ 
was appointed by the Committee he was not offered -pay 
scale. It Is true that he had ihade request to give work as. 
Caxiial labour That pnph'catlon bears his signalure. That 
appbcaiton had no oontiectioh whatsoever for his service 
a.s a - Janitor 1n the Hobday home tha* he whs not given 
employment as casual labour. It is not true that because of 
that -lij. jitaried nrocccd'ngs with the Assft. Lltbour-Com¬ 
missioner. B'd be had made efforts with the edmmittee. as 
.he Was given advi--e that he Has been relieved wedhgly. 
■Tbnt jXaJiway administration started holiday 11601 ?' from 
and seiary y,n, made as cor the pay sc.ales to the 
cmnloyees working at HoEday home ofio post of AsStt. Tnsnec- 
}ir” of Works was created in fh? n.av 'cble 0 / ff". 475 - 
JDR’ Atvittw-r nost was that of H-im'af In the ppv scale,of 
Rs. '‘19i5--2T> and Ki-'rd no-t nr Bafar Vaia-cum-Whtcbfiian 
la the Dov scale of Rs. 19b'232. NO o*b-r no*:* rxc"nt tb'-.-e 
,pO<t as rogatinnod abn-e was sanctioned. Me does np* knpw 
.as-.’to ■■ wt-esr-er tt-e ppet of TapitPr was saaetinped pr -not. 
Ttie CeWificate wt>Vb ti,a^ beep given ip fiim bv fBe Asstt, 
'Fngipeer "was given bv hiai I^rspnally J tigve rennioted 
'hitri tq'give eiri'fienfe and it'was g'vep by him Ttmt Rail- 

w'ev ' ad-ntnistralon ^ had aprlied' for ^’Ing'sand- 
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tion fo/ him for that post of Casual labour sympathetically 
but that permission would not pe obtained. I'he Divisional' 
RcrsonLU.;! is cnauman of. the coiruniiLee as cx-om- 

oio. On 17-9-1981 when th© charge of Kaiiway Hohoay 
Horn-; was taken over by tue Kaiiivay Admm.stratiion one 
letter stating his seivices are not required was issued by 
the Divisional Engineer and that order was served to him 
thj'ouigii tnjpevior of Worxs. It la noi tju© iluat no was ap- 
X>oiiitcd by Lie -Stall Beinefit Committee, ft is not tra-j that 
there was no rclatioiistnp ot master and servant b-lwecn 
railway administration and faim that after he was reheved 
from his sen ice he lias started his study for gi adiuitioii, 
thiit he was also m seai'clb of a job. He had made efforts 
to get another job at So many places but the could not get 
tjiy job bccuusil of his over age. That lie 1 ® not tiav-og 
'-x>py of any application submitted biy him. That he is not 
liuving any documentary evidence. This his study time was 
re.stricted lo the month of April in which examination was 
being held, Tliut he had studied only for one yclar. It is 
not inic that he did noi ma«.e eflorts for any other jobs 
because ho had started his study. 

24. At L.v, 14, one Vishnu Vinod has deposed before 
ill,is Lour, oil behalf of t'be concern.xl workman and he was 
a senior teacher in hi.ghcr Sccondafiy School on Abu Road 
which is run by railway udministratioii. That he is work¬ 
ing as Joint Secretary of th.il Western Railway Karimichari 
I'arisbad. That Shri .Sethi wa.s a member uf hi.s Union. 
That' in the Holiday Home at Mount Abu fhc e wa.s Jan lor 
cum care taker. That liis pay was bAiig paid by lIic Rail- 
w.i.y. If any iiiisUike i.s committed by the concern work¬ 
man, there was I.O.W. as immediate suiicrior officer and 
there after there wa,s Asstl. Eugineer, and over him there 
Xvas Asstt. Engineer, Divisional Railway, Ajmer. 
Holiday Homci arc under the controller of Divisional 
I’ogincer, Western l,Uulivay. Holiday Home is meant for 
111 : 1 ,'i'l.ii. en'.-o'!'-'. .iin! '( I',' -ip'-n to fnc. geii ral 

jniliiic. \Vlicn Sffiri Setln uas iclievcd from s’.irvicc he was 
not given notice o‘r notice pay or retrenchment compensution. 
.M'.'i'i’S''(hi was appr'iiiii.d .ii Hul.duy Home which wa» 
slai kil by Staff Benefit Commiltee. .T hereafter- the adminisk 
• (ration of Holiday Home was ti.iken ovtt bv Railway Ad¬ 
ministration' from 1-6-1980 and thereafter Holiday Homh 
was under the direct supervision and control of the Rail¬ 
way Adtlrinlsfratiion. • Shri' Sethi was ' reliewd .from 

■ his service, HoJidav- Home was undei-111© direct contnSLand 
adrtimistration of Railway. There is a, letter froni General 
.I^anawr Which show® that Holiday Home has been taken 
over 'by Railwuy Admn. That' he had produced the .said 
, letter at Ex. I5. In the cro^s ' oxapilntitipn, Wifiics.s Inis 
deposed before this Couit, that he ‘Was appo'nted as Secre¬ 
tary with Western Railway Parishhd from July, 1979 are at 
thaftilne there Whs n<j Holiday Hortie at MOiint Ahu that 
was started in I980I It was started from staff Benefit Fund. 
He does nbt knO’vV as to whether'-buHding''wa,s purchased 
from staff Benefit'Fund. ' The Divift’onal P»irscinnel Officer, 
'ex-offlcio was the Chairman of the Fund Commitieb. That 
Sethi was appointed at fixed -salary of Rs. ^ 400. I'hat 
before 1-'6^1?80'the expenditure ■ eff Holiday -Home whs 
being done from Benefit Fund that the pay of-Sethi before 
l-6-1980'Was pa'd from Benefit Fund. But th'-reaftcr ft was 
not sb. Shri S^thi had became a'jmember of mv 1 Tvtop Jn 
Julji, 1980; That Shri Sethi W giving ..an application had 
rki'uestied' Railway Admin'stratlon fo givti him work as .a 
casual Taib&ur. hfe.-dnes not kqo^ -as to yihethe'' vpco’n-neji, 
dation'was made an hi*-application,' The atmpintmen* Liter 
given- to-JSlitri-5sfhi vync yifird unfto 30-6-1980 offer 1-6-1980 
the ftdmhistration-x>f-H^ida.V'b^e wga. look'ng afpir by 
AssO-.i ; -It '*S -nof-.tiru-^ jhpt fhk CornmiUee wg-s 

. lobkinit aftfcr Ltojiday Home pntb -17-9-19$ L ft is liqt ffijo 
that after J^-9-l98T‘ it .wtft .tbkan'over .bv Rniiwav. P.x '13 
is-the,-Iqit-r .yyrittbn pt-L , Sh'tJ - ,,Tn thnt , Ltf'-r . jC is. 

stated that hTei-T t 9-l'9Sl' AM'D W tyfid TPSpr-iVd hhi' \yd^k 
' and fbat he vWjs; 6n 'Shri,'S*fhi W'-i-fipt 

’,a railwa/“erriMd-vcV ^bw'.afwe hAl" waT r-FeVed ' TTntA’'J7 O'.St 
■fie Was hifltslovde'^df-VABWov.-''F’7s tr\ie' IhaV-iff’'ril'lwffjf, 
fh-re is ho pay scale of flxdd Salary, ‘ ^ 

2-5 f hegr,-! .nfirl v "V Smy-p’h. 

' ci?r-T!.-4ffrrt tpr,ft-Nrtf P-itlWity I?liirn'4icTi())-iTn'ritfi'id'find' "^bri 
TI R; Nfis'b'ra, th4 iPhrnkd' Advf'Oof? frvr it-.i Tris-'o--, Cfiri 

' -rt' Urk-f-^Vn* h - t/rjl 

‘"fftai’T^d in April/ 19ftl'’frDTn Stnff Fund for thi* bene¬ 
fit '^f RnU’i/'nv ■ Whifi, T ikrqa 

Jan'tor on w f-ijt-TQ^^n TTnv, no/ip 

.<fWpCD«r nnc^. rbPH cum rrin)i-wns 

him. That' Holiday Home was taken over by the Railway 
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Adinn. ilc hu'. 4i’ftwn luy ,uvciuioii lo thapce: 

Xll of liaihiay Stull Ifcjiciit Fitnd. In section 1201, it is mcii' 
tioncil that a kailway Stall Uenofit 1-tind shall be mamtaincu 
for each Indian Railway, In 1202, the MBnagoment of ihe 
Funa, it !!• mentioned that the fund shall be managed by a 
Comraittae at the headquaitcrs of the Railway iiresidad ovei 
by the Chief Rersonncl OlTicer. In Section 1204, it is men¬ 
tioned that a member of the Committee or sub-committee shall 
hold ollite for one year unless he is vernoved by the (jcnerai 
Mimapor 01 lOsigns hut shall be eligible lor re-nomination or 
re-election. In Section 1205, it is mentioned credits to the 
fund. To the fund shall be cjcditcil-—(1) all iece,p,s from, 
fines, t2) all receipts fiom foicliLt-d Provident Fund bonus, 
excejjt loiteited bonus of gazetted railway servants; and (3) 
all other classes of receipts, whicii were previously credited 
to Uie I inc Eund, In beclion 1206—^'fhere is a provision that 
m addition to the credits to the fund detailed in rule 1205, 
there shaU be credited to tlie fund on the 1st April of each 
financial year an annual giant from the levciiues of the 
railway at a per capita rate per non-gazetted tailway servant, 
other than the one whose pay is charged to Capital, em¬ 
ployed on the railw.iys on (he preceding 31st M,uch Je.'i ih,* 
amounts cicditcd to the fund in the pievious ^alander yeai 
from the sources of mcome referred to in rule 1205. The 
Fund shall be credited piovisionally on the 1st April each 
year with an amoiiut equal to the contribution for the pre¬ 
vious year, the necessaiw adjustment being made as soon as 
the correct amount of the contribution has been determined. 
The niimlier of non-gazetted stnff for the purpose of this rule 
shall be determined in thousands, fraction of a ihonsnnd being 
reclomed as a Ibousand. As per Rule 1207, Fttpenilitme 
from the fund. Subject to the general supervision of the 
General Manager, all expenditure from the staff Benefit Fund 
shall be authorised by the Committee or by a Siib-Committec 
duly appoiiiF'd I’l'drr t)v-' riovi"ions of ni’e 1203 and hi 
Rule 1208. Objects of the fund—Education of the staif 
and'of their children. Thu.s, Shri Sa\‘'n,r has coiilcnded fb.'ii 
the Holiday Home which was intially started from the Staff 
Benefit Fund is part and partial of railv .-y ..dministrntion 
because ns per the rules, the Cenerel Manager and Divisional 
Refsonnel Officer are in control of the Holiday Home nnd 
they art ihe tlltluate final officert who can conduct the 
ftfan Beneftt FuAd. ShH SeXdtui hhe contended that it Is not 
true IhM Shrl Sethi w4s not e railway employee. 


26. Shrl T. R. Mfehr* for (he workman contended before 
me that Shrl SetW Wnh worUnf as lanitor at Holiday Home, 
Mount Ahu friMH M-IO to 17-9-81; that Shfi woe 

felicveil by E*. 12 dM. 17-9-81. Ex, 12 has been signed by 
ihspector, Wpstem Railway, Abu Rond. Thai Shri Sethi has 
worked eetttibuously from 9'4-8t) to 17-9-81 and he has 
ico«|ileted 427 day» Of bl» wMk. When he woe relieved from 
iis servioe h4 WAS not (Iven noti«» pay oor rttrenckmnt com- 
Mssation os provided in Sec. 2dF of the l.U. Act. So, there 
It h breach of Sec. 35P Jh 2SQ of tba I.O. Act, 1947. Shri 
Miehra has cited a case law a* published 1987 5$ FLR pate 
1842 and l98b 56 FLR pa^ 111. Shti Mkhra hoe ideo drawn 
Ay attention to the Railway EetoblisluKtent Manual wherein 
U ifovision Cot Holiday Homo in Section C. As per 
Rule 2219 Holiday have been established as a mtasur^of 
amenity to Btbff, AH per Rul« 2220. tfaa broad priac^es 
Whieh RaUvvay Admiaittratlona khould follow in the eettioc up 
and imnlnl of Holiday HewM for non (azeued Mofl ore as 
foBow$. RaUway administHtlohs V« authorieed to incur 
wutiky in this connectlOff hot oxeMcUhl Re. ItO.OOO fbr «ach 
rltdway os a whole In p ytaf, or if n bulldhii k hired to 
IhCuf teeurtinji chafBea not exceedihg Rs. ISO per month an 
rent in oith caiei TTie tenti.'i of the hire should be 


such ks hot to iAVotvR the Rktheay ia leos-Mna or indtfioltc 
Bi^ity beyond One or tW* yean on eotoalon. The 
Aeurrebcn of expmidituee) e<e. will be aobtect 1o the uoual 
euim tiMarding prior fisMcifll co&coffimtR TImm is tx> ob- 
leOMofi to the Railway havifut- HoWny Home for its staff 
a tl««e outside ft* ivritdmwm HA the Holiday Home win be 
tt ehioM d< the <(m •*«. A* wt Rtfc 

w«y mV H MS' theUw^.dfj'thf IwMtm Rhilwws, 

U k poaslhlp to do efttf dHMm the demoft# tmm 
W dfthe Ri^*y. AffjNk lul* 2J2J kiSf nAw 

mu ■wSt&m dOotnhmodatfeR in .<f tfomay Home shouM not 
be WMIf lehve mtjtefl ift very emepBerit cusps. As peb Rule 


2225, a proforma account should be mainiained to judge the 
financial implications of the scheme and an annual staiement 
snowing the non lecurrmg outlay as well as the running ex¬ 
penditure and income from the Holida; Homes should be 
Uirnislicd b> each Railway to the Railway Board as soon as 
me year’s accounts aic closed. Thus, Shri Mishia has con¬ 
tended that as per the Indian Railway Eslanlisbmcnt Manual 
V'ol. II as per Scction-C wherein there is proviMon Hohda* 
IKimc-. Holiday Homes arc the pmt and partial oi the Rail¬ 
way .idmiiiistiation and ihe employees working in the Holiday 
bionics arc railway employees, bhii Sethi was not paid 
notice pay and leh cnchment compensation, I here is a bieach 
of Sec. 25F' of the l.D. Act. Shri Sethi should be directed to 
be reinstated on hi.s original post wi.h csintmuily of service bv 
nwiird.ng full back wages for the intervening period, 

27. Slai H. B. Shah lor the first paity—Railway has con¬ 
tended shut Shn Sethr v/as appointed us Janitor by the Rail¬ 
way Stall Benelit Coinmillcc. He tvas an employee of tlic 
Railway Stall Beneiii Lonimiiico and he '.as iioi an employov 
of lire Railway. His appoinlmcnl was made by the Sccictary 
Shilf Benefit Committee. This reference against the Western 
Railways is not maintainable under t'ne, law because there in 
no reliiiionship of master and serv.un between the (list pa. In 
and second pui ty—workman. At Ex. 12, Die concc ned work¬ 
man has stated that he having no l.no'vledao ns to ■■vhethor 
ibv po,f ol Janitor w.as s.anclioned or , n, ; h. i ihc Railway 
li.i.l i,,l -n over possession of the Hoiid.n Home Tom 17-9-84 
•ind as A.I.W. WHS posted, thereafter S,i j ' ethi was lehcved. 
In Railway there are no fixed wages for each and every 
- aiegory or )toi>l. There is a pay scale v hich is a running nay 
scale. Appointment in Railway requires formality of interview 
by Scleclion Committee otherwise appointment is illegal. Shri 
Sothi had applied for engaging him ns a cns.ial labour so 
he cannot claim as Janilor on the principlrs of c toppel and 
waiver. Thcic were no posis of Janiioy af Itoluiav Vlome, 
Mount Abn. After 17-9-81 the sanctioning aiithoritv had 
".anctioned only .3 posts 1, A.I.W,—Pay’ scale 42'5-700, 
2. Hamwl I<>6-232 and 3. Safalvala pav scale 196-232. Railway 
started Holiday Homes On 17-9-Rl and prior to that Holiday 
Home wa? being run by the Railway Staff Committee. TTiat 
tbe appoinlm-'iit o'" Shri Sethi wn4 not legal and oi he is not 
entitled to raise any grievance against his termination. His 
appointment was contrary to the rules outside cadre. Railway 
Board has no.anthority to create any non padre po«t In eoppott 
ol his argument, Shri Shah has cited the case law fnantionod 
hereunder. 1. 1980, SCC. Vol, HI, page 245 Xatyanl DiyaJ 
& others v. Union of India & others. Continuation of 
Cadre post. It cannot be made s carlro nost. It cannot b^ 
treated as regular appOinttnent, 2. 197‘), n LLI, page 37!, 
Tashwairtshlng, v|». Union ©f India. He cantwt claim w an 
employee ©f Railway. So tW» refereftrt is pot legally tesahla 
nnd this reference fee dls»i«Md. 

28. ShH Sethi was relivOd ^ the order produced at EX. 12. 
His order was issued by I.O.W., Abu RoAd. If Sethi vW ■]>• 
pointed by the Staff Benefit Conuttlttea and the HolGby 
H-ome was nOt taken over by Railway Admn. then what was 
the necessity Of isaulng Ex. 12 by iBspertoe of Wdrke, Afeu 
Road, who is a Railway Officer. As per the Railway Staff 
Benefit Fund ns per Rule 1201 Ralbvny Staff Benefit Fund 
"■ball be maintain^ for each Indian Railway. .4s per Rule 
1202—Manageihent of the fund. The fund shall be managed 
''V a Committee at the headquarten of the Rail-way presided 
ovAr by the Chief personnel Officer, 4'; rer Rule 1207 expen¬ 
diture from the Fund—Subject to tbe general supervi¬ 
sion of the General MaPaper. all exp-ndittire from the 
Stnff Benefit Fund shall be authorised by the Committee or 
by a Sufe-Cotndiltte* duly appointed under lh* proiHsiop* of 
Rule 1203. As per R\ilie 1208Objects of the fund. The Cmfe- 
mittee shall have power to spend money from the food tm 
the following Ofelechi l.e. reertfition and nmusetpofit for tl^ 
staff Mtid th^r children, Aa per fhe pno^tMis of the IfflttiB 
Railway EotablisHmant Manual, Vo. IT as per sectlort-C 
Holiday Homea and fts per Role 22IO Hobdav ITotn« haw 
been e.stablished as a measure of iminjiv to star 
Rule 2230 the broad principles which Railway AdutWahu- 
♦ions should follow In the settinp flp and maninp of Holldoy 
Homes for non-poaottod staff art as follow*. Raffwav e»b 
minintmtions air aiithorised to tnenr oukay !u thla coMtigtfcnt 
not etoeedlni Rs. tO.Offff for each Rallwnv os a who'e In r 
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ycEj. T;iinnfaj|; ejviSiises, viz. providlns a chowkidar-cum-mali 
andjur a Janitor uccordiug to the needs of each case, elec¬ 
tricity charges, etc. may be incurred and provided for in 
the revenue budget. The approval of the Railway Board will 
be necessary to the location of a Holiday Home and when 
the expenditure is to exceed the limits referred to in sub- 
paragraph (i) above. As per Rule 2221—The use of Holiday 
Homes set up by a particular Railway may be allowed to the 
staff of the Indian Railways and as per Rule 2225—a pro¬ 
forma accoimt should be maintained to judge the financial 
implications of the scheme and an annual statement showing 
the non recurring outlay as w'ell as running expenditure 
and income from the Holiday Homes should be furnished 
by each Railway to the Railway Board as soon as the year’s 
accounts are closed. Thus, in view of the above provisions 
regarding Holiday Homo, I come to the conclusion that 
Shri Sethi was appointed at Holiday Home at Mount Abu. 
There was relationship of master and servant between the 
Railway Administration and Shrl Sethi as per tx. 11, Shri 
Sethi was appointed from 8-4-80 and as per the appointment 
order Fx. 11 that order was valid upto 30-6-80 but Shri 
Sethi was continued in his service upto 17-9-81 Staff Benefit 
Committee had not issued any other order regarding the 
appointment of Shri Sethi. The Relieving Order Ex, 12 
irtffed by Inspector of works, Western Railway, Abu Road. 
It is a fact that Shri Sethi continuously worked from 8-4-80 
to 17-9-81, Shri Sethi has completed 527 of working days. 
Thus ho has worked more than 240 days in a year. So, as 
per the provisions of Sec. 25F, Shri Sethi was entitled to 
notice or in lieu of notice pav and retrenchment compen- 
sution. Shri Sethi was neither given notice or notice pay nor 
retrenchment compensation and termination of Shri Sethi 
was quite ilitgal and improper. The witness who has been 
examined by the Railwav is at Ex. 22. Shri M.iheshchnndrn 
Naginlol had no personal knowledge about the factual aspect 
retarding employment of Shri Sethi. In his cross examina¬ 
tion. the witness has stated that he had no personal know¬ 
ledge reanrding this case. The Railway Holiday Home is for 
the Peilwnv Staff and not for outsider. The building of the 
Rqilwnv T-Toh'dav Home was inltiallv purchased by the 
Commi^*'4s hnt at present it is in the possession of the Rail- 
n'pv Thn Committee was resolved and the posses.sion of 
rh,- TJntfdsv v"is f.at’en over hv the Railwe”, He do-s 

T-nr Vnmv wherti^r the other staff members had contimied 
in seiwi'e- of Rnihvav. As PCT hls knowledge when possession 

of 'tio T-ToUVtni, rq'orpffl i^'ns tflken over bv Rnihsoy Holiday 

r-Tomo i-ne olored At that time renarinii work was poipn on 
niid Hoh'dnv Home was closed Seaio- nfUcers of Rnilmr... 
nr. m'n-bprr- of tho Committce. 4ftcr Ih* rO''iession of ;h' 
Holiday Home was taken over hv the Rallwii'' Ass,it, Fxecu- 
live Fiieineer wer” in charne of the Hol'dns' XTome. Before 
I'3-81 (he aforesaid <wo officers were not incharge of the 
HolMav Horn" The certifientr Issnrd "'hich was 
not ipcharee of the Hohmav Home The aeijOeate issued 
V'hioh 'vas ntvon fo .‘=hri Icthi dB*ed I0-7-R1 was given hv 
A'* ■’ Fnainaer I" Taenasv. 1f)R1 for more Holidon 
rroTV,"'- ‘F,* PtIUtt..,. thr"" no't’, "Thoo tVio Wa!'- 

way has not explained ns fo whv the serviros of Shri Sethi 
wa.s terminated. As per the ease law decided hv the Supreme 
Courf in .State Bank of India v. Sndermani the termination 
of the workman for any other reason whatsoever if retrench¬ 
ment compensation and notice pay is not paid then ler- 
mination becomes illegal and ab initio void. In the written 
statement Ex, 5, the Railway has mentioned at page 7 that 
the In,spcctor of Works, Abn Road has been advised to en¬ 
gaged Shri Sethi ns casual labour and also gave him seniority 
from 1-4-81. But. in fact. Inspector of Worl s, Abu Road 
had cot given any such order to Shri Sethi, .Shri Sethi had 
applied for work as substitute, but the Railway administration 
did not take anv decision unto Juno. 1982 and so the Rail¬ 
way KormEThari Parishad had filed an application before 
the Pegion.al Labour Commissioner, Central for conciliation. 
Sbri S'''hi war not offered tinv employment for a long period 
up to Tupc, 1982 and thereafter nl"v> he was not given anv 
order or anv alternative employment. As per the provisions 
of Railway Staff Benefit Fund Holiday Home end as per the 
Tpdian Railway Estahlishment Manual Vol. TL I come fo 
the conclusion fhnt Shri Sethi was a servant of Railw?" and 
his termipBtiop is pot legal and nroncr and so Shri Sethi is 
entitled to be reinstated on his original post with continuity 
of service bv awarding him full back wages. The Railwav 
has not explamed as to why A.T.O.W. was anpolptcd and 
2959 GT192—7 


Shri Sethi was relieved- when Shri Sethi had completed work 
of 527 days in Railway Administraton as per the principles 
of natural justice his case was required to be considered 
very sympathetically, but the Railway Adm, could not take 
any decision and so this reference has been referred to this 
Tribunal for adjudication and as per the facts as stated be¬ 
fore me, I am of the view that the termination of Shri Sethi 
is quite iliegal and improper. The case laws cited in Shri 
H.C. Shah, are not official to the fact of this case as there is 
provision of Holiday Home in Indian Railway Establishment 
Manniial Vol. II. In view of the above observations, I pass 
the following order ; 

ORDER 

This reference is allowed and termination of Shri Sethi 
Is set aside and I direct the Railway AdmmJstration to 
reinstate Shri Sethi on his original post with continuity of 
service by awarding him fuU back wages for the intervening 
period. I also direct the Railway Admn. to pay Rs. 1,000]- 
lo Shri Sethi by way of costs. This award to be effective 
from the date on which this award is published by the 
Central Govt. 

A. B. PATEL, Presiding Officer 

Sdj- (Elegible), 

Secretary 

i^hmedabad, 9th November, 1992. 

^ fteff, 2 led Hit, 1992 

ifTT. m. 3115 sfk'rPlT ffTH 1947 

( 1947 <8T 14 ) ifrUTTT 17^ if, iinffg ffPHT WR. 

tfr. Ire W 'rre ( Tif.) ^ Hti-'ire'B 

% WTO sfre If »iWf- 

ffre if sfl i u l (li<k STfemr, atim % 4^ JPPTftre 

rRfr t, 411 WH ^ 19-11-92 Vf STM gW «rT I 

[»t5lTr [ET-260 1 l/4/87-^f ill ( iff)] 
^. W?, flTtTOTTT 

New Delhi, the 2nd December, 1992 

S.O, 3115,—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Centra] Government hereby publisbe.s the award of 
the Central Government Industrial Tribunal 
Jaipur as showm in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of R. B. Seth. Mool Chand, Ncmi 
Chanci (P) Ltd. Manda] and their workmen, which 
was received by the C^tral Government on the 
19-11-92, 

[No. L-280U|4l87-D.ni(B)] 
B. M. DAVID. Desk Officer 

%'!ffir afWlhw rfiTiTTRT'tiT’i, 
tf. ffr. mf. €f. 12/88 

: <ITTiT UTWr, iSTT tfjTIff'l fftf >frr TTT^VT IWtT 

tiff. 26011 / 4/8 7-#f-III (fff) 19-1-88 

TTXffffFT srffnr t^Prar, sffffg-m 1 

rr 

—3Tm 

WR, Sri. ire ) 

ftr. rereff, fffff^rer 1 —surriff 
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"rflr ^rn^r % wrc. rpr. 'i, . 

STPff aftr?r ; >4r ’’TT? 

R^rriffafrr^ : *fr WR. ^i^rr 

frrirrwrrJ i 13 - 7-1992 

ffRii 

«ft Vni'T^i TFTT 'WTTTT^ ^ HflT- 

Prftm ^ ifT4^ TC Ptsft trit 1 «iV tfll W' 
5?o, 'T't. ’mir iff sTtr fwr «ff Pt'pt 

,wnnT 4^ RT iifnPiPi ^ ^. vtrt PrrKff ^ 

%: 3MR«)?t ^1 'WfT'RRri ^ nftPifH^ % wni wtrV ?R»fRT 
^ftiin 'jfl n^<F fW wt'TWfrtf jriWrPnm 
.■R n*nrtiH ^ ^imii "R ^ STRiT 4 wmi irfcr ftm 'Jiiar 
't I HRiftRT *r^ R snr i w«rri ^ nftr ^ iRfR ^ 
ffltRRT^ Pmr^ER 'Wr ^ I 

’sfJB f^, 'fIrsrffR nfiwTflf 

ERW ETEfR' i^iflw *frffrfw 'TWrftWRf, 

ER ^t«irr 4^. xni. it. 12/88 

tritWR tPtst RJif^ »fy^Rm 

EETE 

4e4 wr. 4f. EsijjnrE JirIr? sttS^s ftr., 
E^rr, fir^ 

EEtAflT-’Rr 


ET«m, 

ftRR OTdw if TMthRH «|ft EtT ?! fw STT^ET EE IT^ ^ I 
1. Elf PnfREEfhB tEWERR 4? EWT ETElfl EElftET 

(fr 1 1 ftER ?rir«rpEE ^ isEfirEf, Em tm- 

Rfpr ^pTEE l^EERT IRT ERl 

Jr W 317 ^ 9f ^r i3«rfE7r 1. JnfFrPT, 

Eig 2. Te^ 5ff ERnrEfEif, 3. ERf.T? EIJS Te?, 
4. llflEIE jsr WEPeTE 5. EilETE gE TTeI 6. EEt gS 45*)E 

7. MEIEIM gw EtgETE 8- TgElT: fE^ gE ETEIeJ 9- TfiJ gE 

PrErI 10. ET^ gtr EtET 11. f'JEW Te? gR EHplfElf 12. 
E^ff ETE ga EET EIE 13- »ET PElf ga TTE TEf % EWf 

EE eeiPet eeeejet ^ EET e4eI 1 . 4Vg ga ijt: 2 . iRfrur 

ga EirffETE 3 . ipir gaiwr 4. eeetete ga ^eete aftr s- 
fEEga^t^fti^^tg^Jrifl ifl aw eWiet er ftmr ar 1 
ET?f^ EEEr r^ETE Srr ftasff %Eia eeiPe7 er% «rr4t 
gEPr^pET % afeaR Eft eefe er fEar «rr 1 


2 . E 5 fr aa E4f afEEp It eot Eft< fwa Eta Et[t Tft 
1 1 13 «TfEE?f It ETE at EEntar jar | Ee et4et aa It ete 
tfER 11 


aa: snaETEa at^a er fataa ^ fit Praia E V<tEa 4 
EEEftrT Efr Eiaf It aEEE aEit Eifra fEtai ail 1 


ipaiER aPra'TOT— 

( EtaEta aaf), 

Ejrwf,;: 

rraraR afaa a ejt ^ee, 
artTTTfT 


JEaiER fEETEEt TW — 

( flaa TER t|tT ), 
falEEt, 

EE# aR. Ef. #5 rjaa>a 
laVam ET. fa. Et»a, faar 

EftEETfr 


EH 

Ttarara wfaE aagr <i(eee ataaiar, 
ifTr at EtaaraEEf.EjEfar 

EE 

SE E EEt, » 7 E 4 aR. Et . #5 l^tTEH Eatam JTT , Pe ., EtEE 
faar 'tf^Eatf r, iri at firEata? #e, fE^EEt i 

at Pe ItET ETEtR E atEfrPtEt Ieeie Eraa i a aPfEt Pfo'lt 
Era Eta faq ag ^ ■-- 

1. astiara gaara 

■ 1 . latfEj ga ERwafE? 

3. EfE Tej ga Egt Pej 

4. #EaiHgw EEtETE 

5. aafrara ga aiEft 

6. EEtaia ga as EE 

7 . Earaia ga sPeete 

8. Tg^RfEjgar ErafE? 

9. TiE ga PRwrfr 

10- Erg gaEtffr 

11. jtjEfETaiga 

12 - Ear am ga eet am 

13. «Ei: faiga amfEi 

14. ^fEga’in 

15 - a'wVa ga aamra 

18. ttaiga ’tat 

17 - aEEtata ga #Eara 

IS faa ga^t^fEi 

%»!tE aVrPntt mmrfaEtTa av'iR. % rma miPia; fE#E 
ipg 5 R^E fttEi ^ I tjEE Prara Tt ^laHm afEa aaga gPma 
Etaaargt It SRi Praa eee er. eV. ijaam Irfram 
jjraaa PePtst, aria, faEt aiaaraf '-isrEr 

2. Eg Pp gfEEE # 3EEfan 18 aPiTt at #ar *|rEE at 

^3af a# IE a'fiftPttp rniEifPERa, amrT # aPraff 

Eft EEE aaf EpfE gafEgflE tt ete aft i 

3 . Ej Prt aaatEl esttrte ItaH aiEEt rmaftEt jt ^ri 

I aftr rmiP% ItaEHR PMe Pmr Etir ff (It aPRtf aft rEgfaa 
aEEftEtm aafPCJEatrlfTE, aaEEa eee e# Iwt r^fwa 

artaiaa artlt aalr aPtat aft Eat*Eat ee at^tm ItarraR 
grrnrar Ttfa Iff atr Pe^e fatar ^ i at aam imar "a” It 
rgaiT t faa^ wgaR i -^aPraff Pte^ ete eire eie "a" 
4 aatE EE i aja rPe 34,455 atr igwrE fatqr at 

■a pi^ »pR IE ttPe It'iEETE ItarERtR afrt4t aPrat aa 
veP lEfEgflE aaai am Ppifr Etf It gam# Etaf'i# bPt 

- dlT ERE ERE ataPjatR'l ^ tipE TE EEffi% ItaiWR EE 
mmrEE tfmiE #PftE‘r aatR atr at aft# atjEta Ejt at yt 11 
EfEaE IE EEiTlit It aiER ER Et pRgE aEfi aaat rmift# 
i^rgjpT mmRR amm Jr aEti atmt aR Pmar eeih armi 
EfqiitEf 'roatiRH Pteer Itafm rftatPnat mr-ttPraRa ItEEa 
Praia eefe aRi# maEr gaiRE,E aR #n i 

4 . El fir fa EE i f t l f It arwR ar aa Pimt aatR ar aft# 
ftata EE# aRo4ta Im gaam Irfm arsfa-^ aiaa Ea a#- 


PtEfa tJET#, 1992 



—trwr 3 (ii)] 


VI WW: feWT 10,1992/wHI^ ?8,1914 


TThm o*f % iTsif wq sftr wr 

u’/an fqqra i 

5. flp »F®i 5 qriTV Wr jv IJTT 2, oTipirtr JV 
v'lfiHW n. ir^T ^ ’TWif 4, ^qRTfT w jfft to jv 
% % Tvirt it 7i\- IE I W'Hf 

vx tor % ) ^f *fi q'rtoft wrf Vi mq: 

W7r ^r3ffir I rjfTfrr q'r fv-Tf ^ vr q-t^ f«wnr jv^ri? pit ^ ire 

n^T^rq ^rfrw m^rpo p,t^ ?r ^r^r rijrfr i 


rwrto iw sT^pf tt p?ri ^rnriHii pmpf it- tof 
jrr^nr i 


(finr^T j^rn;'^) 

r^^Tiv, 1 

i} Prt «jr it?; rpT=P^ tf; 

HTo ftro, piT^r, tor ptonr i rfV 

. 1992 


?/ pfpv jri^rr^— 
(q^VfPT JFli), 

THTTPH rafiT'B' 
'to^nri 


vrqnr.fw. pto. torrfmm (Trsrtor) 
^?ir«i atoft VTvf 
tor vt; vrf .^i, i2/i988 


qqrf-v 


vto HTP q tor vr qnr 

toto mto 

4fnv^iT 


1 , ■sfrqvtf^jv'ifttowvfir? 

2'7-7 9 

18. 25 

2190 

2 . to 

4-9-85 

12.25 


3. tit rfT irTTP 5P to wv 

21-7-82 

18, 25 

1368.75 

4. qfrto torjsr^fVTVTV 

17-10-84 

18.25 


5. pttoieirvOTV 

7-5-84 

18. 25 


e. «ff'TPT mv 5P to[ 

J-Q'SS 

18. 25 

— 

7. tos^'^’lto 

10-9-83 

18. 25 


8 . >sft to^i^vtoar^ 

1-6-8 4 

18. 25 

— 

9, 

1-10-79 

18. 25 

2190 

10. '4t?qtoto3^^^to 

1-12-84 

14. 75 

~ 

11 . vttoqtp^ptoqm 

4-12-84 

14, 75 

— 

12, sfttrrrto^^^to 

1-0-85 

14. 75 

— 

13. 

5-1-82 

18.25 

1368.75 


q>T 7117.50 


pqvTV qrtrp tovT VT trrq to jrrnton^rrn: to 

1 2 qrrr vr trlrr 


292 

231.15 

336 

3049.15 

5694 

8743. 15 

235.75 

154.10 

219.80 

609.65 

3822 

4431.65 

292 

231. IS 

338 

2227,90 

5094 

7921.90 

182. 50 

163.25 

236,50 

581.25 

5694 

6275.25 

383.25 

229.60 

336 

948.85 

5694 

6642.BS 

200.75 

191.60 

202 

594. 35 

569’4 

2288.35 

237.25 

223.55 

336 

796. 80 

5G94 

6490.80 

219 

214. 40 

302,SO 

735.90 

5694 

6429.90 

219 

178.20 

336 

2923,20 

5694 

8017.20 

177 

138. 90 

271 

586. 90 

4602 

5188.90 

1 47 

138.90 

271 

558. 90 

4602 

5158.90 

339.25 

186.80 

271 

797.05 

4002 

5399,05 

237.25 

231.15 

336 

2173.IS 

5694 

7867,IS 

3162 

2512. 75 

3788.80 

16581.05 

68874 

85455.05 


g/- 


m^r qqf 
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TT.WT.ail6:- aftafrpTi: WrwripTT, 1947 (l947 

TT 14) ift OTTT 17 ^ W, TRTTR TT^rWTT 

^TT^iT ¥Wt4j f^. rJqTTT % % WTO Wt- 

Jiftr: T^Tirf ^ 4tT, w wit if pTf^ss t)f ) w" i p | jti fStwr? 

t siWtftT wfaTT^r, anrjt t wwtz: jr^rrfTrrr iinsft afr 
wmX Tt 19-11-92 ^ arw gWT WT I 

[tt. qw-290 11 / 24 / 90 -/rr^ iiTT (fVw)] 
4V.iTJT,iftT, wftwrd 

New Delhi, the 4th December, 1992 

S.O, 3116.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal Jaipur as shown in the An- 
loyers in relation totho management of Rajasthan 
loyers in relation to the managineiit of Raja.';hthan 
State Tungstesi Development Corpn. Ltd. Dcgana 
and their workmen, which was received by the 
Central Government on the 19-11-92. 

[No. L-29011|24|90 IR(Miscs)J 
B. M. DAVID, Desk Officer 

ifrrifw arWirw •wnrrfhTTnT, uiirwr 
Wo ^fo sn^o ifo ss/ieso 

tr^TT ; wrrw rthir , wn wf fiiErff tt wt^ trIt 

ttvr. 2901l/24/90/WTt.WR, (fkfwtT) ftwtT 20*8-90 
iiKTSfr, iWHW RrN’wp thr, irnwr i 

—JTTff 


4s fhwTir 'sfr 'r.jh: ^ qfr ^rr’-nh ^ atk wsorw-s 

sfk 6 (OTTr-76 ^ :?T!mr (l) 3fK ETrrr-77, 78, 70 ifti; 
81 % fhwPT 3ft T5?r Th 4T % ) % TTW-JT Wt^iT 

rRw ^ Prrwffififfw rffw if sr^TtT ^fif, rrwttf 

"ffjsri ^ mri: wif^TTr rffirraff tproir Wi'r rriT 

T wffff’isw :3r<fT UfT arwarw q-.f'T W'lrw W 
srr ^ i" 

[Tf®Tt-UW-38013/l9/92-rtTT. ’^U.-l] 
^.<ft. WT3T, WW*: ?rpT4 

New Delhi, the 26th November, 1992 

S.O. 3117.—In exercise of the flowers coiifeLred 
by sub-section i(3) of section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby appoints the 1st December, 
1992 as the date on which the provisions of Chapter 
rV (except sections 44 and 45 which have already 
been brought into force) and Chapters V and VI 
(except sub-scction (1) of section 76 and sections 
77, 78. 79 and 81 which have already been brought 
into force) of the said Act shall come into force in 
the following areas in the State of Andhra Pradesh 
namely :— 

“The areas comprising of the Municipal limits 
of Guntur in addition to the areas in which 
the said provision of the Act have already 
been brought into force.’’ 

[No. S-38013I19192-SS-I] 
J. P. SHUKLA, Under Sc.y. 


TPTTW 


sirifR' 4^, TnrrwFT rtw iwrww jrwnTife +khI)kI'I Pt. 
imwr t 


*T 


wwftw 

ntwffin -araitftw «ft irfxn: rrpr wrr.'^w.lt.ww. 

jn«ff sh *ftt h ; ‘5ft 4V5W 

wjri«ff sh wri: It : sft nrtfr 

ftwtr ; 24 fmr^JTT, 1992 

wwr) 

Kft Tfr^wht? TT^ ^ jrr»hTr tw tt fwiTW mw 'ji' i 
«Fr rft^ fh? jjPnrw ^ sfrr wTfiww 1 wt 'rr^ w 
V itfwfwRr “4) ipT,>tT. 4w ^ 12 - 8 - 92 "’«fh 

SE<hTT qw W WPitnT TT fWT % Tt ’Sh WTrnir 4 W7 

qrrwT ^ ttFcw fs^rr 

BTT^ I fw'Uift sfiT % rit 5ft.tTw, wpjT nrfirr trrt, W 
5ir?WT qm Tr Ttf nrqftr it 1 wm ’jPrqw tt srrtwr qer r4)- 
TR fqnrr ^nwr ^ aftr iftr srwwr H “wt mrrt" 

Pru qrmT t ^ tt^tr Tt quRiwr^ Pttttjt ttr int 1 

nf-TR miq 'ftet'sftw srfuTTft 

w| ftFsft, 26 wwr, 1992 

TT.WT. 3n7:- qnfwTft WRIT TftWT* wfaPUPT, 1948 ( 1948 
iFT 34 ) ‘^t wm -1 ih TT3T7T ( 3 ) mt iTWT wftmrf qrr spftq 
qrrit fi^, $»ihT trwR 1 - 12-92 Vt to nrft« Tw 

Jf ftrro qR?ft f%rnq?t ^ w faP r au wwnT-4 irRr -44 sfr 


wf fiiRfr, 2 frowR, 199 2 

TT, wT.3U8:--7ff: 4tr4 siqT?TTft'RTTqrnntbJTwwTq!?ftqT 
ftrlhST wni wift 4) tpt Trorwr vmt tt RTfiw i?t 

wpqqrq ww Rurwr h’t) ^ qrtf^ (^ 9 - aftr qqfhir 
wqwwsr wtafriTO, 1952 (1952 tt 19 ) to^ wnf nww wFffFwro 
^ WTW h Tt URT 17 qh ‘aqsrrTT (i) qf? (t) 

WWTffw qR% % ffin pRTT ^ I 

u? ^ TtrsHT qfr TTW ^ wvw TWiTwr % Tjfqrfcff % ftn; 
^WR fiqfqrr PtfsT fw’TWi Jf WUW Sh Wt OTT wPafnirq' 
»5t siTTT 8 Jt wfywFg’w qr^efrit wwinT tt wr ^ to w^t ^ wm 
qnbnfrift qfr qr?r wf^ fwfh nm wFwfwTO ^ 

TOwrit whrHT fqfh whu, 1952 tot, 5 :?t 4) Tq?iqr uw 

TT IFttW WWT I ^rfror-T ‘jTOFlfr'q ?t |) if ‘Sf-wrfTO 

TTTtff it fpft 4f STPR TO wft ^ 5ft TO wif qit rwrrwrsff if 
qTT^xff TOWifriif qfr towj S i 

ww itFwj ?t,t ■qn.TFqqq ‘wr .-TT-cr 17 qft ■^‘raixT nqr % ^4 
(t) ar-T rrttT Trftxqf qn qqrq tto 5 ^ sffr 9 \tiw W'Lt^ff if 
TOf qr wiftw vwrr wTOrr sra rmqr t) 
riffw ^ Tfjfr 7 r«f''7f "i? ‘Tfq filq' »> qr.trf (f 1 

1 . Twr TORwr if rfxfTO ffTmar %^a- arrr nro- 

mrq "R Fot; 'ff 5: toutt 'jw TrftrFiTO qh etto 17 qif 
'-jqrjRT (j) qir (qi'i if 7fi??iftr:r "f ffirr :2fqTr7rf ?rqT,f 

3df Pit wr qft srrm) uq-di? tot qft ^ 

15 fqq qr W’-'R HX “IT I 




—ia^3(ii)] 'iWWTnm;f<Rn^ r?, 3 092|'j.Tpr'T 2 3, i3i4 1633 

2. IT v^r’TTi'^f 'V -iTi^rriT-TfT sflf’: ^‘i: 14. Tr»Tf(T -V ^r; rTTri: fiT>T,r TTwr ifr^ 

^tTefViT V'T-'IS 's'lf SWTTif !# ?T ^ 5TTv-W<T W affT. ^ \TR CvI’, T •Ti'T'-. f '.J^T^ 

«TfqTUT fifftr fiTir-Tf ^ Tf'T-fTT Vf TTf f)“Tff OTT * ^ STP^fTfiJiff gT?T 'W.rnr 17 ^: WpTTI IfflT-' ’’iTr ^Ti:Tr^r I 

^ ?t^Tr I 15- i^'Trflf 'r=f7 tTri; S-tW Pfqrt lyr'^'iTT STR 

3. 'Tflfiprf ^rT Rff^ if 7f0:T TTTfTT ^ 'HTliTTvip^ro ■^TP-i^T fW'TiT -■ITf "f 'T-T'-r T? gPifj rr 'o^'H I 

firftr T-q?i^, i 9 S 2 tt 'tjt .r.jf ^riff i i 6 . -Tcrr fr*: iff ■firifTt, Pt’PTI' n‘T srK it=^p "('fqTfi 

4. wq- ^ if *5 <ff >ff RfTin i»7 fifRf it ^ qir Frft +- P-T^^'^Tfr =fri Pr-^.r ;t-u- i 

wTW ^TWtr g Tt WT> O'R ^rni PpiTT I ^-R v'’TT7tT 17- i^^fTR.T-Tr ■■R tirr TTiTlfR 7; Vj: TTF? % !rTT siri TTf^-IT 

if; TTf^T frrfiT fiTRlf if 53^f,7r vrfvR fFTfn -mR 'nTf’^-Rf w nTffR Vjr 3ntr i 

t^V ijif TT^^wfir nr Ttih: fw ^-FRT sflx's;^ pRfr Tr^fTtrir ^ i 8 . itY?' ir;^ wiiipr r rPr '¥?r fRR % Tinq- tt 

iR BfiTiTr if: w'lTrfRf if; f^T V trrrtR TTvrr^r ^ r T^Trq^7.‘ tr ^-it -^rtlr ^, 71 ; tfitf 5 1 >7 -rr-T q-ifrcff qf,- •^rr^-TiTT ir 

1 ^ ^ 5TRT STTJ-tPt %'ir iT '^"T, 'itPrT fq-R 'CTRR, "T,^ sfrc iflFT^Tlfi.Tl j: ST’^^TTVR TT ^ STTf W^TR PfRT 

■srrfw 'fir 'Jr-Tif P^-tr :f; 7:-> isTr 'if“-r,T ^trt ^r 1 i 


5 . irfe Temiff IR Tfj FT ^ ift ^ ^TTfr T-T^rrtf (lifir 

TTpafTR tJTFT 2 (^) if p7p?^"f 'n’R ff) R TFIR 
^ % TO ^if, w? wT I 

0 gr?[T n,ir ifnfiTrPr ■ifr »Rf^Ff rPto f?rfEr (fTTO) qrPpffr 
TO wa: TfR-r wtirt r <f 'Rv”t 'i^, qff wfr Rr-Tnf if 
R ^’Twr ^ Eft fipfR-Tr ^ Pto tet rtet ^ftq: 
fiifr >Rf=trff 5r fw5r pj^-fRiTr t: tpj htPto PirPa’ ira if Tf-Rfi ipf 
ifvTft;r 'P'crr iftF; wip f-i-J if ^rn-f q7T-i% Ttr -"ttot t 

7 . %i'{(tjr wPEiR fiTiff ip ero ^■wi' V'fR tr-tr t 

ira i^TT w FTRT'^Tr ^fr. Trtrq-Em 3'c Ps^t ^'i: PT?-n'f ^ '!TjfTT< 
vrlro pTfa- % ^ fm, fifEffwr iiirRft sfif ^4 ttr -f^tirr 1 

8. vrfipiT ffrfff, FRTft jfr^ if ^fR ttt wr sr^f =f: 

fjRt vrf^ pErffr if wr imf aftr 'q-fsTR firftr it 

TmPnff »ftT wf wPiTwr vf«r ^ P.t^ 'Rf'rrft itPto firfw 
TTSTEFT ^ TTRTnff ^Ptt I 

y. nmfr Ffnf RT Tt FfR 3 irr-r if' n.'qr rt: to 'ot-f siYr ifFi 
TTRR 5RT TTFr-T-FTinr TT-'Urft fipn; >T'T irrif Pfr^-m % imf 

^:^ff I TO 'Pf ?-TfjirR tpfJJT fiF *rtt pTOTt 

TO ^fPTr %iin TOWK ir ^rcft irff jsnrr TOnr k~’f< 'PR-t itY.- 
ipir jft: iWT Ttiwr ^ PrEffTar ^it 'tt^r i 

10 . TOTTfl' ftV sm Til FiTj ^n'fro PftPt trr strt Ptrw 
qrsi wTOJFfe iirr 'rrfq’P TitTO % wTO'atir ?fif 1 ifi^f ^rnr- 
iftn; TRmr giitt, %RtR 'irfro Pifftr toti ifir PtoP to? sffrr 
tttto ipar RfOT sttt ipaP iPt gir; ^rar ^Ti'^tf 'pTr? a? wPywT ^Pir 
aftr ryr gm TO pFrqfTOT TT/T Ptfr offTirr 1 

11 . a’?' T>?T?ftr ^ ^ TpiPwfT 5iTO TO % TTW itTO 

qfiPiTET F^fPiiiP 'Tlrof pFfPff 'ft cpP sTa fW'Pf-T EfTp "rtTOtifR 
if; c: TOTO TTPr^T Prffr TOjTO irt »|ff PiTcrfr I 

TO toPtot ^ ttPito pEffir TO froft? aif 'T^to TOPet ir 3i 

JTT^ ETP ?>tT I 

1 2. PtoRR Jjpt TO 'EriTO PFfPu % TOTt TOTOpWf ip 
sfroroff "ft TOTOrff 'ft 1 5 Elf pi'a ETP Equfr g'Ti TO sfafro 
TT Sto I BRiroff ifr fWR if TOR'Tf TOTT % Pte^ Toft 'tP’-Pto- 
pEWf if PTOtror <ITOTFfr TO TOt HTK TOTOr4t jjfro P?Tr TOTO 

TT TfM FT7TOT TOTOirfr ^ | I 

1 3. TOTlfr aW ITO TITO-WT ?? p^;^ ITQ, PfrTO P: TOTTO PffP? 
if TOTT ■trfroff TO firPiT 'ni?fr 1 irpEnjPTOt tot# Ttif ^ to to 
TO f "ft TOflff TOiftT fvTO Iptj; i^ cpn PtoTO if TOJ^[fVj 

aft ttPtoto if TOt wrr 1 


19. i-TTO ftP ^ 'TO fTT TTTR Jf f ?? 'p fard % '"T^if 

iTOsr TO tr ir^rr f ?Tr srr't rr Ptor tot ft arf P^^f? ar^ 

TOUJ FR trTO Rfft it; P'T 80 ?: 1 T-iTF|? %FSt? TOariT STRT “TtPra 
a? ft arq- qf'f ftrar 1 

20 . Ifp? J.TTEff TOf|-.T qj;+-|-T ^fpq-F jftr air a? 
TO TORT if Pr PaTTF 'T? qr? V? J qi Pffqr TO IRTO if tTR 
aiRiT if TO*T--i ?fr IFT TOTf aff PaTtriF ^TF TOTr I 

21 - pFrof-T-TF iTfTO faPf air 'arPt aroa, Ejsarrfta', uaraT, 
aaFT TOar Ptoxt ttto 'r*:? if jjp atr jrir rtar 1 

2 - 2 . pFjaiaar '^k f.ittfi att, ^5fra iTPac? firP-r ar^aa aft 
^TVf PwirProf sTT^ja ari.R afr Tra-i-'a a-f qi: taifrT g-TOTR^rota 
afto firFir TOaT Pa-'i'iP-'a 1 

23. TOa aaflra % Pr 63 tT Pf.at to P-fiPr '■mrarPt aft faPir 
a: a aTO q? aPa varTat ^ araif faPa Paaai if PaFfraarsff 

% sfniaraf 'ft ajir aa': air saawT ft at toi# ats jttot 
apsa aft TTPrTOi aa Traa it ftto tfarq artar aft? Rit ^ir srap, 
Fstaf ^ Part wfra af^ar afr ftrafta 'afaisa Pafj TOaa aft p 
’qFjqPa if ^Fffaaa Pwa aar at 1 

2 :. q-aiaaT % afai-i FfPet PaTOi if Pafro Paaff EiTa ft; ^ 
gq 'iff irPa faff TOPaa vi fTai Paafta ^'ia ^ aiTO-aTO ar Paaft 
TO srPTOFa if FtVrft a aa to fafa aft aaTaar aaF^-a ^ aiEfr ft 
a^ qar iraar ft Pa irPr ar-T af 'aPaTO PaPq- PaTOf ft; trarifa afw- 
aia'fr TO ijqTi{aa aff aa iqrfq aPaPaR araar '> avraa iff 
afr Tt i^aaf if aaR-r ft ar TOa? to aa-i faaVai ara Pfrt 

TOifT I 

25. PaatTOT,'alaTO prfq ti; sraraa if aaPja laifr av p^if 
%-if q; ■RiFFTjF-T pT'Pa r Pv'T aiif, ■FTpiRt q;r •’.■ttoct arPaa ft, 
a^a qif'iT 1 

26 . PaffTTf ftffJ'?' aTPriror ttFR TOjaftPaa PaPa ft; fairtff 
<^r HTF qPr VT'f.q r? ar raf qifnja fttar ft, TOfft au-r arar qfi' 
anfarfrof % agaa to "naf if ufaai? if;i:ft; rarraT ft; a'li q? 
Rifrqqr 1 

27. "a-ijP ra torf'." TTOar =fr totj qr BTfa ttfit 
TTT^ffftl 

2 s. a Pa TTa wParraa V wTO fa TOraFfr aif Paaif TOaff 
TOTaar *rrof ftj to swjra to a? ajaff arat faaf'FErr afro? 

p?ifff aTuriTa ft:/ TO '3fi.a TO if TOfaar, aiPa; Raa TrrffPaaa ^ 
afEPTa.Prpaiif afif Fqrw',' a a-mTT ftf aifta % to-tfIt Pti^- -.Ti-ft 
aiftr qfro faPa ft: Rf*/ PTOr 'ft aaro a tot a ftf 1 

29, RTO TOft if it PtoFF aF ft: T/Waa '?? F^a TF; q?r RF 
TWfff I 1 

i'f. EFa-^ 33015/l2;92-'X.q. r[a,^IJ[] 

‘if. ftf. wf; aPara 
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New Delhi, the 2nd December, 1992 

S.O, 3118.—^Whereas Messrs Usha Rectifier Cor¬ 
poration (India) Limiled, 12|1 DeM Mathura Road 
Faridabad (Haryana) (hereinafter referred to as the 
said establishment) has applied for exemption under 
clause (a) of sub-section (1) of Section 17 the em¬ 
ployees’ Providend Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas in the opinion of the Central Gov¬ 
ernment the rules of the provident fund of the said 
s .itablishment with respect to the rates of contribution 
are not less favourable to employees therein than 
those specified in section 6 of the said Act and the 
employees are also in enjoyment of other provident 
fund benefits which on the whole are not less favour¬ 
able to the emploiyees than the benfits provided under 
the said Act or under the Employees’ Provident 
Funds Scheme 1952 (hereinafter referred to as the 
said Scheme) in relation to the employees in any 
other establishment of similar craracter; 

Now, therefore, in exercise of the powers confer¬ 
red by clause (a) of sub-section (1) of_ Section 17 of 
the said Act and .subject to the conditions specified in 
the Schedule annexed hereto the Central Government 
hereby exempts the said establishment from the opera¬ 
tion of all the provisions of the said Scheme. 

'SCHEDULE 

1 . ITic employer in relation to the said establish¬ 
ment shall provide for such facilities for inspection 
and pay such inspection charges as the Central Gov¬ 
ernment may from time to time direct under clause 
(a) of sub-seotioa (3) of section 17 of the said Act 
within 15 days from the close of every month. 

2. The rate of contribution payable under the pro¬ 
vident fund rules of the establishinenft shall at no time 
be knver than those payable u.^der the said Act in 
respect of the un-exem^ed establishments and the 
said Scheme framed thereunder. 

3. In the matter of advances, the scheme of the 
exempted es!:ablishment shall not be less favourable 
than the Employees Provident Fund Scheme, 1952. 

4. A'iy amendment to the said scheme which is 
more beneficial to the emploiyees than the existing rules 
of the establishment shall be made applicable to them 
automatically. No amendment of the rules of the Pro¬ 
vident Fund of the said establishment shall be made 
tvithout the previous approval of the Regional Provi¬ 
dent Fund Commissioner and where any amendment 
is likely to affect adversely the interest of the em¬ 
ployees of the said establishment, the Reponal Pro¬ 
vident Rmd Commissioner shall before giving his ap¬ 
proval. give a reasonable opportunity to the eraplayees 
to explain their points of view. 

5. All employees as defined in section 2 of the said 
Act who would have been eligible to become mem¬ 
bers of the Provident Fund had the establishment 
not been granted exemption shall be enrolled as 
members. 

6 . 'Wlier<? an employee who is already a members 
of the Employees Provident Fund (Statutory) or a 
Provident Rmd of any other exempted establkhment 
is employed in his e^ablishment, the employer shall 


immediately enroll him as a member of the fund and 
arrange to have the accumulations in the, provident 
fund account of such employee with his previous em¬ 
ployer transferred and credited to his account, 

7. 'Hie employer shall establish a Board of Trustees 
for die management of the Rovident fund according 
to such directions as may be given by the Central 
Provident Fund Commissioner or by the Central 
Government, as the case may be, from time to time, 

8 . The provident fund shall vest in the Board of 
Trustee who wiU be responsible for and accountable 
to the Employees Provident Fund Organisation intcr- 
alia for proper accounts of the receipts into and pay¬ 
ments from 'die Provident Fund and the balances in 
Uicir custody. 

9. The Board of Trustees shall meet at least once 
in evepy theree months and shall function in accor¬ 
dance with die guidelines that may be issued from 
time to time by the Central Governiiicnt|Central Pro¬ 
vident Fund Commissioner or and officer authorised 
by him. 

10. 'Hie accounts of the Provident Fund maintained 
by the Board of Trustees shall be subject to audit hi 
a qualified—independent Chartered Accountant an¬ 
nually. Where considered necessary, the Central Pro¬ 
vident Fund Commissioner shall have the right to 
have the accounts rc-audited by an;y other qualified 
auditor and the expenses so incurred shall be borne 
by the employer. 

11. A copy of the audited annual provident fund 
accounts together with the audited balance sheet of 
the establishment for each accouting year shall he 
submitted to the Regional Provident Fund Commis¬ 
sioner within six months after the close of the finan¬ 
cial year. For this purpose the financial year of the 
provident fund shall be from the 1st April to the 31st 
of March. 

12 . Tho employer shall transfer to the Board of 
Trustees the contributions payable to the Provident 
Fund by himslelf and the employees by the 15th of 
each month following the month for which the con¬ 
tributions are payable. The employer shall be liable 
to pay damages to the Board of Trustees for any 
delay in payment of the contributions in the same 
manner as an unhexempted establishment is liable under 
similar circumstances. 

13. The Board of Tnistccs shall invest the monies 
i'n the fund as per directions that may be given by the 
Govemmon't from time to time. The securities shall 
be obtained in the name of the Board of Trustees and 
shall be kept in the custodv of scheduled Bank under 
the Credit Corttrol of the Reserve Bank of India. 

14. Failure 'to make the investments as per direc¬ 
tions of the Government shall make the Board of 
Trustees severally and iointly liable to surcharge as 
may be imposed by the Central Provident Fund Com¬ 
missioner or his representative. 

15. The Board of Trustees shall maintain a script 
wisfe regls'ter and ensure timoly reali'-ation of interest 
and redemption proceeds. 
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16. Th; Board Trustees shall maintain detailed ac¬ 
counts to show the contributions credited, with¬ 
drawal aid interest i.i respect of each employee. 

17. The Board shall issue an annual statement of 
accoun'i to every employee within six months of the 
clo.'ie of linaicial]accou.iting year. 

18. The Board may, instead of the annual state¬ 
ment Of accounts, issue Pass books to every employee. 
These pass book shall remain in the custody of the 
employee a id will be brought upto date by the 
Board on presentation by the employee. 

19. The account of each employee shall be cre¬ 
dited with interest calculated on the opening balance 
as on the 1st day of the accounting year at such 
rate as may be decided by the Board of Trustees 
but shall not be lower than the rate declared by the 
Central Government under para 60 of the said 
vSchemc. 

20. If the Board of Trustees are unable to pay 
interest at the rate declared by the Central Govern¬ 
ment for the reason that the return on investment 
is less or for any other reason then the deficiency 
shall be made good by the employer. 

21. The employer shall also make good an|y Other 
loss that may be caused to thg Provident Fund due 
to theft burglary, defalcation, mis-appropriation or 
any other reason. 

22. Ttic cmplof/er as well as the Board of Trustees 
shall submit such returns to the Regional Provident 
Fund Commissioner as the Central GovernmentljCen't- 
ral Pro’vident Fund Commissioner may prescribe 
from time to time. 

23. If the Provident Fund rules of the e.stablish- 
ment provide for forfeiture of the employees contri¬ 
butions in ca.ses where anl employee ceases to be a 
member of the fund on the lines of para 69 of the said 
Scheme, the Board of Trustees shall rain'tain separate 
account on the amounts so forfeited and may utilise 
the same for such purpose be determined with the 
prior approval of the Central Provident Fund Com¬ 
missioner, 

24. Notwithstanding anv thing contained in the 
Provident Fund Rules of the establishment, if on the 
ceasation of any individual from the raemebrship of 
thr: fund consequent on retiring from service or on 
taking up the employment in some other establish¬ 
ment, it is found that the rate of contribution rate of 
forfeiture etc. under the P.F. Rule of the establish¬ 
ment are 1"''^ favourable as compared to these under 
the statutory Scheme, the difference shall be borne 
bv the employer. 

25. The emplover shall bear all the expenses of the 
administration of the Provident Fund including the 
maintenance of accounts, .submission of returns, trans¬ 
fer of accumulations 

26. TTie employer .shall displav on the notice board 
Of the establishment, a copy of the rules of the fund 
as approved biv the appronriate aiithoritv and as and 
when amended thereto alongvdth a translation of the 
salient points thereof in the language of the majority 
of the employees. 


27. The “appropriate Government” may lay down 
any further conditions for continued exemption of the 
establishment. 

28. The employees shall enhance the rate of provi¬ 
dent fund contributions appropriately if the rate of 
provident found contribution i.s enhanced under the 
said Act so that the benefits under the Provident Fund 
Scheme of the establishment shall not become less 
favourable than the benefits provided under the said 
Act. 

29. The exemption is liable to be cancelled for vio¬ 
lation of any of the above conditions. 

[No. S. 35015|12|92.SS-II1 
J. P. SHUKLA, Under Secy, 
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nd. rpr. TOdT, xm. dfinr 

New Ddhi, the 2nd December, 1992 

S.O. 3119.—Whereas the Central Government hav¬ 
ing been satisfied that the public interest so required 
had, in pursuance of the provisions of sub-clausc (vi) 
of clause (n) of section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), de-clarcd by the Notification 
of the Government of India in the Ministry of Labour 
S.O. No, 1646 dated the 25th May, 1992 the iron 
ore mining industry to be a public utility service for 
the purposes of the said Act. for a period of six 
months, from the 8th June, 1992; 

And. whereas, the Central Government is of opi¬ 
nion that public iWerest requires the extension of the 
said period by a further period of six months; 

Now, therefore, in exercise of the powers confer¬ 
red by the proviso to sub-clause (vi) of clause (n) of 
.section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby declares the 
said indus'try to be a public utility servicg for the pur¬ 
poses Of the said Act, for a further period of sik 
months from the 8th December, 1992. 

[No. S-11017I12I85-D.I(A)1 
S. S, PRASHER. Under Secy, 
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